


















































































































































45.
SCHEDULE "B"

SCHEDULE "B"

PART A

The terms and conditions of this Agreement shall apply to Regular Part-Time, Temporary Part-Time, and
Auxiliary Employees save and except for the following provisions thereof:

Clause 8.1 Overtime

Clause 8.2 Callout

Clause 8.3 Meal Periods

Clause 9 Vacations and Public Holidays

Clause 10 Employee Benefits (except as provided for in Clause 10.8)

Clause 11.1(b) Working Conditions

Clause 11.3 Posting Positions and Filling Vacancies (except as provided for in Clause
11.3(d))

Clause 11.4 Promotions, Transfers, and Demotions

Clause 11.5 Probationary Period

Clause 11.6 Layoffs and Bumping

Clause 11.7 Recall

and Schedule "C".

PART B

In addition, Regular Part-Time, Temporary Part-Time, and Auxiliary Employees covered under Schedule
"B" shall be entitled to the following:

i OVERTIME

Overtime rates will be paid on the following basis to Regular Part-Time, Temporary Part-Time, and
Auxiliary Employees:
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(a) Time and one-half (1%x) for the first four (4) hours worked in excess of the normal daily
hours in a day.

(b) Two times (2x) for hours worked beyond four (4) hours in excess of the normal daily hours
in a day.

(c) In any case where an employee has already performed work on five (5) days during the
week, time and one-half (1%x) for any hours worked prior to 12 noon, on their sixth (6%")
day of work in that week, two times (2x) for hours worked after 12 noon on their sixth
(6™) day, and two (2x) times for all hours worked on their seventh (7*") day of work in that
week.

(d) For purposes of applying overtime rates, normal daily and weekly hours for all Regular
Part-Time and Temporary Part-Time Employees shall be deemed to be those of a Regular
Full-Time Employee whose position is similarly classified.

2. MEAL PERIODS

(a) Regular Part-Time Employees, Temporary Part-Time Employees, and Auxiliary Employees
who are relieving in a full-time position shall be eligible for Meal Periods pursuant to
Clause 8.3 under the same terms and conditions that are applicable to a Regular Full-Time.
Employee. ‘

(b) Regular Part-Time Employees, Temporary Part-Time Employees, and Auxiliary Employees
who are required to work on their sixth or seventh day of the week pursuant to Clause
1(c) above shall be eligible for Meal Periods pursuant to Clause 8.3, except that the paid
Meal Period will be at the applicable overtime rate pursuant to Clause 1(c) above.

3 PAYMENT IN LIEU OF BENEFITS

Auxiliary Employees shall be paid an amount equal to twelve percent (12%) of their regular
earnings which premium payment shall be considered to be in lieu of all employee benefits,
including annual vacation, public holidays, group life, medical, extended health, dental, and those
providing for time off with pay.

Note: Employees hired prior to 1999 April 28 will continue to be eligible to receive sixteen
percent (16%) in lieu of benefits.

4, A public holiday will be treated as a normal working day for employees covered by this Schedule
"B". Thus, an employee who works on a public holiday will be paid straight time rates for the
normal daily hours and at normal overtime rates for any hours worked in excess of normal daily
or weekly hours. Similarly, an employee who does not work on a public holiday will not receive
any pay or compensating time off in lieu of the holiday.

5. Normal daily and weekly hours shall be deemed to be eight (8) and forty (40) hours respectively
for all Auxiliary Employees except in the case of the Auxiliary Employee working in a classification
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normally occupied by a Regular Full-Time Employee whose normal hours shall be deemed to be
the normal hours of the Auxiliary Employee.

6. PAY INCREMENTS

Where ranges exist, eligibility for advancement from one step to the next (increment) shall be
based on the completion of one thousand and forty-four.(1,044) hours.

7. RESIGNATION, RE-EMPLOYMENT, LAY-OFF

Employees covered under this Schedule "B" who are absent from the service for less than one
year shall have their seniority and placement on the increment scale reinstated upon re-
employment.

8. LEAVE FOR VACATION

A Regular Part-Time Employee, Temporary Part-Time Employee, and Auxiliary Employee may,
upon request, be granted leave of absence without pay for vacation purposes, with scheduling
subject to operation requirements.
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SCHEDULE "C"

EMPLOYMENT STANDARDS ACT PRINCIPLES

The parties agree that the following principles are implicit in and form part of the terms of the Collective
Agreement:

(1)

(2)

(3)

That, except where a provision in the Agreement or a currently accepted practice specifically
contemplates otherwise, (for example, the Overtime, Callout and non-standard work week
provisions) employees shall have not less than eight (8) consecutive hours free from work
between each shift worked and not less than thirty-two (32) consecutive hours free from work
between each week. Where an employee is required to work within the eight {8) or thirty-two
(32) hour free period, the time worked during the work free period shall be subject to the
appropriate overtime provisions.

That where an employee works a split shift, the shift shall be completed within twelve (12) hours
of commencing such shift.

The eating period provided under the "Hours of Work" provision of the Agreement shall be
scheduled so as to prevent an employee from working more than five (5) consecutive hours
without an eating period. Regular Part-Time, Temporary Part-Time, and Auxiliary Employees shall
not work more than five (5) consecutive hours without an unpaid eating period.
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LETTER OF UNDERSTANDING

between the

H.R. MACMILLAN SPACE CENTRE SOCIETY
(hereinafter called "the Employer")

and the

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 15 - VMECW
{Vancouver Municipal, Education and Community Workers)
(hereinafter called "the Union")

FLEXIBLE WORK MONTH

The Employer and the Union agree to the following:

Notwithstanding any other provision in the Collective Agreement, Regular Full-Time and Temporary Full-
Time Employees may be required to work a flexible work schedule to meet legitimate operational needs
such that:

(1)

(2)

(3)

(4)

(5)

(6)

(7)

Employees shall work one hundred and forty (140) hours in each four (4) week period (two (2)
pay periods).

Employees shall be entitled to at least eight (8) days off during each four (4) week period
(exclusive of vacation or other approved leaves).

Scheduling of the specific hours of work in each day, including scheduling of days off each four (4)
week period, shall be done by the supervisor after discussions with and/or suggestions by the
employee.

Except in the case of emergencies or emergent conditions, work schedules shall be established in
advance of the flexible month so that the employees are provided with a minimum of ten (10)
calendar days' notice of the new schedule.

Where a work schedule results in hardship for the employee concerned, the Employer will
attempt to accommodate the employee's needs through changes to the schedule or other
mutually agreeable means.

Employees shall not work more than seven (7) consecutive days to be followed by at least two (2)
consecutive days off unless supervisors and employees mutually agree otherwise.

Meal breaks and rest periods shall be in accordance with the Collective Agreement except where
the day exceeds seven (7) hours in which case an employee shall not work more than five (5)
consecutive hours without an unpaid meal break and not more than three and one-half (3%) hours
without a paid rest period.
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(8)

(9)

(10)

(11)

(12)

(13)

No work day may exceed twelve (12) hours of paid work. Employees will not be required to work
less than seven (7) hours in a day more than once per week except where the employee and
supervisor mutually agree otherwise and/or except where it may be necessary to bring
employees' hours of work in a four week period to the one hundred and forty (140) total. Where
a day is scheduled for less than seven (7) hours, it shall not be less than four (4) hours.

Employees shall be entitled to overtime compensation as follows:

(a) Compensation as provided for in Clause 8.1(c)(i) and (ii) shall apply if the employee works
more than twelve (12) hours in a day.

(b) Except as provided for'in (4) above, compensation as provided for in Clause 8.1(c)(iii} shall
apply if the employee works on scheduled days off, unless the employee and supervisor
mutually agree otherwise.

(c) Compensation at the rate of one and one-half (1%) times the regular rate of pay for the
first sixteen (16) hours worked in excess of one hundred and forty (140) hours in each
four (4) week period and two (2) times the regular rate of pay for any additional hours.

(d) It is understood that where an employee is scheduled to work less than twelve (12) hours
in a day, the hours of work between the scheduled hours and twelve (12) hours shall be
paid at straight-time rates. Such hours shall be counted toward the one hundred and
forty (140) hours in the month unless they exceed the one hundred and forty (140) hours

“in the month in which case overtime shall apply in accordance with (c) above.

Note: The application of compensating time off will remain as per Clause 8.1(d) unless otherwise
mutually agreed. .

Pay for vacation, sick leave and other leaves will be based on seven (7) hours per day.

The flexible work month provisions shall apply to approved professional development activities

-and approved work away from the Employer's premises.

This Letter of Understanding shall remain in force until either party serves thirty (30) calendar
days' written notice to cancel.

Effective 1999 May 01 and continuing as long as the Letter of Understanding continues in effect,
the Employer agrees to increase the Employer's share of the premiums for Medical, Extended
Health, Dental, and Group Life from sixty-five percent (65%) to seventy-five percent (75%).
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SIGNED this 17th day of January, 1996.

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION:
"J. Dickenson" . “R. Goldie"
"Malcolm Graham" "Reneé Zolenski-Ward"’
"Jim Gorman"

"Carol Brynjolfson”

"J.A. Thornley"

"Raylene Marchand"

This Letter of Understanding has been amended pursuant to [tem 7(c) of the Memorandum of Agreement
dated 1999 March 30, Iltem 10(i) of the Memorandum of Agreement dated 2005 June 10, and Item 21 of
the Memorandum of Agreement dated 2023 June 13.



(a)

(b)
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LETTER OF UNDERSTANDING

between the

H.R. MACMILLAN SPACE CENTRE SOCIETY
(hereinafter called “the Employer”)

and the

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 15
(Vancouver Municipal, Education and Community Workers)
{(hereinafter called “the Union”)

EMPLOYMENT OPPORTUNITIES

The Employer and the Union recognize that it may be to their mutual advantage to take advantage
of grant programs or use co-op students. Where government grant applications require the
approval of the Union, the Union agrees to provide such approval provided the following
conditions are met: '

(i)
(ii)

(iii)

(iv)

(v)

(vi)

No existing employees will lose work as a result of these programs.

Employées shall be paid no less than the grant rate or (Effective 2023 July 13) the
statutory minimum wage applicable at the time of employment, whichever is greater.
(May not be applicable to Cooperative/Student Programs.)

Rates of pay and descriptions will not be relied upon for classification or pay comparisons
in the future.

Responsibility for, or supervision of these employees will not be used as grounds to justify
exclusion from the bargaining unit. No employee will be required to supervise these

‘employees unless their class specification includes supervision.

In addition to the payment of wages outlined in (ii) above, these employees shall be paid
eight percent (8%) in lieu of vacation pay and statutory holiday pay. (May not be
applicable to Cooperative/Student Programs.)

The Employer will provide the Union with copies of all grant applications and/or related
documentation.

Co-operative/Student Programs

The Employer and the Union recognize that:
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(i) Students enrolled in co-op student programs are those who have not graduated from a
recognized post-secondary institution and who are participating in either a co-operative
education program or are obtaining work experience related to a degree program.

{ii) It is anticipated that work experience or co-operative education programs shall not
exceed four (4) calendar months unless otherwise mutually agreed by the Employer and
the Union.

{iii) The Employer will establish a pay rate (if required by the program) prior to placement of

post-secondary education students which is commensurate with the work expected to be
completed.

Signed this 30th day of March, 1999.

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION:

“J. Dickenson” “Jim Gorman”

“Carol Brynjolfson”

This Letter of Understanding has been amended pursuant to item 20 of the Memorandum of Agreement
dated 2023 June 13.
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LETTER OF UNDERSTANDING

between the

H.R. MACMILLAN SPACE CENTRE SOCIETY
(hereinafter called “the Employer”)

and the

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 15
(Vancouver Municipal, Education and Community Workers)
(hereinafter called “the Union”)

DAILY GUARANTEE

The Employer and the Union agree that Clause 11.2(b) will be modified to a two (2) hourly guarantee in
the following situations:

(a) where employees are required to work for special events, meetings, and site rentals of two (2)
hours or less.

(b) where employees are required by the Employer to attend training or orientation on days that
they have no other work scheduled.

Signed this 30th day of March, 1999.

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION:

“J. Dickenson” “Jim Gorman”

“Carol Brynjolfson”
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LETTER OF UNDERSTANDING

between the

H.R. MACMILLAN SPACE CENTRE SOCIETY
(hereinafter called “the Employer”)

and the

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 15
(Vancouver Municipal, Education and Community Workers)
(hereinafter called “the Union”)

SCHEDULE “B” - OVERTIME

For as long as this Letter of Understanding remains in force and effect, the Employer and the Union agree
to suspend Schedule “B”, Part B(1)(c) of the Collective Agreement and replace it with the following:

“Where an employee has not worked forty (40) hours on five (5) days during the week,
the employee may work on the sixth and/or seventh day of work in that week at straight-
time hours until such time as forty (40) hours of work has been reached and thereafter
the overtime provisions would apply.”

Note: While not to be part of the Collective Agreement, the intention of this provision is to allow the
Employer to offer employees work on a sixth or seventh day and, where accepted, they would be
paid straight-time for hours worked provided they had not yet worked 40 hours in the previous
five days.

This Letter shall remain in force and effect until either party serves sixty (60) days’ written notice during

a period of bargaining to take effect at the conclusion of bargaining.

Signed this 30th day of March, 1999.

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION:

“}, Dickenson” “Jim Gorman”

“Carol Brynjolfson”
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JOB SHARING

The Employer and the Union agree that where a Regular Full-Time Employee wished to share their full-
time position, that such job sharing agreements be mutually agreed upon using the following principles
PROVIDED HOWEVER, that nothing in this Letter of Understanding shall be construed as altering the
existing rights and/or obligations of either party under the Collective Agreement, except as specifically
provided herein:

1.

General

Where a Regular Full-Time Employee occupying a regular full-time position wishes to share their
position with another employee and has received formal approval from the Department Head
and the Union, the employee shall be entitled to do so in accordance with the provisions of this
Letter of Understanding.

Procedure

(a) A Regular Full-Time Employee shall apply in writing to their Department Head indicating
the reason for the request including the hours and days of the week the employee wishes
to share and with whom the employee contemplates the job sharing arrangement. A
copy of this request shall be forwarded to the Director of Personnel Services and the
Union.

(b) The employee with whom it is contemplated the position shall be shared must be
qualified to perform the duties and responsibilities of the position.

(c) Where an employee's request is approved and results in an acceptable job sharing
arrangement, the Director of Human Resources shall provide each affected employee
with a letter covering the terms and conditions of the Job Sharing arrangement signed by
the Employer and Union. '

(d) Under normal circumstances, the regular daily and weekly hours of the position shall
remain unchanged as a result of the Job Sharing arrangement unless otherwise varied by
the terms and conditions as provided by the letter referred to in paragraph (c) above.

(e) Where an employee's request is denied, the Union may request a meeting with the
Department Head and Director of Human Resources to discuss the matter.

Duration

(a) Each Job Sharing arrangement shall be for a maximum period of one (1) year unless
extended by mutual agreement between the Employer and the Union.

(b) A Job Sharing arrangement may be terminated earlier than expected by either of the
employees or by the Employer provided thirty (30) calendar days' written notice has been
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{c)

served to the other parties, unless otherwise provided for in the letter referred to in
paragraph 2(c}). Other employees temporarily appointed to fill positions vacated as a
direct result of job sharing shall be advised at the time of their temporary appointment
that their term in the position could be cut short as a result of an early cancellation.

Upon the expiry or termination of the Job Sharing arrangement, the Regular Full-Time
Employee shall revert to working in their position on a full-time basis under the terms and
conditions applicable to Regular Full-Time Employees unless some other Job Sharing
arrangement has been agreed upon.

Employee Status and Working Conditions

(a)

(b)

(c)

A Regular Full-Time Employee in a Jobh Sharing arrangement shall continue to maintain
the status of a Regular Full-Time Employee during the period of time covered by the lob
Sharing arrangement and shall accumulate seniority in proportion to the scheduled hours
compared to the full-time hours of the position. Such an employee shall be entitled to
exercise bidding rights as a Regular Full-Time Employee and to use accumulated seniority
for all applicable purposes including layoff, bumping and recall.

The general principles with respect to wage rates, employee benefit entitlements and
premium payments for Regular Full-Time Employees in Job Sharing arrangements are as
follows:

(1) Wages shall be paid in accordance with the ratio that the employee's scheduled
weekly hours bears to the full-time hours of the position being shared.

(2) Paid leave benefits, such as Vacation, Public Holidays, and Sick Leave shall be
earned on a proportionate basis in accordance with the ratio that the employee's
scheduled weekly hours bears to the full-time hours of the position being shared.

(3) The employee's share of the premium payments for Health and Welfare benefits,
such as Medical, Extended Health, Dental and Group Life shall increase
proportionately as the number of scheduled weekly hours decrease in relation to
the full-time hours of the position being shared.

In accordance with the general principles outlined in paragraph 4(b), except as otherwise
stated, the following shall apply to Regular Full-Time Employees:

(1) Vacation Entitlement

The employee's annual vacation entitlement shall be prorated according to the
number of weekly hours the employee is scheduled to work in comparison to the
full-time hours of the position being shared. It is understood that the Employer
shall not adjust the start date of the employee for the period of time spent in the
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(2)

(3)

Job Sharing arrangement and as such any future vacation entitlement shall not
be delayed as a result of time spent in a Job Sharing arrangement.

Public Holidays

(a)

(b)

(c)

(d)

Where an employee's normal hours of work are based on a five (5) day
week, the employee shall take public holidays as they occur. The
employee's public holiday entitlement and pay shall be earned on a
proportionate basis in accordance with the ratio that the employee's
scheduled weekly hours bears to the full-time hours of the position being
shared.

Where the employee has not received sufficient public holiday hours as
part of their work schedule or been credited with sufficient hours as a
result of the proration or made alternate arrangements to the
satisfaction of the department to use public holiday hours to which they
were entitled as a result of the proration, the employee's public holiday
account shall be credited with the appropriate number of hours at year
end.

Where the employee has received an overage on the number of paid
hours, the employee may be scheduled to work without pay to make up
the equivalent number of overpaid hours. Where the Employer is not
able to schedule work for the employee, arrangements shall be made to
deduct the overage either from the employee's compensating time off
account or from the employee's normal pay and such deduction is to be
done at year end or at the expiry of the Job Sharing arrangement,
whichever is the earlier.

Shared positions based on the compressed work week of 4 days shall
receive prorated public holiday pay as part of their pay cheque and
therefore no adjustment is required.

Medical Services Plan, Extended Health, Dental and Group Life

The Employer shall pay a prorated share of the premiums for the above-noted
benefits, provided that the employee is qualified to be enrolled in the Medical
Services Plan, Extended Health, Dental and Group Life, based on the proportion
of the employee's new scheduled hours compared to the full-time hours of the
position being shared and the premiums normally paid by the Employer for a full-
time employee. The employee shall pay the balance in order to maintain full
coverage.
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(4)

(5)

(6)

(7)

An example of the calculation of the Employer's share is as follows:

Employer's share = 17.5 (scheduled hours)/35 (normal full-time hours) x 75%
(employer's portion of premium) = 37.5% of premium

Sick Leave
For the period of the Job Sharing arrangement, the employee shall have sick leave
days credited on a prorated basis, calculated on the same proportionate basis as

the employee's new scheduled hours.bears to the full-time hours of the position
being shared.

VESP

The employee shall continue to be entitled to VESP on the basis of 1%% of the
reduced earnings.

Municipal Pension Plan

Where an employee is contributing to the Municipal Pension Plan and enters a
Job Sharing arrangement, the employee shall be required to continue making
payments toward Municipal Pension. The cost sharing arrangement shall
continue on the same percentage basis applied to the reduced earnings.

Increments
A Regular Full-Time Employee sharing a position shall be eligible for increments

upon the completion of the equivalent period of service applicable to a Regular
Full-Time Employee in a similar classified position.

5 Auxiliary, Regular Part-Time, and Temporary Part-Time Employees
Auxiliary and/or Regular Part-Time and/or Temporary Part-Time Employees sharing a portion of
a regular full-time position as a result of a Job Sharing agreement shall continue to be treated in
accordance with the applicable provisions of the Collective Agreement.

6. Termination

Either party may cancel this Letter of Understanding by providing at least thirty (30} calendar days'
written notice to the other party. Notwithstanding such cancellation, all Job Sharing arrangements
in effect at the time of cancellation shall continue under the individual terms agreed upon.
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SIGNED this 25 day of May, 2009.

ON BEHALF OF THE EMPLOYER:

“Raylene Marchand”

“Richard M. Scott”

“T.R. Chung”
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ON BEHALF OF THE UNION:

“K. Graham”

“l. Coomb”

“Betty McGee”

Amended during the drafting of the 2014-16 Collective Agreement.



