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9.2

(1) reports for a regular shift but refuses to commence work, or

(2) commences work but refuses to continue working, the employee shall not
be entitled to receive the minimum payments set forth in subsections (a)
and (b).

Hours of Work — Scheduling of Lunch Break

The Employer and the Union agree to recognize that there are situations where employees
have been authorized, by agreement between the employer and the Union, to work
through their lunch break.

A supervisor and an employee may, by mutual consent, at the written request of either
party, agree to vary the employee's hours of work, for such fixed period as the parties may
agree or in the absence of such fixed period, for as long as both parties continue to
consent. Such variation in the hours of work shall not establish a precedent. Employees
will not be eligible for additional premiums provided for in the Collective Agreement for
working outside normal hours if the change is initiated by the employee. If any informal
arrangements extend beyond six (6) months, the Union will be notified and if the Union
objects the informal arrangement will be discontinued.

Posting Positions and Filling Vacancies
(a) Posting

The Employer agrees that, before permanently filling any vacancy, including any

temporary position which is expected to exceed six (6) months in duration, notice

of such vacancy shall be posted for seven (7) days in such conspicuous places as
may be designated by the Employer.
{(b) Procedures for Employees on Vacation or Authorized Leave

(1) Where an employee wishes to apply for a position which is expected to
become vacant while the employee is on authorized leave of absence or
on vacation, application for such position may be made before
commencing such leave or vacation. If the position is posted prior to the
return of the employee, such application shall be considered in the
absence of the employee. An employee who is selected for a position must
be available for employment in that position not later than one (1) month
following the date of selection.

(2) If a position is posted while an employee is on an authorized leave of
absence or on a vacation of not more than seven (7) days, such employee,
on return, may apply for the position not later than three (3) calendar days
following the expiry date of the posting; provided that no other person has
been certified for the position.

(c) Union Notification
The Employer shall notify the Union when persons are hired for periods of three
(3) months or more.

(d) Posting Information

All notices of vacancies posted pursuant to this clause shall contain the following

information: »

(1) nature of position;

(2) required qualifications, knowledge, education and skills;

20



Collective Agreement — IAFF, Local 18 and CUPE Local 15 January 1, 2024 - December 31, 2024

9.3

9.4

9.5

9.6

(3) wage or salary rate or range;
(4) shifts (if any);
(5) anticipated length of any temporary assignment, if posted.

Seniority

Seniority is defined as the length of service in the bargaining unit and shall include service
with the Employer prior to the certification or recognition of the Union. Seniority shall be
used in determining preference or priority for promotion, transfer, demotion, vacation,
lay-off, permanent reduction of the workforce, and recall, as set out in other provisions of
this agreement.

Seniority List

The Employer shall maintain a seniority list showing the current classification and the date
upon which each employee's service commenced. Where two or more employees
commence work on the same day, preference shall be in accordance with the date of
application. An up-to-date seniority list shall be sent to the Union.

Loss of Seniority
An employee shall not lose seniority if they are absent from work because of sickness,
disability, accident, lay-off or leave approved by the Employer.

An employee shall only lose their seniority in the event:

(1) They are discharged for just cause and is not reinstated.

(2) They resign in writing and does not withdraw within two days.

(3) They fail to return to work within fifteen working days following a lay-off and after
receiving notice by registered mail to do so, unless through sickness or other just
cause.

(4) Employees on Maternity and/or Parental Leave (including adoption) shall be
credited with seniority upon their return to work based on the hours they would
have worked but for the period of the Leave. A Regular Full-Time Employee shall
not have their seniority date adjusted for an absence due to Maternity and/or
Parental Leave.

(5) Employees who have acquired seniority and leave service for reasons other than
termination for cause shall be reinstated on the Seniority List if they are re-
employed within one (1) year from the date of leaving. An employee who is re-
employed after a break of greater than one (1) year shall be considered a new
employee.

Role of Seniority in Promotions, Transfers, and Staff Changes

Both parties recognize:

(1) The principle of promotion within the service of the employer.

(2) That job opportunity should increase in proportion to length of service.

Therefore, in making staff changes, transfers, or promotions, appointment shall be made
of the applicant with the greatest seniority and having the required qualifications in
accordance with Article 9.3. Appointments from within the bargaining unit shall be made
within three weeks of posting. The job shall be filled within one week of appointment.
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9.7

9.8

8.9

Trial Period

The successful applicant shall be notified within one week following the end of the posting
period. They shall be given a trial period of two months, during which time they will
receive the necessary training for the position. The employer shall not curtail the trial
period without just cause, before it has run its full course. Conditional on satisfactory
service, the employee shall be declared permanent after the period of two months. In the
event the successful applicant proves unsatisfactory in the position during the trial period,
or if the employee is unable or unwilling to continue to perform the duties of the new job
classification, they shall be returned to their former position, wage or salary rate, without
loss of seniority. Any other employee promoted or transferred because of the
rearrangement of positions shall also be returned to their former position, wage or salary
rate, without loss of seniority.

Probationary Period for Newly Hired Employees

A newly hired employee shall be on probation only for the first three (3) calendar months
of their employment. During the probationary period, the employee shall be entitled to
all rights and benefits of this Agreement. After completion of the probationary period,
seniority shall be effective from the original date of employment.

In assessing the discharge of a probationary employee, an arbitrator shall take into
account whether the standards expected were reasonable, whether the employee was
notified of them, and given a fair opportunity to demonstrate their ability, whether the
employee was notified of deficiencies in their performance, and given an opportunity to
correct them, and whether the Employer's assessment of the employee was fair and
reasonable.

Layoffs and Bumping

(a) Where in the opinion of the Employer it is necessary to reduce the work force for
any reason, the Employer may lay off Employees covered by this Agreement in
order to affect such reduction. The Employer shall designate the positions of the
employees to be laid off and such employees shall be laid off accordingly.

(b) Employees who are subject to a layoff under Clause 9.9(a) may exercise their
seniority by displacing {(bumping) employees with less seniority than their own in
positions which they are qualified to perform.

(c) Except in cases of inclement weather, strikes, lockouts, or other circumstances
beyond the control of the Employer, the Employer shall give Employees concerned
not less than ten (10) days' prior written notice of any lay-off under this clause.
Such notices shall be given in writing either by delivering or mailing the same to
the employee for whom it is intended. The date of receipt of any such notice shall
be the date of delivery, if the notice is delivered, or if mailed, then the second
business day next following the date of such mailing. If an employee to whom
notice of lay-off is given under this clause has not been given the opportunity to
work for at least ten (10) days of the period of such notice the employee shall be
paid for those days for which work was not made available to such employee.

(d) No Employee covered by this Agreement shall suffer loss of seniority due to
enforced absence from employment resulting from compulsory lay-off for a period
not exceeding three (3) months or for any period of absence resulting from leave
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(e)

9.10 Recall

of absence officially granted, injury or sickness; provided however, that these
provisions shall not apply to any such employee who has voluntarily resigned or
has been discharged for cause.

Should an employee choose to not exercise their bumping rights and waive their
right to recall as in Clause 9.10, such employee shall be entitled to severance based
upon a minimum of 5 years of service.

Calculation of severance is as follows:
An employee electing to waive bumping and recall rights and permanently sever
their employment and having at least 5 years of service shall receive 1 weeks’ pay

at their normal rate per year of service to a maximum of 17 weeks’ pay.

Therefore, an employee with 5 years of service would receive 5 weeks’ pay, 10
years of service 10 weeks’ pay, 20 years of service 17 weeks’ pay.

In recalling employees (other than probationary employees) who have been laid off, the
following terms and conditions shall apply:

(a)
(b)

The employees must be qualified to perform the work made available to them;
No new employees shall be hired following a lay-off until those employees who
were laid off have been given a reasonable opportunity of recall as follows:

(1) The Employer shall make every reasonable attempt to contact the
employees in order of their seniority and the employees shall be recalled
by the Employer in such order provided that they respond within forty-
eight (48) hours of the initial attempt of the Employer to contact them;

(2) Upon making contact with an employee, the Employer shall specify the
time when the employee shall report for work;

(3) An employee notified to return to work shall report at the time and place
specified by the Employer for so doing or, in extenuating circumstances,
within such extended period of time not exceeding fourteen (14) days from
the date of the initial attempt of the Employer to make contact as the
Secretary-Treasurer may approve, which approval shall not be
unreasonably withheid;

(4) It shall be the responsibility of all employees who have been laid off and
wish to be recalled by the Employer to keep the Secretary-Treasurer
informed of their respective current addresses and telephone numbers.
The Employer shall be considered to have fulfilled its obligations to recall
an employee eligible for recall under this clause by attempting to contact
the employee at the employee's last known address on the Employer's
records;

(5) An employee who is laid off and is eligible for recall under this clause shall
remain on the recall list for a maximum of six {6) months.

23



Collective Agreement — IAFF, Local 18 and CUPE Local 15 January 1, 2024 — December 31, 2024

9.11

9.12

9.13

9.14

9.15

Personnel Records

(a) A copy of any written material concerning any disciplinary action (including
reprimands) affecting an employee shall be given to the employee as soon as
possible after it is recorded in the employee's personnel file.

(b) An employee shall be given a copy of any document placed in the employee's file
which might be the basis of disciplinary action. Should an employee dispute any
such entry in the file, that employee shall be entitled to recourse through the
grievance procedure contained in Clause 10. The Employer agrees not to introduce
as evidence in any hearing arising from a disciplinary grievance any document from
the file of an employee the existence of which the employee was not aware of at
the time of filing.

(c) Upon receiving permission from the Secretary-Treasurer or designate, an
employee may review the contents of their personnel file provided that such
review is in the presence of a person authorized by the Secretary-Treasurer or
designate.

(d) For the purpose of this clause “personnel file” refers to the single official personnel
file maintained by the Employer

(e) Discipline letters will be removed from an employee's personnel file one (1) year
from the date the letter is issued upon application by the employee provided no
further incident of misconduct has occurred.

Discipline, Suspension, and Discharge

Where the Employer calls a meeting with an employee for the express purpose of written
discipline, suspension or dismissal of an employee, the employee may elect to have a
Union representative present. The Employer agrees to contact the Union office and
provide a minimum of twenty-four (24) hours’ notice so the Union can contact the
employee and provide a Union representative if the employee so wishes.

Security and Monitoring Equipment

The Employer shall advise the Union and all affected employees of the location of security
cameras and/or other related monitoring equipment used for the general safety and/or
security of the worksite(s) and/or employees prior to the installation of such equipment.

Employees with Disabilities

The Employer and the Union agree to cooperate with each other in making every
reasonable effort to provide opportunities for older employees or employees with
disabilities to retain employment, recognizing the Employer is not obliged to create work
as part of the accommodation process.

Occupational Health and Safety

(a) The Employer and the Union agree that all parties, including employees, have a
responsibility to provide and maintain a safe work environment and to work
cooperatively to support and develop safe work practices that will not place
individual employees, co-workers or the public at risk.

(b) All relevant regulations of the Workers' Compensation Act shall be observed and
adhered to.
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(c)

An Occupational Health and Safety Committee shall be established consisting of
up to two (2) representatives of the Employer and two (2) Union-appointed
representatives. The Committee shall discuss matters related to occupational
health and safety and shall make recommendations to the Employer. Where the
Union-appointed representatives are employees of the Employer (not including
employees on a leave of absence), they shall be eligible for leave without loss of
pay for meetings of the Committee.

10. GRIEVANCE PROCEDURE

10.1

Grievances

Any difference concerning the dismissal, discipline or suspension of an employee or the
interpretation, application, operation, or any alleged violation of this Agreement,
including any question as to whether a matter is arbitrable, shall be dealt with without
stoppage of work in the following manner:

Meeting with Supervisor (Step 1)

(a)

(b)

(1)

(2)

(3)

Step 2

(1)

(2)

(3)
(4)

An employee with a complaint shall raise it with their immediate
Supervisor or the Supervisor who is directly responsible for the decision
giving rise to the complaint. This will be done by the employee or Union
Representative notifying the Supervisor within twenty-one (21) calendar
days of the incident giving rise to the complaint, or of the date when the
employee first became aware of the incident, whichever is later.

A meeting shall be held within fourteen (14) calendar days of the date on
which the Supervisor is advised of the complaint. If this is not possible, the
complaint may be referred to Step 2 of the formal grievance procedure.
The purpose of this meeting is to review the circumstances giving rise to
the incident, and to determine whether the complaint can be satisfactorily
resolved without using the formal grievance procedure. At the option of
the employee, a Union Representative may be present at the meeting.

If the employee is not satisfied with the Supervisor's response or if the
Supervisor does not respond within seven (7) calendar days of the meeting,
the Union Representative may choose to advance the complaint to Step 2
of the formal grievance procedure.

A Union Representative may advance the grievance to Step 2 by notifying
the President within fourteen (14) calendar days of the date the Step 1
response was received or was due.

Upon receiving the notice that the grievance has been referred to Step 2,
the President or designate and the Union shall make every reasonable
effort to meet within twenty-one (21) calendar days of the Union
Representative advancing the grievance to Step 2.

The President or designate will respond in writing within twenty-one (21)
calendar days of the meeting.

If the grievance is not resolved at Step 2, the Union may advance the
grievance to arbitration by advising the President in writing within twenty-
eight (28) calendar days of the date of the Step 2 response.
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10.2

10.3

(c)

(d)

Arbitration

(1) The parties shall use a single Arbitrator, unless either party wants a three
(3) member Arbitration Board which shall consist of one (1) member
appointed by each party and a Chairperson mutually appointed by the
Employer and the Union.

(2) The Employer and the Union shall mutually agree on the Arbitrator or the
Chairperson within fourteen (14) calendar days of the referral.

(3) Where the parties are unable to agree on a single Arbitrator or a
Chairperson within fourteen (14) calendar days of the referral, either party
may apply to the Director, Collective Agreement Arbitration Bureau within
the following ninety (90) calendar days to make the appointment. If there
is no agreement to an Arbitrator or Chairperson and no referral to the
Director, Collective Agreement Arbitration Bureau in accordance with this
Clause, the grievance shall be considered to be abandoned.

(4) In-all other respects, the provisions of the Labour Relations Code shall
apply. The decision of the Arbitrator or Arbitration Board shall be final and
binding on both parties. Each party shall pay half the expense of the
Arbitrator or Chairperson and the expenses of their representative.

Pre-arbitration Consultation

The parties agree to meet at least thirty (30) days prior to an arbitration hearing

to discuss the issues in dispute and reach resolution if possible.

Policy Grievances

(a)

(b)

(c)
(d)

(e)

(f)
(g)

When a "dispute", as defined in the Labour Relations Code, arises between the
parties, including any difference concerning the interpretation, application,
operation, or alleged violation of this Agreement which does not specifically
involve an employee, the matter may be submitted in writing by the Union to the
President.

The President and the Union will make every reasonable effort to meet and discuss
the grievance within twenty-one (21) calendar days of the notification of the
grievance.

The responding party will respond to the grievance within fourteen (14) calendar
days of the meeting.

If a satisfactory settlement is not reached between the President and the Union,
the grieving party may refer the matter to the Executive Board within fourteen (14)
calendar days of the response.

The Executive Board and the Union Representative will make every reasonable
effort to meet and discuss the grievance within twenty-one (21) calendar days of
the referral under (d) above.

The Executive Board will respond to the grievance within fourteen (14) calendar
days of the meeting.

If the grievance is not resolved through the above process, the Union may refer
the grievance to Arbitration as provided for in Clause 10.1(c).

Suspension or Dismissal
When an employee is suspended or dismissed, the Union Representative may file a
grievance at Step 1 without first meeting with the immediate supervisor.
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11.

12.

10.4

Variations
The parties may mutually agree to vary the procedure or to alter the timelines.

TECHNOLOGICAL CHANGE

During the term of this Agreement any disputes arising in relation to adjustment to technological
change shall be discussed between the bargaining representatives of the two parties to this
Agreement.

11.1

11.2

11.3

Arbitration Process

Where the Employer introduces, or intends to introduce, a technological change, that:

(a) affects the terms and conditions, or security of employment of an employee to
whom this Agreement applies; and

(b) alters significantly the basis upon which this Agreement was negotiated, either
party may, if the dispute cannot be settled in direct negotiations, refer the matter
directly to an arbitration board constituted under 10.1{(c) of this Agreement,
bypassing all other steps in the grievance procedure.

Purpose of the Arbitration Board

The arbitration board shall decide whether or not the Employer has introduced, or intends
to introduce a technological change, and upon deciding that the Employer has or intends
to introduce a technological change the Arbitration Board:

(a) shall inform the Minister of Labour of its finding; and

(b) may then or later make any one or more of the following orders:

(i) that the change be made in accordance with the terms of this Agreement
unless the change alters significantly the basis upon which this Agreement
was negotiated;

(ii) that the Employer will not proceed with the technological change for such
period, not exceeding ninety (90) days, as the arbitration board considers
appropriate;

(iii) that the Employer reinstate any employee displaced by reason of the
technological change;

(iv) that the Employer pay to that employee such compensation in respect of
the displacement as the arbitration board considers reasonable.

Notice to the Union

The Employer will give to the Union in writing at least ninety (90) days' notice of any

intended technological change that:

(a) affects the terms and conditions or security of employment of a significant number
of employees to whom this Agreement applies; and

(b) alters significantly the basis upon which this Agreement was negotiated.

EMPLOYMENT EQUITY

The Employer and the Union agree with employment equity programs which will assist visible
minorities, persons with disabilities, First Nations people, and women in gaining entry into
employment and which will provide opportunities for advancement.
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13.

14.

15.

16.

17.

18.

AGREEMENT AS TO CONDITIONS NOT MENTIONED

It is agreed that any general conditions presently in force which are not specifically mentioned in
this Agreement and are not contrary to its intentions shall continue in full force and effect for the
duration of this contract.

OCCUPATIONAL HEALTH PLAN
All employees covered by this Agreement shall be subject to the provisions of the Occupational
Health Plan as agreed to between the Employer and the Union.

HUMAN RIGHTS

The Employer and Union agree that any form of discrimination (including sexual harassment)
under the prohibited grounds of the B.C. Human Rights Code shall not be tolerated in the
workplace.

CONSULTATION COMMITTEE
On the request of either party, the parties shall meet for the purpose of discussing issues relating
to the workplace that affect the parties or any employee bound by this Agreement.

TRAINING

The Employer commits to make every reasonable effort, including paying for course fees,
providing training time during regular work hours or equivalent time off, or assisting in the
development of courses, within the constraints of budget and resource availability, to ensure that
all workers receive the training required for them to do their jobs in an efficient and effective
manner.

EMPLOYMENT STANDARDS ACT

All leaves under Part 6 of the Employment Standards Act and/or any new relevant
legislation shall apply. If language in the body of the collective agreement differs and/or
exceeds then the collective agreement language applies.
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IN WITNESS WHEREOF the parties hereto have caused these presents to be executed under the hands
of their respective proper officers duly authorized in that behalf, as of the day and year first above

written.

FOR THE EMPLOYER:

Y e T

2024 /05/0%

Katrina Davison
President, IAFF Local 18

Date (YY MM DD)

Adrian Sherriff
Executive Vice President, IAFF Local 18

FOR THE UNION:

~

" S

24/0c/27

Date (YY MM DD)

2024-04- /5

Warren Williams, =
President, CUPE Local 15

DM chabn

Date (YY MM DD)

2094 0415

Debbie Mohabir,
Secretary-Treasurer, CUPE Local 15

madi,

Date (YY MM DD)

A4/05/0%

Linda Kennedy
Bargaining Committee Member

Date (YY MM DD)
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SCHEDULE “A”

Wage Increases

Wage increases will be implemented on the following dates:

January 1, 2024

7.50% rates shall be rounded to the nearest whole cent.
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