
MEMORANDUM OF AGREEMENT 

between 

Langara College 

(hereinafter called "the Employer") 

And 

Canadian Union of Public Employees (CUPE), Local 15 

(hereinafter called "the Union") 

"Errors and Omissions Excepted" 

THE UNDERSIGNED BARGAINING REPRESENTATIVES OF LANGARA COLLEGE, ACTING ON BEHALF OF 
LANGARA COLLEGE (hereinafter called "the Employer''), AGREE TO RECOMMEND TO THE LANGARA 
BOARD; 

AND 

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE CANADIAN UNION OF 
PUBLIC EMPLOYEES (CUPE} (hereinafter called "the Union"), AGREE TO RECOMMEND TO THE CUPE Local 
15 MEMBERSHIP; 

THAT THEIR COLLECTIVE AGREEMENT COMMENCING APRIL 1, 2019 AND EXPIRING MARCH 31, 2022 
(hereinafter called the "new Collective Agreement''), SHALL CONSIST OF THE FOLLOWING: 

1. Previous Conditions 
All of the terms of the 2014-2019 Collective Agreement continue except as specifically varied below. 

2. Term of Agreement 
The term of the new Collective Agreements shall be for 36 months from April 1, 2019 to March 31, 
2022 both dates inclusive. 

3. Effective Dates 
The effective date for all changes to the new Collective Agreement will be the date of ratification of 
this Memorandum of Agreement, unless otherwise specified. 

4. SCHEDULE "An 
The Employer and the Union agree to the amendments to the new Collective Agreement attached to 
this Memorandum of Agreement as Schedule "A". 

S. SCHEDULE "B" 
The Employer and the Union also agreed to the amendments to the new Collective Agreement 
attached to this Memorandum of Agreement as Schedule "B". 



6. Rat1flcatlon 
The parties expressly agree that, upon the completed signing of this Memorandum of Agreement, the 
parties shall recommend the approval of this Memorandum . to their respective· principals and 
schedule the necessary meetings to ensure that their principals vote on the recommendations. 

This Memorandum. of Agreement Is also subJed to ratfflcatlan by the Post-Saconclary Employers' 
Alsodatlon Board'of OINCtars, 

Signed this._ dav of July, 2020. 

BARGAINING REPRESENTATIVES 
FOR THE EMPLOYER: 

Luisa Liberatore, Spokesperson 

Jane Mason 

c:::>Mlchelle KuramotQ 

Parlzad Mistry 

BARGAINING REPRESENTATIVES 
FOR THE UNION: 

~lllo~~ 

---o n·Q ,. 
~~ '?~ 

R~se Palozzl 

:;;dokoro 

(~~ 

--
Kristina Porter 



SCHEDULE: A 

1. TERM OF AGREEMENT- 3 year term 

1-TERM OFAGREEMENT _ _ _.,_, ...• .,..,~, .... 

This Agreemenrshall be for a term of 5Hfl?f469-MeRtl=ls ,Fe111 i6113ril 1, 13914 •-Marsh :h~.:AO:l:9lhirty­
six (36) mc,nths from April 1, 2019 to March 31, 2022, both dates inclusive. 

If no agreement is reached at the expiration of this agreement, this agreement shall remain in force 

up to the time a strike or lockout commences, or until a new or renewed agreement is entered into. 

2. SCHEDULE B - GENERAL WAGE INCREASES 

Schedule of Wage Rates 

All employees, except term employees and temporary employees, shall be paid on the basis of the 

following bl-weekly pay plan structure; term employees and temporary employees shall be paid on 

the basis ofthe equivalent hourly rates. 

General Wage Increase 

(a) Effective the. first day of the first full.pay period after April 01, ™ 2019 *er tl;te first Ela•t' ofthe 

first f1:1II ~ay iaeried after the. ela~e ef ra~ifieatieR ef tt:iis MelfleraRellUR ef J\gFee!fleRt (whiehei.1i;ii=-is 

-lateF}; all annual rates of·pay which were;i-n effect'onMarch 3·1, ~·2O19shaHc·be-increased-by·eM 

two percent (-l-9► 2%). 

(b) Effective the first day of the first full pay period after Febr1:1ar1 April 01, ~2019*, all annual 

rates of which we-re in effect on JaR1:1ary March 31, ,2.016 2019• for the CS LEAP Instructors shall be 

increased by #le-[eonoFRie Stability Di•.iideRd!ttwo percent (2%). 

(c) Effective the •first day of the first full pay period after April 01, ~ 2020 *, all annual rates of 

pay which were in effect on March 31, ~ 2020 shall be increased by oAe half of oAe two percent 

(~2%). 

(el) effeeU•.•e the fiFst Elay ef the first fall pa•/ periea after Febn:iary 01, 2:017, a II aRR1:1al r-ates ef pa•,· 
•+Yhieh were in effeet OR JaR1:1ary 31, 2:017 shall be inereaseEI b~• oAe pereeRt (1~) plus the EeoReMie 

Stabilitt,i Qiv~ 

(-e} (d) Effective the first day ofthe first full pay period after April 01, ~2021, all annual rates of 

pay which were in effect on March 31, ~ 2021 shall be increased by eRc half ef ene two percent 

(~2%). 
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(f) E#eetl¥e tl:le flFSt da•; ef tl=le first f1:1ll 19ay 19erleal after FebnJOF't' 01,. ·2g1s; all aRRl-ial Fates''ef~~ 
wl=lich were in eff.eet en Jan1:1aFy 31, 2Q18 shall be Increased by ene perceRt (19'} plus the EceRemic 
Stability Di•;iEleAd*, 

,g} EffeetiYe the first da·, ef the first fall pa•; period after .'\pril Ql, 2Q18, all ann1:1al rates of pav 
which wefe in effeet eA MaFeh 31, 2018 shall be iAei=eased b'/ ene i:ialf ef eAe pereeAt (0.§9'!, 

(l:IJ EffeetiYe-tRc l'irst day af tl'le first fl:III pa,;-perieel after Febr1:1ar1,« Ql, 2019, all ann1:1al rates ef pa't' 
·.•.·hich wer=e in eff.ect on JaA1:1ary 31, 2019 sl=lall be iAer=easea b•; one f)ereent (19') ph:1s tl:le EGeRemie 
Stability Dii.•ieenel*. 

The new rates shall be rounded to the nearest whole cent or dollar as applicable. 

*These wage increases shall apply to all current employees who are members of the bargaining unit 

on date of ratification. Notwithstanding the foregoing, any former employees who worked for 
Langara College and were part of the bargainin.g unit between April 1, 2019 and the date of 
ratification mu!>t apply to Langara College within twelve (12) weeks of ratification in order to be 
eligible and receive the lncreasied amount as retroactive pay. It is understood that any retroactive 
payments wllf be processed when p1-acttcable, given .the current pubffc.health Issue.·. · 

* See "Sehee1:1le 91" fer the MemeFaAel:IFR ef UAderstaRellRg DR tl'le l!:cer:ieR!lis Stahilitv Qii.•ideREI 

~ 
These wage iRereases shall appl•,i to all c1:1rrent em13leyees wl'lo are memhers ef the hargaining 1:1Rit. 
Please refer to the College website for most up-to-date CUPE Schedule of Wage Rates. 

Update the CUl-'E Schedule of Wage Rates on pages 69 through 75 of the Agreement to reflect the 
above. 

Delete Schedule 81 Memorandum of Understanding on Economic Stability Dividend. 

3. GENDER NEUTRAL 

The parties agree that upon redrafting of the Collective Agreement gender neutral language will be 
used. For example "he/she" and "him/her" will be replaced with 6 they» and 0 their". These amendments 
are housekeeping 111 nature and will not change the meaning or intent of the language. 

4. AMEND PAGE vii OF COLLECTIVE AGREEMENT 

Amendment is housekeeping to reflect the certification variance dated February 12, 2D20 

The CUPE 15 is the bargaining agent for the suppo,t staff and Continuing Studies (CS) Langara English 
for Academic Purposes (LEAP) lnstructi>rs at Langara College. In addition, the Union represents 
employees of 17 other employers in the Lower Mainland. 

- - - ---- -
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5, ARTICLE VIII EMPLOYEE RIGHTS D: HUMAI\I RIGHTS 

The College shall not refuse to employ, or to continue to employ, or discriminate against a person in 
respect of employment or any term c,r condition of employment unless reasonable cause exists for such 
refusal or discrimination, in accordance with Section 13 of the Human Rights Code of BC. 

For the purposes of the foregoing, the race, er=eea, religion, colour, age, marital or'family paFeAtal 
status, ancestry, place of origin, physical or mental disability, political belief or union membership or 
activity, sex, ef sexual orientation, or gender identity or expression of any person or class of persons 
shall not constitute reasonable cause; the sex of any person shall not constitute reaso11able cause unless 
it relates to the maintenance of public decency; a conviction of a criminal or sut:nmary convictio_n charge 
shaJtnot ~on_stitute,,r~asCl.!l~ble cause unl~ss:suich._a ch,rge re_lates to :the.,_~c;upati_o.!l, 9t~mplo.ynjent or 
to the intended occupation or employment, advancement or promotion of a person: Ariy ali"egation:of 
discrimination shall be dealt with through the College's Human Rights Policy. Should the Union elect to 
grieve, it will be through the gG-rievance procedure, with the burden of proof being on the Union. 

6. ARTICLE XI WOltKIING CONDITIONS ID: Shift Work 

Delete J from Schedule "C" Understandings and relocate to follow D. Shift Work in Article XI Working 
Conditions as new "E". Renumber the rest of the sections in that Article accordingly. 

ARTICLE XI WORKING CONDITIONS 

D Shift Work 

1. Except in extraordinary circumstances, the College shall give a minimum often (10) working 
days' notice of ;;1 change in shift, unle!is the change results in the employee working hours that 
entitle the employee to an overtime wage, All changes of shift shall be discussed with the emplo,yee 
prior tq the giving-of-notic-e;- ~Hhe-pr.opos~ rshift·1ehange would resul-t--io-har.ashlp-'for tnei&!mpl0'6m 
concerned, the College will endeavour to accommodate the employee's needs through transfer or 
other mutually agreeable means. 

2. Any employee covered by this Agreement who is required to work a shift with a portion of the 
regular hours outside the normal span shall be paid a pay differential for the total regular hours on 
such days as follows: 

a. if the shift commences at 6:00 a.m, or earlier or ends at 7:00 p.m. or later - five percent (5%); or 
b. if the shift commences at 4:30 a.m. or earlier or ends at 8:30 p.m. or later six and three quarter 
percent {6 3/4%); or 
c. if the shift commences at 3:00 a.m. or earlier or ends at 10:00 p.m. or later nine percent (9%). 

Shift differentials are not paid for overtime hours. 
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3. An employee covered by this Agreement who is required to work, as part of regular hours, days 

other than Monday to Friday, shall be paid nine percent (9%) above scheduled salary as specified in 

Schedule 11 811 hereto for such days. This differential is not applicable to overtime hpurs. 

E. Preference for Hours - Permanent Part-tilne Employees 

Permanent part-ti111e employees will have preference, (right of first refusal) over temporary 
employees for additional work in their area provided they possess the ability to perform the work 
available. 

Such additional hours, beyond their normal schedule, will not be considered as overtime provided 
that the employee's total daily and weekly hours are within the full-time maximum for their 
classification. 

Consequential change: 
SCHEDULE "C" 

J P~ei;'ereRse fQr He1.1rs Permanent Part time lsmple•rees 

PeFmaRent J;laft ti me emplovees !/.Jill ha'.Je pFefeFenee, {rigl::lt of first ref1:1sa1, ever temporal\' 
employees fer adEli~ional '..V.SfkiA ~~eir.a.Fea pfi;i-.~i:Je~ t_h,e'( .. ffE!SSE!s,~ the abil~· te perf.oFM.the 

• -~ ...• '• •. - r l .•. id:. ,,!t- 1::ioi.4•·!_, •• ;.,'.':,,,::- -:,i"~-Ei .... ~1 \:lLH~1r1-L'• ·i· ,_., , ... EHl-(n lloUJ •• , 1 , • . . ,w, .· 

werl< availa'*- · · · 

S1:1eR aEhUtiEinal R01:Ks, ee·tonel tt:ielr Rormal sctleelule, wi-11 not ee eonsielereEI as e•;er::time 

pre¥ide~ that-tRe-efflplo'}'ee's total Elail•t aRa •.•.,eekly ho1:1Fs aFC ·v1ithin the fifll time maKimwms 
feF their elassifieatien, 

7. ARTICLE XIV EMPLOYEE BENEFITS A: ANNUAL VACATION 

A. Annual Vacation 

1. a. The annual vacation is granted for service during the calendar year from January 1 to December 

31 and is to be taken in the year in which it is earned unless otherwise provided in this clause or 

mutually agreed upon. 

b. Scheduling of vacations shall be in accordance with Article XVII! A. S and will, as stated, take Into 

consideration t~,e commitment·of the-College, the;'r:teE!ds of the department and the,desi'r~ aftbe 

individual. Approval of all vacation schedules is the responsibility of the appropriate Administrator .. 

Such approval will not be unreasonably withheld. 
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~ The annual vacation entitlement of an employee, if the required service can be completed within 

the calendar year, except as otherwise provided in this agreement, is as follows: 

i) less than one (1) year - twelve (12) working days (84 R81:JFS) and pro-rata; 

ii) one (1) to five (5) years inclusive - seventeen (17) working days (llQ ROl:JFS); 

iii) six (6) to ten (10) years inclusive - twenty-two (22) working days (1S4 l=to1,1rs); 

iv) eleven (11) to fourteen (14) years inclusive - twenty-seven (27) ~orking days (189 l=to1,1Fs); 
v) fifteen(lS) to nineteen (19) years inclusive - thirty (30) working days (210 l:iol:IFS); 
vi) twenty (20) years and over - thirty-two (32) working days (224 1=101:JFs); 

vii) each employee will receive a suppl,ementary entitlement of five (5) days (351'101,1rs) paid 
vacation on January 1st of their 25th year of service. 

,· :8. ARTICLE XIV EMPLOYEE BENEFITS H: HEALTH INSURANCE & NEW LOU "J" IN SCHEDULE C 
i, j 

1. 8asic MeElical aREf Extended Health Plans 

a. 

b. 

the College contributes eRe ~lreEI peFceRt (lQO~) of tl:1e premi1:JFF1 of tl'le easie ee•.•erage 
tl'IF8l:11Jt:I tt:ie MaElical Services PlaR of BFitist:i Cel1:Jmbia a REI one hundred percent (100%) of the 
premium for Extended Health Benefit coverage in accordance with the terms of the contract 
with the insuring company for those permanent employees who elect to participate. 

Optical care iRSl:JFaRce to a ma~dm1:1m of ff>l:IF RblRereEI dollars ($4QQ.OO} peF two (2) yeaFS 
pa~1aele is pF011ided in accordance with the terms of the centract witt:i the iRSl:IFiRg compaR't''· 
Tl:le Gollege 1.•.•ill e0Rtrie1,1te to•,t.taFd the pFemi1:1m cost for optical care iRS\:IFanee iR the amel:IRt of 
one h1:1REIFeEI percent (100%) of t/:ie rneRthlr premiuFRs. 

Effecti\'e ,'\pril 1, 2Q1€i, eptieaJ Optical care insurance to a maximum of five hundred dollars 
($500.00) per two (2) years payable is provided in accordance with the terms of the contract with 
the insuring company. The College will contribute toward the premium cost for optical care 
insurance in the amount of one hundred percent (100%) of the monthly premiums. 

c. Effea;i•.1e A.pFil 1, i!OQi e•;e Eye examinations shall be reimb1:1rsed to a maximum.of $75;00 ~ery 
two (2)· years. ·Effective.September 1,. 2020, c:overage,for. eye•aar:nlnations ,will Increase to· 
$100 every two (2) years. 

d. Coverage for orthotics to a maximum of two hundred dollars ($200.00) payable once per year. 

e. Extended Health Benefits shall include the following: 

i. Total lifetime coverage level will be unlimited. 

ii. Reimbursement level on claims will be 95%. 
iii. Hearing Aid benefit claims will be to a maximum of $600 every five IS) years. Effective 

September 1, 2020 coverage for hearing aids will increase to $1000 every three (3) years. 

•-
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iv. Health and Welfare benefits coverage will cease on the day that an employee's employment 
terminates. 

Not ta be included in the Collective Agreement, effective September 1, 2020 the following health and 
welfare benefits level changes subject to governance of the insurance plan: 

• Pay direct drug card 
• Voluntary generic substitution prescript,ion dn,g plan 
• Reimbursement for mental health servfc•es received from a registered psychologist or 

registered dlnical counselor up to a combined maximum of $900 each calendar year.· 
·, - . . 

Remainder of Article is unchanged. 

Schedule C - NEW "J" LOU re MSP 

The Parties recognize that the method of fundh1g MSP has changed from an individually paid 
premium to a system funded by an empt oyer paid payroll tax. 

If the government, at any time in the future revert to an individually paid premium system for basic 
medical insurance, the Parties agree that the employer will pay 100% of the premium on the same 
basis as exists in the 2014-2019 Collective Agreement. 

9. ARTICLE XIV EMPLOYEE BENEFITS G: DEFERRED SA,VINGS 

The College shall contribute an amount equal to two percent (2%) of the salaries of permanent 
employees, and the said employees shall contribute an amount of one and one-half percent 
(1¼%). The contributions are deposited -i#-a-irvtO·an il'n,estmentpla'n known as the Vancower 
Employees·Savings Plan (VESP) tr~sHtiAdaforthe ben~fit dfthe employee~ and·can-· be 
withdrawn, by an employee In accordance with the VESP Rules. eeAtFaet eo¥eriAB tl:le tF~st fwAe 
-.•Jitl:! tl:!e tr1:1st somJ;ial'l't' 

The College will deposit the contribution bi-weekly within five (5) working days of the actual pay 
day. The Union agrees that unintentional failure to comply with the above will not result in a 
claim for lost interest. 

10. ARTICLE XV ABSENCE FROM DUlY A2: OCCUIPATICINAL SICKNESS AND INJURY 

A.2 If an employee is entitled to Workers' Co~~ WorkSafe BC benefits, such benefits are to 
be paid directly to the employer. In addition, the College will pay the difference between the 
employee's full salary and the amount of the Workers' CornpeRsatieR BeaFel WorkSafe BC payments. 
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11. ARTICLE XV ABSENCE FROM DUTY E: LEAVE FOR BURTH OF A CHILD/ F:PREGANCY & PARENTAL 
LEAVE 

E Leave for Birth of a Child 

A permanent employee or other employee entitled to benefits under this collective agreement will 
receive, upon application, three days leave with pay drawn from f:\is or l=ter their accumulated sick leave 

bank if: 
a. sleletheygivegwes birth to a child; or 
b. sl=te er l:!e they adopts a child; or 
c. their spouse gives birth to a child. 

F Pregnane·r Maternity & Parental Leave 

1. In aelelitioR to tl=le lea¥e pre•,•ieleel fer, a.n eFflplo•;•ee is enl:itleel to up to one 'fear's lea•.ie •.•.•itl=lol:lt 
pa•r in an•t eftl=te aba¥e eireumstanees. 

a. An employee must request maternity and/or_parental leave in writing and provide a doctor's 
certificate stating the estimated date of birth or a certificate stating the date of adoption. 

3T 2. An employee who requests less than the one •••ear maximum-maternity or parental leave as per· 
the Employment Standards Act may-extend.the-leave wp to the meJCimum of,the.Act.,.provided.1l:le ejsishe::· 
Ratifies they notify the College at least four weeks prior to their scheduled date of return to work. 

4. 3. A pregnant employee can start ,pafeAt=al-maternity leave~ thirteen (13) weeks before the 
expected date of birth, or at a later date if the employee so desires provided the leave starts no later 
than the actual birth of the child and ends no la1ter than seventeen {17) weeks after the leave begins. 

§. 4. If an employee gives birth before a request for maternity pareRtal leave is made and 5fte they 
requests-a leave and provides a certificate from Ref their doctor stating that sl:te has they have given birth 
on a specified date, the College will grant ReF maternity parental leave for seventeen (17) consecutive 
weeks as unpaid leave. 

6-.- 5, Parental Maternity leave for an employee who gives birth will not end until at least six weeks 
following the date of birth unless w they desires a shorter period. An employee who desires a shorter 
period must provide a certificate from ffef their doctor stating 5-Re-is they are able to resume work. 

6. An employee is entitled to parental leave as follows: 
a. For a parent who took maternity leave, they are entitled to up to sixty-one (61) consecutive 

weeks of unpaid leave, which must begin unless the College and the employee agree 
otherwise, immediately after the end of th1fmaternlty'leave: , 1' .! • • 

b. For a paterit'; otf;e1'tl\an'ttiifa1dliptihj,~~erif~ Whlf'Has-rt~i~i~'Fi1rfl,t&~t1fijtfiaillfwlth·¥es~ 
.to the birth of a child(ren), they are entitled to up to sixty-two (62) consecutive weeks of 

unpaid leave which must commence within seventy-eight (78) weeks after the birth of the 

child(ren). 
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c. For an adopting parent, they are entitled to up to sixty-two (62) consecutive weeks of unpaid 
leave which must commence within seventy-eight (78) weeks after the child(ren) is placed 
with the parent. 

d. If a child, either natural or adopted, suffers some physical, psychological, or emotional 
difficulty, the parent(s), upon application, is entitled to up to five (5) consecutive additional 
weeks of unpaid leave, beginning immediately following the parental leave in (a), (b) or (c) 
above. 

7. The service of an employee on maternity or parental leave will be considered continuous for the 

purposes of any pension, medical or other plan beneficial to l=liffl er f:ier them. 

& The College will continue to pay the employees' premium in respect of all insured benefits, including 

pension, for the entire duration of the statutory maternity and/or parental leave. Inet te eM:eeee 
twel,..e ('.l:2J FflBFlths). 

9. Vacation, sick leave and seniority will accrue for the duration of rr1aternity and/or parental leave. 

10. Gratuity credits are not earned during maternuty and/or parental leave or any associated extended 
leaves. 

11. An employee who returns from maternity and/or parental leave will return to l:iis er her their 
previous position and will be entitled to any incremental increases that would have accumulated 

during their leave. 

12. If the College has suspended or discontinued operations during the maternity or parental leave and 

has not resumed operations on the expiry of the leave, the College will, on resumption of operations 

and subject to the layoff provisions of this agreement comply with (-H-13). 

13. The College will not terminate an employee or change a condition of employment because of 

maternity or parental leave er pregAaney unless they have been absent for a period exceeding the 

period of the leave including any further extensions. 

14. An employee on parental leave due''to heF their "i:freg"riancy wlll'ti; entitl~d 'to pali:r'~k~ j;-~~~ beh~fi~ 
during the first eight months of the leave for any illness or valid health related absence provided she 
Ra-s they have sufficient sick leave credits and w provides-a medical certificate from Ref' their 
doctor 

15. An employee may· apply for additional leave as leave for personal reasons as per Article XV G. 

16. At any time during maternity or parental leave, an employee may elect i_n writing to receive payment 
for accumulated vacation credits rather than as paid leave. 

17. Any employee intending to commence vacation leave within one (1) month of return from 

maternity or parental leave may be required to schedule the commencement of the vacation leave, 
to coincide with the termination of the parental leave. Vacation requests should normally be made 
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to the appropriate Administrator at least one (1) month prior to the end of the maternity or 

parental leave. 

18, PregRaRey: beayiz Supplemental Employment Benefit (SEB) 

During a period of pregRane'I maternity leave an employee eligible for sick leai.te maternity employment 
insurance benefits:.s,h,all be entit!ed to supplemE!Atc!I E!.nJployrr,ent benefit$·(SEt}.a~fl;JllQ~;-;.::. :·;;·· ·\~:.!.':: : .. ::~·",/··::::!~ .. -- ... 
· : · ' · .·./ ~: ;. ·:;_ •::~.: .. ~'., ,..:,·:• ,>.• ,.· ., . .-.,. · !1~~'': · :!·:. i•' ·i;. ., f '{ii·::· ·!':,.,,;',,;(;:~:(\:.: -~-,:; -~~/;11-i:·~ ;~.:.· ),. -:,i .: .• ~;f :,.\ · ( 
a. For the first twe (a} weeks-of pregRaney maternity leave following the date pf birth of he,. their· 
child, the employee shall receive one hundred percent (.100%) of Mf:-their salary at the time of 

commencement of 1negRaAcv maternity leave. 

b. For an.additional six (6) foyr (4) weeks of~ the maternity leave the employee shall 
receive an amount equal to the difference between the maternity El Benefits and one hundred percent 
(100%) .of salary at time of commencement of pregRanq' maternity leave. 

c. The employee may be eligible to an additional six (6) weeks of top-up to the Maternity El Benefits 
to one hundred percent (100%} of salary (at time of commencement of pregRaRq• maternity leave), 
subject to proof from a qualified medical practitioner of a disability due to a valid health related condition 
related to the birth or the termination of the pregnancy. 

An employee is not entitled to receive Supplemental Employment Benefits and sick leave benefits 
concurrently. 

An employee may opt to utilize sick leave benefits instead of applying for benefits under this plan provided 
she they can verify that Ref their absence is due to a valid health related condition, alld that &M-i& they 
are unable to attend at work to perform MF·their d~11iies. • An employee shall not be-prohibited from. 
utilizing .sick leave credits prior to or, subsequent,.to,, a, perio~t of ,Pl:eBAaney. .maternity .l.e~ ·,with 
supplemental benefits payable in accordance with this clause. 

To receive the Supplemental Employment Benefits, the employee shall provide the College with proof of 
receipt of El Benefits. 

For the purposes of this Article, salary means salary at time of commencement of pregRaney maternity 
leave. For part-time employees, it shall be based on their salary averaged over the previous twenty-six 
(26) weeks. 

12. (NEW] LEAVIE: ARTICLE XV ABSENCE FROM DUTY L: LEAVE FOR DOMESTIC VIOLENCE 

L: Leave for Domestic Violence 

Where leave from \llfork is required due to an employe1e and/or an employee's dependent child beins a 
victim of domestic violence, the .employee shall be granted leave, In each calendar year, as follows in 
accordance with Employment Standards Act: , · • .. , ., · . 
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Ca) Up to,10 days·ot unpakl.leave .to.be taken,~-.units,of oneQr .rnont,da¥$ or.,iQ.oae;cantlnuous . ~ . .,--
period; and 

(b) In addition to the period of time referred to above, up to 15 weeks of unpaid leave. 

Notwithstanding the above, effective July 1, 2020 the College will provide leave with pay for three (3) 
of the days referenced In (a) above. In the event existing legislation is changed regarding domestic 
violence leave to provide more than three (3) days paid leave, the Institution will provide such leave 
consistent with legislation. (No stacking of entitlements) 

This leave is in addition to other leaves provided elsewhere in this collective agreement. 

13. ARTICILE XVIII GEINERAL PROVISIONS B: RE-.ll1PP10INTMENT 

An employee who is re-appointed &A-to a permanent tiftcludiRg 19Fo~atieRaf¥I ea-sis position within fifteen 
(15) months of their departure from a position within the scope of this Agreement will be credited with: 

a. length of service for benefit, increment and vacation entitlement; 
b. sickaREl-b~ leave credits; and _. 
C, 5er\iOritY' -·lf.'ol! ,•·; ··-• ••' >;lt;, l:,.irl.l~J'l•j,f, , • , U!ilt .f.;.f ~IWh: .;):d~1•:!, ,n.,n -,.),l1~.l;(l·.;1:11hJ<Cll.11:, 

that they had accumulated prior to termination. 

Employees reappointed on a temporary basis within fifteen (15) will be credited with accumulated service 
as applicable under their current status, including increments. 

14. ARTICLE XVIII GIENERAL PROVISIONS L: COPY OF THE AGREEMENT 

All new employees shc!III be provided with the link to the collective agreement. A copy of this 
aAgreement shall be! provideEI ta posted electronically by the College and accessible to every current and 
new employee. 

15. SCHDEDULE "A" 

Update the list of Clcrssijications by fay Grqde~ and Alphabetic List at time_ of redrafting the qgreement tv-
rejlect currentdass~f/cations. •,. ,.,, r.: ,,N:i:11_; ,. 

16. SCHEDULE ".C!' 

Amend the followin,, provisions 
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G Travel Expenses and Car Insurance 

Employees may recover all expenses incurred by the use of private vehicles for required College 
business through a mileage rate in accordance with the College's Business, Travel and Hospitality 
Expenses Policy. e:f f-OFP,' setJeR eeAts {SQ.47) per IEilemetre !effeetitJe J1:1Ae 17, ~OQ~) s1:1b;jeet te re1tiew 
3f!d/er adj1:1stmeAt at least April 15t eaeh year. 

Further, employees may recover expenses for parking incurred while on College business at a location 
away from their regular place of business. 

In accordance with College policy, employees who are required by the College to use their personal 
automobiles in the regular performance of their duties shall be reimbursed by the Col'lege for the 
differential in the cost of insurance between "business" and 'to and·from worl(i' categories.as.deflne_(f,by 
l.C.B.C. I it,·. . .•.,._., . 

17. RENEWTHEFOILLOWING APPENDICES: 

• APPENDIX II EXPERIMENTAL WORK SCHEDULES 

• APPENDIX IV VARIABLE WORK SCHEDULE 
• APPENDIX VII PRE-RETIREMENT REDUCED WORK WEEK 

• APPENDIX IX BENEFITS CONTINUATION 
• APPENDIX X RATIFICATION MEETINGS 

• APPENDIX XII PROMOTION AND TRANSFER 

• APPENDIX XIII POSTING OF A PERMANENT VACANCY UPON CONFIRMATION OF LONG 
TERM DISABILITY 

• APPENDIX XIV BARGAINING UNIT WORK 

• APPENDIX XV USE OF AGENCY EMPLOYEES 
• APPENDl:I< XVI CONTRACTING OUT 
• APPENDIX XVII HOURS WORKED_ IN IEXCESS OF THIRTY-FIVE (35) 
• APPENDIX XVIII ESCALATING ·cosi's 'OF BENmTS. '' 

• APPENDrX XXlll JOINT STANDING COMMITTEE ' 

• APPENDIX XXV EXPEDITED ARBITRATION 
• APPENDIX XXVI STUDENT AIDE AND SWAP WORK SPECIFICATIONS 

18. DELETE THE FOLLOWING APPENDICES 

• AP'PENDIX VIII LETTER REGARDING LAVOFF 
• Al>PENDIX XI COLLEGE HUMAN RIGHTS POUCY 
• APPENDIX XXI J01B EVALUATION PROCl:SS 
• APPENDIX XXVII JOB EVALUATION REVISIONS 

Renumber appendices upon redrafting of the agreement. 
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19. APPENDIX I COMPRESSED WORK WEEK SCHEDULE 

Letter of Understanding 
Compressed Work Week Schedule (Nine-Day Fortnight System) 

1. 
' 

Basic Conditions 
.. , r\!"4' 

a. Application of the compressed work week nine-day fortnight system must not produce any 
additional cost, (i.e. overtime, additional staffing requirements or fringe benefit costs) or noticeable 
reduction in service from the level of service rendered at the effective date of this Letter of Understanding 
April 1, 2004. 

b. Access 
Employees not on Compressed Work Weel< who wish access to such work schedule should make 
application to their Department Head or Senior Supervisor. That individual will make the 
necessary analysis to ascertain whether the proposed change in schedt1le meets the conditions in 
1 a) ebove and pass the request and analysis to the appropriate administrator in the Centre 
respo11sible for personnel matters for approval. 

Should a request be denied the employee may ask that access be reviewed by the committee as 
follows: 

A committee for each of the jurisdictions shall be responsible for resolving difficulties which may 
arise including matters of access to or exclusion from the compressed work week schedule. 

Each committee shall consist of one Administrator from th~ jurisdiction concerned, who shall act 
as-chair, along with one member ~epresentj"g: .· ' ·,. 

• participating support staff 
• CUPE Local 15 - V.M.E.C.W. 
• Human Resources Department 

In the event that problems of a serious nature cannot be resolved by the committee, the matter(s) 
will be referred to the Director, Human Resources and the Staff Representative, CUPE Local 15 -
V.M.E.C.W. for .discussion. 

In the event that those parties cannot resolve the problem(s) within a reasonable period, either 
the Union or the College may refer the matter to grievance procedure commencing at Step 4. 
No employee or position (e.g. vacant position) will be removed from the compressed work week 
schedule except through the committee and grievance process outlined above. 

c. Suspension of the Compressed Work Week 

The compressed workweek schedule may be temporarily suspended by joint and mutual 
agreement of the Union and the College Administration from the jurisdiction concerned. Except 
in extraordinary circumstances, the College shall give a minimum of ten (10) working days_notice of 
suspension oft.he.Compressed Worlc Week schedule. 

In order to accommodate situations, such as emergencies, vacation, illness and peak periods, 
scheduled fortnight days may be deferred at the request and with the approval of the 
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d. 

administration and must be rescheduled and utilized at the earliest opportunity. Where such 
situations are known in advance, fortnight scheduling shall be arranged to accommodate them. 

Staffing needs within a department or area may necessitate suspension of the compressed work 
week .-.chedule for an employee required to provide back-up service in the absence of another staff 
member if it cannot be accommodated via the provisions contained within this LOU the FleKt:iffle 
letter ef Ynderstanding. 

During periods of suspension of the Compressed Work Week, the College shall require employees 
to continue working a seven and three-quarter (7¾} hour day for the period of suspension. 

However, in order to meet the College's commitments, departmental staffing needs and/or to 
meet individual needs, an employee and a department may mutually agree that the employe_e 
shall revert to a seven (7) hour day during the period of suspension. 

IR areas that re£,Juest suspensiaR fer twe er R'lere ei weekl•t per-iods, 1:wo ef these peFiads shoulEI 
he coAsiElered tl:ie peFieds in which ne days eff will he scheduled as pre\'ided fer in item 1c, ef tAis 
Letter of blndersta,uling. 

If there is a suspension period greater than one month, the affected emplc,yees wlH•.r,ever.t·:ta:·a ·· 
seven-hour day. 

During a period of suspension where an employee reverts to a seven-hour day, absence for 
vacation or sickness will be utilized at the rate of seven (7) hours per day. No credit towards 
compresse.d work week will be earned in this instance. 

Deferral of Compressed Work Week Days Off 

Days deferred must be scheduled by mutual agreement within two (2) months of the conclusion 
of the deferral period taking into consideration the commitment of the College, the needs of the 
department and the desires of the individual. Such agreement will not be unreasonably withheld 
by either party. 

Deferred days may be carried forward beyond the two (2) month period by mutual agreement 
provided the commitment to the College and the needs of the department can be adequately met. 

e. Individual employees may apply, for special reasons, to remain on the established five-day work 
schedule, such request to be made to the Senior Administrator of the jurisdiction concerned and reviewed 
by the joint Union/Management Committee. 

2. Working Conditions 

a. Employees shall work a- seven and three-quarter (7¾) hours each regularly scheduled work day in 
every two-week period. 

b. For the purposes of the Compressed Work Week Letter of Understanding, a year shall be defined 
as a calendar year and will be divided into twenty-si)( (26) fortnight periods In allgnment with the bl-weekly 
pay periods. The maMimum eRtitlement ef Cempressee )A!erk Week ea·1s eff euring the peried shall he 
t\t.<eAI;\' fel:I F {24). 

c. ~ese inei'Jie1:1als e11 Gompresseel lJJerlc Week fer twent)' si1< (26) hi weekl\' periads, there .,,,.m 
be two (21 bi weekl't' periees eaeh •1ear in whieh no GeR'tpFessed ).¼Jerk Week days off will be sehed1:1led. 
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3. 

lhese ineli•,<ie1:1als on G0A'l13resseel WerlE 1Neek f'er fewer tl:ian h•tent\• silc (i!e) bi v,•eelEl't' peFioels will 
ha>ve t:he GaA'l19resseel 'Nark Week da't'S eff pre Fated fur the n1:1A'lher et: hi weelcl•1 perleEls w0Flce1t 
~ample, an inEfr,•id1:1al en Com19ressed WerlE 1A'eek fur i!i! bi ·11eeldy periods 'l.\'ill reeelPJe ~9.a 
Cam pressed Werle 'Neck Ela•,'5 off. 

These bi weekl't' perioels ma11 normally be seheEluleEI at a tiA'le that tal1es into eonsieeration the 
neeas of'the department a Fie the Elesires of the inEli,..iE11:1al. The 19r-efeFFea perioels, if am,1ther period 
has net been agreeEI to, are in tl:le hi weekly 19eriods o•.ierlapping Christmas and Easter. 

d. .O.dditioAal The scheduled days off, one every two weeks, will preferably be Mond_ay or F_riday or 
any other day taking into consideration the commitment of the College,_the needs of t~e department _and 
the desires (ifthe ·individual. ' ; . ': '' ' ' . . .. : ~I . : . . .•.. - . . ... 

e. Overtime rates will be paid as per Clause XI E for authorized work performed in excess of seven 
and three quarter (7¾) hours per day, excluding the time worked when making up time owed by the 
employees. 

f. S1:119ervlsors wlll 19ost work seheelules for employees. 

g. Sl:lpervlsors are responsihle fur keeping aeeurate reeerds of' emplo~·ee o,_,ertiFRe anEl time eweEl to 
aAel B'f emplo'fees. 

h.. Neither acting capacity nor shift differentials shall be paid l·f the higher level of work performed or 
hours of work are directly due to the modified work week. 

Emplot ee Benefits 

a. Present sick leave credits will be converted from days to hours. Employees on the compressed 
work week schedule will be deducted seven and three-quarter (7 3/4) hours sick leave for a day of absence 
owing to non--occupational sickness and-injury. 

b. Vaeatien entitlement_ will he eon11erted to hours fer eaeh emplo;•ee, Employees on. ~e. 
t~Tpr.essed work w~ek schedule will b~ ded_uct~d ~even and thr~uart~r (7~-~ ~our, ~~~1.c;tp_Ot,.: 
gratuity leave for a day of absence. Compressed work week days o'ff will be earned during.vacation 
periods. For eMample, an eR'lple't'ee tak1A8 "two ... ,eeks" >Jacatien ,...,oulEI, in faet, he taking niAe da't'S ef 
...aeatioA 169.;i§ 1'101:1rs} and one Gom19FesseEI Worl, 1Neek Ela•; off. 

c, Gratuity days are earned as seven (7) hours. eays. If pa1/FF1eF1t of grat1:1lty ls made to aA ernple•,•ee it 
shall he maelc 8A the hasis ef a seven (7} l=lol:IHiay,-

If gratuity da•,·s are takeA as lea¥e, tl:ie eaFned da'f!i FJJay ee converted to l'-lours aAEl the employee 
R1a•; FeR'laiA on tf:le Gempressed Werk Week eluriAg the peFioe wl:ien tl'le grat1:1ity ela•,'ls} isl;ue 
taken. This FRay Aeeessitate the eR'lfHoyee-working fur a 19artial da•, or Making time up. 

If the emplo','ee wishes te re•,ert '<o a se'l.·en (j!) heur Ela~• fur 1:he 19eriod in which gratuity da•fs 
are taken then tt,e re·.,ersien 19eried shall he fur the f1,1II hi weekly peFioel. 

d. Where an employee i-s in receipt of WorksafeBC lJJorlEers' GernpensatieR lileare benefits under this 
clause, they shall have no entitlement to c:ompressed work week days off during the period of absence 
owing to occupational sickness or injury. 

4. Illness 
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5. 

Illness on a fortnight day off shall not entitle the employee to claim a replacement day off unless a doctor's 
certificate is provided to the empl9yer. 

reement to Conditions Not Mentioned 

It Is agreed that any general conditions pres1mtly in force which are not specifically mentioned in this Letter 
of Understanding, and are not contrary to its intention, shall continue in full force and effect for the duration 
of this Agreement. 

6. Term of Letter of Understanding 

This Letter of Understanding shall be binding upon the "College" and the "Union" for a term coincident with 
this Collective Agreement. 

20. APPENDIX Ill PERMANENT TERM POSITIONS 

LETTER OF UNDERSTANDING 
PERMANENT TERM POSITIONS 

The parties have reached the following understandings: 

"Term Positions" are deemed.to incit.JQ~,PrograM Assist-aflff, Instructional Assistan~,..IA_d1:1stRal 
PregFam Assistants, Laboratory Demonstrators and staff ef tl'le Cl'lild De\•elopment Centre .:ind 
such other positions as mutually agreed between the College and the Union. 

T"1e utilii!atieR of..!!:f erR'I Positiens" will net affeet c1ment staff eFF1ple1;ed as ef tl:le date of t"1is 
R'ICR'lerandum. 

The employment of individuals in "Term Positions" may be considered and implemented in 
departments where schedules can accommodate only for new positions and replacement of 
current staff following consultation with the appropriate division and department chair. 

"Term Position Employees" are permanent employees employed over a specified term. 

The employment of employees in term positions will be on the basis of the following formula 
and conditions: 

Term Salary = Annual Salary + ~ + *"'Annual X No. of Duty Months 
·, :I(i,2• ".; ·• r 

2% for each 5 day vacation increment as per Article XIV A of the current collective agreement. 

The Term Salary shall be paid In equat installments over the duty months. 

-
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Fringe Benefits 

Benefits coverage will be applicable for the entire year but premiums shall be deducted and paid 
over the duty months. 

Annual Vacation 

Included in the calculation ofTerm Salary and may not b~ taken during the duty months. 

Sick Leave 

Applicable only to the duty months. 

General Holidays 

Taken as paid holidays as they occur during the duty months. Payment will occur as per the 
Employment Standards Act. 

Additional Du~ 

If term employees are required to work some days during the non-duty months they shall be paid 
therefore at straight-time daily or hourly rate as applicable. 

Increments 

Shall occur on the basis of one Increment for each completed duty year of service. 

21. APPENDI>( V EARLY RETIREMENT INCENTIVE AGREEMENT 

Renew with amendments as follows: 

Amend section 1 to delete the current periods noted and to.reflectJh(:!.r,nonths cmd.ten,r,.gfthe:fer,ewQf­
Agreement. 

Amend section 2 Qualification as folfows: 

The College may offer to an employee a choice of Q.n§_Of the early retirement incentive alternatives 
described herein, provided the employee meets the following qualifications: 

a. is age 55 or over; 
b. has a minimum of ten years' pensionable service under the Municipal or College 

Pension Plan, as applicable; 
c. is a permanent regular employee at the time of early retirement; 
d. is on the maximum step of the salary scale; 
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e. resigns for purposes of retirement. 

The Union shall be advised of any offer of early retirement made to a member, and the employee will 
be advised of their right to consult with the Union. 

tt: APPENIDIXVfR£COV.ERV OF·ClAIMED "OVERPAVMtNTSu 
,.t:.u,t.; .. ~;..,t,_,.l~·•Z-1!~ .. ~:d..JU .J~a:t.. ,, .. , . . 

'• . . . . . . , . . . .: .. lr,t.J.1"(1 1(,!.-',hi ... ··r· ... -~I/•~-' .1.i ,,it1 

LITTER OF UNDERSTANDING 

It is the intention of Langara College to recover overpaid wages occurring as a consequence of clerical 

error. Upon the College determining that such an overpayment has occurred: 

1. WlleR aA eb1,<ie1:1s eye·q~a•tffleAt llas eee1::1FFeEI, it Ffla'}' be eeFFeeteEI 1Nitl:liR eAe (1} R'l8Atll eftllat 

eee1::1rFeRee, witl:le1::1t ReeEI ~er eeRs1::1ltatieR witl:t tl:ie-.affccteEI eFflplO\-'ee er the URieR. 

2. If overpayment of wages occurred which was not corrected withiA eRe (1} FR8Rth ef tl=le errer l=la1.•iRg 
eee1::1rreEI, the College will notify the affected employee and obtain their written consent to the 
recovery, with COP'J' to the U1riion. The notification shall specify in writiRg, \Uith ea""/ te the URieA, 

sraeeifviRg: 

1. the amount of overpayment claimed; 

2. a general description of the situation which gave rise to the claimed overpay~ent; 

3. a detail1:?d calculation of the claimed overpayment; 

4. the Intended schedule of recovery; 
• • I • '•::: ,.-_ .. , "f· • ;. 11,, L . 

S. the em1>loyee's. right to consultwitM:he,.IJnion.regardjng ttiis J\Tiatte,r. ;, . 

3. Should the employee or the Union dispute either the intended recovery or the calculation provided, 

the matter shall be discussed informally with the Director, Human Resources MaRaeer, M1:1FRaR 

Resewrces &'}'stems & Services and the Manager, Payroll a REI Aeee1::1Rt;s Pa\•able and an effort made to 

reconcile the calculation and to accommodate the employee regarding the schedule of recovery. If 

alternate arrangements are agreed, they shall be confirmed in writing to all concerned. 

4. If agreement cannot be reached informally, the matter shall be dealt with through the grievance 

procedure commencing at Step 3 and within the time limits prescribed therein and recovery shall not 

proceed until the grievance is ultimately resolved. 

S. Notwithstanding the foregoing, if the employee voluntarily terminates employment with the College 

before recovery is accomplished, the employee shall rriake arrangements to repay the College at that 
time. eomplete Fec,ayery sl:lall ferR'I part; efthe Rormal eREI ef eR'l13lo11meRt receneiliatioR raraetices. 

6. This agreement does not address nor apply to: 

1. Normal reconciliation at the end of employment for vacation, gratuity leave, and other such 

entitlements where such reconciliation is clearly specified in the Collective Agreement; or 

- -· . 
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23. APPENDIX XIX ".CCESS TO EMPLOYEE PERMIT PARKING 

The parties agree that the decision of Arbitrator Nicholas Glass dated February 27, 1997 re: Paid Parking 
shall not apply to those employees whose association with the College is for the primary purpose of 
education; specifically, those students employed as Student Aides, students employed under the 
Student Work Assistance Program (SWAP)y-&REI-CO-OP education students employed by Langara for the 
purposes of the work experience component of their program, and other student employees! 
Accordingly, the above reference employees do not have access to employee permit parking. 

24. APPENDIX XXII PEER TUTORS: TF:RMS OF RIEFl:RENCE 

1. GENERAL RESPONSIBILITIES: 

To provide tutorial services on an individual or small group basis for students enrolled in courses of the 
same program of studies as the peer tutor. 

SPECIFIC DUTIES AND RESPOI\ISIBILITIES: 

a. Provide academic assistance to assigned students: 

i. individually; and/or, 
ii. small ad hoc groups (generally in a Help Centre setting) 

b. Establish liaison with the Instructor, Lab Demonstrator or Department Chair and work under the 

lnstru<.tor's, Lab Demonstrator's or Department Chair's direction, if necessary, to assist the student. 
c. Help students develop positive attitudes toward learning and studying. 

d. . Help students develop self-confidence, raise self-concept and reduce anxiety or fear of failure in 

academic work. 
e. Help students develop a high level of motivation in academic areas. 

f. Assist students in achieving a better understanding of specific subject material and in improving 
academic capabilitiE!S in designated areas. 

g. Help students develop the study skills necessar\, for academic success. 
h. Establish and maintain rapport with the assigned student(s). 

i. Serve as a role model for students being served. 

3. REQUIRED KNOWLEDGE, ABILITY AND SKILLS 

a. Basic knowledge and abilities appropriate-tQ,.the,.assigne(J.~$k$, 
b. Ability to understand and follow oral and written instructions. 

c. Ability to perform basic clerical functions as required and, as appropriate, to operate standard 
office appliances and equipment. 
d. Ability to establish and maintain effective working relationships with staff, instructors and 

students. 

4. REQUIRED QUALIFICATIONS 



a. Students must be enrolled in a minimum of R+Re three credits. 

b. Students with peFFRanent elisat:iilities, registeFeel 'Nith L.angara Cellege Disaeility SeFYiees, ean 

~wallP,' If enrellee In a FAIRIFAYFR ef sh, EFCEllts. 
e. This enrolment must be maintained throughout the term. 

~ c. Eligible students must have a CGPA of 2.00. First-term students without a Langara CGPA are 

also eligible. 

e,. d. Completion of the course(s) in which they are tutoring with an appropriate grade point 

average, as determined by the Department. 

SIGNED tl=iis 29tl:I da'I ef J1,rne, 2::011 at tl:le City ef Vanee1,J1teF in tl=ie PreYinee ef Qritisl=i Ceh:1FReia. 

25. APPENDIX XXIV RESPECTFUL WORKING ENVIRONMENT 

Renew: according to indicated strikethroughs and bold 

1. Preamble - no change 

2. Mandate 

The parties agree that, in aEIElitien to the edwcatienal ane training programs c1::1rrentl'f• effereel 1:1,t, the 
empleyeF, thev will jeintly ele•.'elep anEI effer mandatery eE11::1eatienal and tFaining pFegFaFRs, eesigned ta: 

The parties agree to review plans and training opportunities on the items listed below, once per year, 
at the Joint Standing Committee: 

(i) enhance understanding of interpersonal conflict and bullying, and the effects thereof in the 

workplace; 

(ii) ensure that all members of the College community are aware of the their resources and 

responsibilities with respect to interpersonal c,onflict and bullying; and 

(iii) actively promote the development and maintenance of a respectful workplace environment. 

3. CeFRmittee TiFReliAes 

Tl:ie J,1arties will establist:i a Respeetfol Worl~pla€e CeFRmittee coRsisting oftwe {2:} 1:1Aien appointees aAEI 
two {2} employer appointees. The CeFRmittee •Nill-eegiR meetiRg bt/ Ma'/ 1, 2013 aAd will eoFRplete their 
e1:1ties e·, June ~g, 2913. The elates rnay ee eMtenElee B'f mwtual agreemeRt. 

SIGNm tl:lis 4tA day ef MARC~, 201d at tAe Cit••• of VaReeu•,•er iR the PFE>'.'inee ef British ColwFReia. 
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26, NEW APPENDIX ECE WAGE ENHANCEMENT 

The BC Govemment announced on September S, 2018 funding to support its Early ~re and Learning 

Recruitment ancS Retention Strategy. This announcement Included funding available for qualified ·· 

. prov~rs ~-$JippcH1;: a,,$1.0Q per hour ~e ~tllata,acemen-tJn.:earl.v:.20~ .. !ld· iJJl~#.QQ .. pe,;,tx•!,h• .,:,~;. 
wage enhancement on April 1, 2020 for Early Childhood Educators (·ECEs). 

In order to qualify for this funding, providers and staff m4st meet the eligibility criteria provided by 

the government. Provided the institution meets all the·conditions set out by government, is eligible, 

and is in receipt of the funding under the program the ECE Wage Enhancement will occur and be 

provided to qualified ECE employees, in accordance with the following: 

1. Contingent on the institution receiving the funding through this program, eligible ECE employees 

in the following positions in Child care Sell'\lices will receive the ECE Wage Adjustment of $1.00 per 

hour (up to a maximum of 195 hours per month}: 

• Head Pre-School Teacher 

• Pre-School Teacher 

2. To be eligible, employees must: 

(a) hold a valid Early Childhood Educator, Infant a11d Toddler Educator, and/or-Special Needs 

Educator certificatio1, issued by the BC ECE Registry; 

(b) be an ECE in good standing With the BC ECE ·Registry; 

(c) be a front:nn~ ECE ~rectly'i!ln~t&yeiY'&W\11dff'&~~pai¼!~lrH4!1'~w~Pli~B1itffD ~ij'm fjr_. 

mc,re of their working time in direct care of children; and 

(d) sign a written consent form that confirms their knowledge, consent and authorization for 

La1,gara College to provide their full name, ECE Registration -#, ECE certificate expiry date, their 

wage, and total number of hours worlked to the Province of BC. 

3. Should the institution no longer be in reculpt of the funding through this program, the program 

ceases, or should the employee no longer hold an eligible ce11ification and/or be in good standing 

with the BC ECE Registry, then the ECE Wase Enhancement Vlrill also cease. 

This amendment is made on a without prejudice and precedent basis, and cannot be relied upon as an 

interpretation of the positions or the job evaluation process/system. 

This amendment is in E!ffect for the 2019-202;t ·term of th1! Collective Agreement between Langara 

College and CUPE Loc:al 15 and will remain in effect until its renewal. 
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27. NEW APPENDIX- NOTICE OF SHIFT CANCELILATION FOR TEMPORARY INTERPRETERS AND 
TRANSCRIBERS 

LITTER OF UNDERSTANDING 

The parties agree that the following provisionnhall apply for Interpreters and Transcribers employed 
within the Accessibility Services department: 

1. Ongoing Assignments -Assignments for which Interpreters and Transcribers are scheduled on a 
regular and on-going basis throughout the semester: 

a. For the term (13 to 16 week course); or 

b. A minimum of 36 hours 
Example: A Continuing Studies course that is 1 evening (3 hours) per week for 10 weeks 
= 40 hours (4 hour minimum daily pay) 

:Z. Onie-time Assignments 

a. Assignments for which 
1
iriterprJters"i11hd 'Transcribe'ri' are s~hedule·a 'for 6ne::t1me only; 

Examples: 

i. Appointments on campus/j1ccessi11g campus services such as Qisability 
Accessibility Services, Counselling, Registrar's Office, Financial Aid, Continuing 
Studies, etc. 

ii. Course-related meetings such as instructor meetings, student group projects. 
iii. Quizzes or exams that occur outside of the regular class time. 
iv. On-campus events such as information sessions, graduation, career fairs, etc. 
v. College sanctioned events that are off-campus such as a class field trip. 
yi. Substitute work i.e., subbing one or more classes for another 

Interpreter/Transcriber who has an ongoing assignment. 

b. A single class during an ongoing.assignment may be considered a "one-time" 
assignment if: 

i. a class is cancelled by the instructor; or 
ii. the student is unable to attend due to illness or other reason. 

c. A course that is less than 36 hours such as a two-clay weekend Continuing Studies 
course.-

3. cancellation of Ongoing Assignments: 

a. In the event that an ongoing assignment is cancelled by Accessibility Services with two 
weeks (1~ ca!endar days) notice, there will be no compensation. 

b. In the event that an ongoing assignment is cancelled by Accessibility Services with one 
week (7 calendar days) notice, the College_ shall provide one week of written notice and 
pay-in-lieu of notice equivalent to one week based on the number of hours the 
Interpreter/Transcriber was scheduled for the assignment. 
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c. In the event that an ongoing assignment is cancelled by Accessibtlity Services with less 
than 7 days notice or after the start date of the assignment, the College shall provide 
pay in lieu of notice equivalent to two weeks (14 days) based on the number of hours 
the Interpreter/Transcriber was scheduled for the assignment. 

4. cancellatlon of one time assignments: 

a. In the event that a one-time assignment is cancelled by the instructor, the student er 
Accessibility Services with 48 hours advance notice or more, there shaH be no 
compensation. • 

b. In the event that a one-time assignment Is cancelled by the instructor, the student or 
Accessibility Services with less than 48 hours advance notice, the College will provide · 
pay In lieu of notice equal to the number of hours the Interpreter/Transcriber was 
scheduled for the assignment or for the first day of the assignment, whichever is less. 

28. [NEW] APPENDIX MOA re ERP STAFFING ANO EXPRESSION OF INTEREST 

WHEREAS the College intends to introduce a new Enterprise ResourcEi Planning system (ERP) and 

requires Bargaining Unit staff from Finance, IT, Student Services and Payroll to be reassigned to a project 

team to directly support phases of the project; and 

WHEREAS the project timeline is approximately October 2018 through to mid-2021, with the possibility 

of extension; and 

WHEREAS the parties wish to establish ~n agreed upon .process.for.~$s!gnrrient of Bargainin~ Uni! staff 
to the project team; 

The Parties therefore agree, on a without prejudice or precedent setting basis to the following: 

1. In the assignment of support staff to project teams, Workstream Leads will select team 

members based on suitability and fit, as well as knowledge, skills and abilities necessary for the work. As 

this is a re-assignment of work, there is no need to post these opportunities pursuant to Article IV -

Notification of Vacancies. 

2. Where there is more than one incumbent in a job classification that is designated for working on 

the project, the College will canvass interest in the opportunity to participate as Subject Matter Experts 

(SME's) or Leads (see Appendix I for role definitions), from the designated employee group, in the form 

of an informal Expression of Interest. 

a. The Expression of Interest template will include the following information: 

i. Description of the project, role and responsibilities 

ii. Duration of the assignment 

-------------~------
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iii. Knowledge, skills and abilities required 

iv. Additional information (if applicable) 

v. How to Indicate your interest ·· · 

3. Where there is a sole incumbent in the identified classification, the Workstream Lead will 
directly approach the selected individual to join the ERP Project. An Expression of Interest is not . 

necessary in these instan,;es. 

4. Notwithstanding Article XIII. D -Acting ln a Senior Capacity, SM Es or Leads assigned to the 

Project at full-time (100%) may receive additional compensation of two (2) pay steps, if the project work 
required exceeds the scope of the incumbent's home position. The College will determine whether 

project responsibilities exceed the job scope, thereby applying additional compensation. If applicable, 

this shall be noted c1n the Expression of Interest or, in the case of a sole incumbent, made known to the 

individual. 

5. Project participants, who may participate in discussions, training or other project related 

activities but not designated as SM Es or Leads, or any other formalized role, are not eligible for 

additional compensation or backfilling. 

6. In order to maintain a b~se .1~.v~I of operations the College will designate which positions wil.1 be. 
subjectto backfilUng·and will ~isc4r1ss . ..with the lJl-nion;.any decisions.not.to backflll. Jbe bac1cfllllng:of: 
vacated positions will follow normal recruitment protocol subject to Article IV - Notification of 

Vacancies. 

7. Unless explicitly stated above, all other provisions under the collective agreement remain 

unchanged. 

8. This agreement and Expression of Interest concept shall be in effect for the duration of the ERP 

project and shall be limited only to activities related to the ERP project, unless mutually agreed upon. 

The anticipated timeframe is anticipated to be from mid-October 2018 to mid~2021, with the possibility 

of extension, by mutual agreement. 

Signed October 4, 2018 

29. [NEW] APIPENDIX LOU re LEAP INTRUCTOR!t TRANSER INTO BARGAINING UNIT 

Os n Fd' el bruaLary 14, 2E~~o,,,I ~h-~fie' ~~A.:.!f;d~.f~rl.,,~1'r,1~'li~,1f'lf~~tr1)·~~,rnt!~1 ,~:)l'l~Nft\~~i )~! ~~i s~,~~,~~,~~j 
tu es, ngara ng s or ca em c Ptuposes EAP instructors 1n die narplnlng un t cl!rtlneu 

under canadlan Union of Public Employees (CUPE} Local 15. 

Whereas, the parties seek to ensure a smooth transition of employees on record as of date of 
ratification into the bargaining unit; 

25 I Page Langara CUPE J u I y 1 , 2 O 2 0 



,· ,, 

The following se'ts out the framework for this transition: 

1, Instructors will receive confirmation of their appointment to new CUPE positions, as determined 

by the College and in accordance with the business need. Such appointments shall include FTE, 

position and employment status (i.e. permanent), The parties will agree to the effective FTEs 

prior to ratlflcattion of the agreement. 

2. Length of service 

Langara emplo,,ees transferring directly from their current position as a langara CS LEAP 

Instructor shall retain their original date of hire with Langara College. The College will prov!de an 

updated list to CUPE and service dates will be confirmed between the parties be'°re ratification. 

3. Seniority 

Regarding seniority, it will be agreed to as follows: 

The Union will advise the Employer of the list and final list will be posted following ratification of 

the agreement. 

The list will follow this format posted publically in the department for 30 days following ratification: 

I Name (Last, First} ! Seniority date I 
For those lnstr1,11ctors who may have the same seniority date, seniority will be determined 

according to an objective and random method, for those employees. This same process will occur . 

in the future if hiring occurs during the same month and seniority dates are identical. 

4. In accordance with Article VII Check-•Off, Union dues payroll deduction was effective May 30, 

2020. · 

Insert date of ratification 

30. [NEW] SCHEDUI.E "D" RE: INCLUSION OF LANGARA ENGLISH FOR ACADEMIC PURPOSES (LEAP) 

INSTRUCTORS IN THE BARGAINING UNIT 

On February 14, 20:!0, the BC Labour Relations Board confirmed the inclusion of the Continuing 
Studies, Langara English for Academic Purposes (LEAP} instructors In the bargaining unit certified 
under Canadian Union of Public Employees (CUPE) Local 15. 
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Whereas, the parti,!s entered into collective bargaining to negotiate the terms and conditions of 
employment for inc:luslon of the LEAP instructors into the bargaining unit; and 

Whereas, this letter sets out the terms and conditions for LEAP instructors, as agreed to between 
Langara College and CUPE Local 15; 

·· ···The Parties. therefore agree that effective ·the date ah"atlfication the fott~w1na··st1aJ'.l'P~lr{ -~-· ·-~,-, ....... ~~~:~· """"'.".""~~ .......... . 
A; the pro\rislons ii4i!t out in the Collective· Ba,pinfnl tAareement·between ~;.~~;., 

Local 15 and Its renewal, shall apply, except for the following Articles: · 

• Article Ill 9 - Retirement for Pension Purposes 

• Article l< - Job Evaluation 

• A1ticle l(I B - Days of Work 

• Article Kl D - Shift Work 

• Article XI E - Preference for Additional Hours (old Schedule C -J} 

• Article J<I F and G - Overtime and Overtime Meal Periods and Allowances 

• Anicle )(I H -- Minimum Daily Pay 

• Article XIV A.1-Annual Vacation 

• Article l(IV B-Vacation in Vear of R1:!tirement 

• Article XIV C.S.:.. General Holidays, Stat Pay-In-Lieu for nme-sheeted Employees 

• Article l(IV F - Pension (Supe!rannuatlon) 

• Article l(IV G - Deferred Savings 

• A11icle l(IV H - Health Insurance, Extended Health and Dental 

• Article XIV M, N, P, R - Short Term Salary Indemnity, Long Term Salary Indemnity, 

Volunta1ry Life Group of Coverage 

• Article XIV O - Gratuity Plan · .. · . ·: 
• Artlclli lMl·""'lLJivoff'a'n(!l:ftft\atf ll~i'!l'f,Jl·11irhg' ·,~,1~re.f!!m,mt bi1:i1:W<:!:1~r1 !.,:;r1:,;,an1 C(.t,il~~-•l , 

• Appendix I - Letter of Understanding Compressed Work Week 

• A1>pendlx Ill - Letter of Understanding Permanent Term Positions 

• Appendix XX - Standby, Remote Call-Out and Call Back 

8. The following provisions shall apply for LEAP instructors, and supersedes language for similar 

provisions in the Collective Agreement: 

1. LEAP ins·tru,~tors reporting for work at the call of the College shall receive their regular hourly 

wage for the entire period of work, with a minimum of two (2) hours pay for each call out, -

unless the Instructor is unfit to work and/or if they do not meet the WorkSafe BC Health and 

Safety Regu1lations. 

2, ANNUAL VACATION 

a. Annual vacation Is granted for service during the calendar year from January 1 to Dec 31 

and is to be taken in the year in which it is earned unless otherwise provided in the Article 
or mutL1ally agreed upon. 

b. Scheduling of vacation shall be In acc0rda11ce with A1ticle XVIII A. 5 and will, as stated, 
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the d~si~~~;ohhii°lridMcfii61;',ttt1·u~w,l'tU~:~,~ibw:,ii,~hif~iiti6~"d&Mrii1~-ir,' tesskffii. 
Notwithstanding these princlples, annual vacation generally shall be taken during non­
teachlnig periods where the CS LEAP classes are not in session. If vacation requests fall 
duri'ng !iCheduled teaching periods then It must be scheduled in one week blocks unless 
mutually agreed to otherwise. Approval of all vacation schedules Is the responslblllty of 

the appropriate Administrator. Such approval will not be unreasonably withheld. 
c. The annual vacation entitlement of a permanent employee, ff the required service can be 

completed within the calendar year, is as follows (pro-rata for part time employees): 
i. Less than one (1} year- ten (10) working days and pro-rata; 

II. One (1) to five (5) years Inclusive- twenty-five (ZS) working days; 
Iii. Six (6) years and over - thirty (30) working days. 

d. A temporary employee filling a position which has been posted In accordance with Article 
IV of thus collective agreement is ent:lt!ed to vacation as provided for in this provision. 

4. GROUP BENEFITS 
a. In accordance with the terms of the contract for LEAP instructors with the insuring 

company, the College contributes one !hundred percent (100%} of the premium costs for 
the following benefits plans: 

. I'. '; i£xtiend •• f .. t11;11tkR11ef'ft'. W ,c-;.1!".;:-~;f1,i;l ~--,,•_;•,,k,i.:,,1,.; 

ii. Dental Health Benefit 
Ill. Accidental Death and Dismemberment 
iv. Group Li'fe Insurance 

Not to be lnduded in the Collective Agreement, effective September 1., 2020 the following 
health and welfare benefits level r.hanges subject to governance of the insurance plan: 

• Pay direct drug card 

• Voluntary generic substitution prescription drug plan 

• With respect to Basic Life, increase the benefit formula from 1.00% of annual salary 
up to $200,000 to 300% 011nuol salary up to $400,000 in order to match with CUPE 
Basic Life Article XIV K 

• With respect to Accic'lental Death and Dismemberment (AD&D), increase the 
benefit formula from 1.00% of annual salary up to $200,000 to 300'6 annual salary 
up to $400,000 in artier to match with CUPE AD&D Article XIV K. 

b. Short Term Disability Insurance 
Effective October l,• 2020,-Article XIV M: Employee Benefits Short Term Salary Indemnity . 

. and Article XIV,T-.3i'l",~tlnir-•i~'Berie/hs·Whl/e on STO:shall' apply; :As,per'.the·Artitte 
XIVM, the premium cost of short tef'm salary indemnity.coverage shall be borne entirely 
by the employee and shall be paid by means of payroll deductions. 

c. lo Term Dlsabili Insurance 
The current LEAP l TD plan shall apply as follows: 

I. All eligible employees who work half time or more, on appointment to 
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provided in accordance with the terms of the contract with the insuring 

company. 

ii. The premium cost of lon,g term disability coverage shall be borne entirely by 

the employee and shall l'oe paid by means of payroll deductions. 

Effective October 1, 2020, Article XIV Employee Benefits N: Lone Term Salary Indemnity 
shall apply. As per the Article, the premium cost of long term salary indemnity coverage 
shall be borne entirely by the employee and shall be paid by means of payroll deductions. 

d. LEAP instructors should consult the benefits booklets on the College's website for more 

details regardins extended health and derital insurance provisions • 

. · · · ... · · .. • ··. ,· · · · •·, ' . .-,;·r1; ··•til;rn:i/11•1"ii"i1 ,., !iti:.1;-1,:,~i,,~1 r1,,; 1,,Jiif>'IJ/1·"·•~1-1; ,r.·/lf"'.-.1,J·. 1 , .. ·••r··,··,•,fii· i:~ ·"'!•" . ,·!' 5. PENSION . . . , ,.. •. ... . . . . '' . '' .. . . , , " . ' '" , " , .. ' . , . . . . . . 

1. Retirement for Pension Purposes 

The minimum and maximum retirement age for pension purposes shall be in accordance with 
the College Pension Plan Rules. 

2. LEAP instructors shall contribute to thE: College Pension Plan. The College contribution will be 

paid only when the employee is In receipt of pay. Detalls may be obtained online on the 

College's website. Eligibility and enrolment Is s;ubject to the provisions of the Public Sector 

Pension Act and College Pension !Plan Regulatic111s. 

6. LAYOFF AND RECALL 

Should the College decide to reduce staff or to eliminate a position(s) within the jurisdiction of 

this Collective Agreement, the Union shall be so adlvised and, prior to any action being taken, 

consultation with the Union shall promptly take place in an endeavour to minimize the impact of 

such action on the affected ~mptoyee(s). The Collage will bring to the attention of the Union any 

~al conslderadonJ whlch1T~,Vt~~'!~ '"-i·.!~~~R'•<IIJ th~:P~~~-·· ,, 

A. LAYOFF 

1. 
a. Should the employee in the affected position 1:,e a permanent employee, they shall have the 

right to displace another permanent employei! In accordance with their seniority in the LEAP 

Instructor group, in a position for which the affected e1n1:,loyee possesses the ability to 

perform the work currently required of the position. Should no such permanent position be 

available, a permanent employee shall have the right to displace a probationary or temporary 

employee In that order, provided they posses!; the ability to perform the work currently 

requil'ed of the position. 
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Where a permanent employee elects to displace another employee with less service seniority, 

they shall endeavour to notify the employer as soon as possible but, in any event, not later 

than five (5) working days prior to the expiration of their notice period. 

b. Ouringtheir notice' periudfii\!~~,"~:ruij~~·to'fi90ff ~iiji~'i6atil~~~~1ti'f&:~.~t~i· 
vacancy which had dosed prior to the date thtty recelvec:11 notice of lay off, provided·the 

posltl1c,n had not been filled. If the employee rs appointed, their salary will be protected in 

accordance with A.1.c. 

c. A permanent employee, assuming a position i ri a lower paygrade, shall have their then current 

salary protected and shall receive Increments and general wage Increases as they occur. 

Should a permanent employee assume a less than full tirne position, their salary shall be on a 

pro rata basi!i, 

Salary protection will continue to apply to an 1:!mployee who has bumped and who is 

sul:Jsequently appointed via posting to another position at a pay grade that ls equal to or 

higher than the position bumped into. 

d. Should a permanent employee displace a probationary or temporary employee, the employee 

will, in all respects, continue to be a permanent employee. 

2. 
a. Should theiern pfoye'Efln 1!fleiaffitfttld~pbi;1tibit~l~~,,~"bii:lonriyitnptayi!i; -~hall 1i;ne~he 

right to displace another probationary emJ1loyee in the LEAP Instructor group with less full­
time equivalent servYce with the College:, In a 1>osition for which the affected employee 

possesses the ability to perform the work currently required of the position. Should no such 

position be available, a probationary employee shall have the right to displace a temporary 

employee in the LEAP Instructor group, provided they possess the ability to perform the work 

currentt,, required of the position. 

b. If c1 probatior1ary employee, who has worked less than four hundred and twenty-five (425) 
hours of their probationary period, di:splaces c1nother pmbationary or temporary employee 

they shall be required to complete a full prob~1tionary period in the new position. 

If a probationary employee, who has ll'eceived a less than satisfactory interim probationary 

review, displaces another probationa1·y or temporary employee, they shall be required to 

complete a full probationary period in the ne\la.1 position. 

If a probationary employee, who has worked four hundred and twenty-five (425) hours, or 

more, of their probatioi,ary period and has re1:eived a satisfactory interim probationary 

revi~ •. ~ispl,~~ ~"°'ti~i .. m,~t~lq,~1™.~f.~ff,!.~!t.~f .. lY~,'1?1IL,~.flr.i~~,yi~~~1.~.gy~,,.~9.:,~,a 
probationary employee until the satisfactory c:ompletion of-the probationary period 
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calculated from their original start date. 

3. Should the employee in the affected position be a temporary employee, they shall have the 
risht to displace another temporary employee in the LEAP Instructor group with less full-time 
equivalent service with the College, io a position for which the affected employee possesses 
the ability to perform the work currently required of the position. 

4. Employees displaced in accordance with the foregoing shall be subject to the same conditions 

as set out above. 

5. An employee not appointed to another position in accordance with the foregoing shall be laid 

off and shall be entitled to notice or pay in lieu thereof on the following basis: 

a. Temporary employee - two (2) weeks notice upon the completion of at least six (6) 

consecutnve months of employment and after the completion of three (3) consecutive 

years of employment, one (1) additional week's notice and for each subsequent 

c~mplete~ vear Qf, e'l!~:~O,VW~~~,;'~- c!l~~J~iq~~! •~~ -<~tf1"~,~•,,,.,nP1~c:, ~iii' ~~r~Jn'1llmum.,of 
eight (8) weeks notice. · · 

b. Probationary employee two (2) weeks notice upon the completion of at least six (6) 

consecutiive months of employment. 

c. Permanent employee a minimum of one (1) month's notice and, after the completion of 
five (S) ccmsecutive years of employment, two (2) months notice. 

B. TRIAL/FAMl!.l.~RIZATION PERIOD 

An employee assuming another position in accordance with the provisions of this Article shall do so 

Initially for a trial 1i,eriod c,f three (3) months. 

The 'three month duration may be varied in sp1ecific instances by mutual agreement of the Union 

and the College. During the trial period, the en,ployee's performance will be appraised and, if the 

trial period is not iiatisfactorily completed, or if the employee so requests, the foregoing Section A. 

of this Article shall once again apply, provided however, if the College can demonstrate that the 

employee has not diligently applied themselves to the best of their ability in the performance of 

their duties, the11 the re application of Section A. shall not apply. 

C. RECALL 

1. Should work o,r a vacainc:y become available, permanent employees who have been laid off for 

a period of twelve (12) consecutive months or less are subject to recall and shall be recalled in 

the order of their seniority, provided they have the ability to perform the work made available 

to them. Whe:re all p1urnanent empto,rees have had the opportunity_ of recall, probationary 

employees who have been laid off for a period of twelve (12) consecutive months or less shall 

be recalled in ·the order of their length of service, provided they have the abillty to perform the 

work made available to them. 
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2. The College shall give notice of recall by registered mail to the employee, who must report to 

work within seven (7) working days of receipt thereof or forfeit any future rights to recall, 

unless, on re21s0nable grounds, they are unable to report for work at that time or the position 

available is at a lower FTE than that occupied at the time of layoff. 

7. INSTRUCTOR PAY GRID As of March 31, 2019* 

STEP Annuc1I Salary** Hourly Rate 

i '$61,783 •11• .. ,I,si3Jj5:r·· ' 

2 $64,872 $35.64 
3 $68,116 $31.43 
4 $71,522 $39.30 -
5 $75,098 $41.26 

• These rati~s will be amendt>d as per ;;chedu/e B <;eneral Wage Increase 
"'* Based on a Full Time LEAP Instructor and rounded to nearest dollar 

32. [NEW] APPENDIX LOU re CS LEAP FTE CHANGES, WORKLOAD, SCHEDULING, AND ADDITIONAL 

WORK 

The Parties agree that the following provisions will apply for the term of this agreement or its 

renewal: 

1. Change of FTE for Permal'!ent Instructors 

Permanent changes to a Permanent Instructor's percentage FTE shall be according to the following 

principles: .~ ... ,., . --.- .. ,Hrt:._-;,;i· ·:-;;,p•.,•1 .. ,i-r· 1r;· ,. ,,.. . . , ··~•/•·, .. , '. • •. ~.i.- : ., 
• lffor six(&) co1,tiriuous teachlng·ses'llons a permanent 1.0 FTE employee has never worked·a 

1.0 FTE teac.-hing schedule, but rather has worked 0.825 FTE or less, then the FTE status of that 

employee shall be changed from 1.0 FTE to 0.825 FTE. 

• If for six (6) co11tinuous teaching sessions one or more 0.825 FTE employees have worked a 1.0 
FTE teaching schedule due to increased enrolment, then one or more permanent 1.0 FTE 

position(s) i;hall be established if it can be reasonably expected to be ongoing work. The 

employer shall fill these 1.0 FTE position(s) in accordance with Article IV. 

2.WORKLOAD 

(a) LEAP instru,cto1rs' workload will consist of instr1.1ctional and non-instructional duties. 

(b) An instructional load shall include an assigned schedule of instructional hours, which may 

include evenin,g or weekend assignments. 

(c) A one full-time equivalent (1.0 FTE) teaching schedule shall be comprised of thirty-five (35) 
paid hours per week each session. The weekly schedule for a 1.0 FTE shall be sixteen (16) 

32 .I Page Langara CUPE J u · I y 1 , ·2:•0",12 q 



hours of in-class teaching and nineteen (19) hours of non-instructional duties .. a~ociated with 

sixte_en hours (16) of in- clas, ~r~~~~r~,_aod ~~~.,r.:~e~art~~r~~I wo~~. ~ re~'uire~. ·: . , _.:, .. . .,. 
(d) An eighty-two and one quarter ·percent {O.SZS) FTE teachrng: schedule shall be'comprised of 

twenty- eight and eight hundred and seventy-five thousandths (28.875) paid hours per week 

each session. l'he weekly schedule for a 0.825 FTE shall be twelve (12) hours of in-class 

teaching and sixteen and eight hundred and seventy-five thousandths (16.875) hours of non­

instructional duties associated with twelve (12) hours of in-class teaching and other 

departmental work a1s required. 

(e) The parties agree that the non-instruc:tional duties may occur at a time and location of the 

instructors' discretion subject always to the needs of the curriculum, students and department 

as they occur. 

3. SCHEDULING 

(a) Before the ,:ommencement of class, and with :ais much advance notice as possible after 

student assessments, the employer shall provide to all instructors the teaching schedules for 

the upcoming session. LEAP instructors will select a teaching schedule according to these 

procedures. Instructors who do not select a teaching schedule will be assigned a teaching 

schedule by the College. 

I. Full-time LEAP lhstruct9r,s,,a.c£Q,rdJ.ng,:to.tbe,lr.~eniQ.,:ify ampngst Fut,-time LEAP . 
ln~tructcrs, lllrill se1ealh1e~ip~-r~iJaciiini d~ufl!,.f~ the1.,atiable ;fuU~ifrne 
teac:hing schedules for the upcoming session, When no more full-time teaching 

schedules are available, this process of selection of teaching schedules by Ful.l-tlme 

LEAP Instructors will pause If needed to facilitate clause II. 
ii. If a pause has occurred because there remains Full-time LEAP instructors without a 

full••time schcidule, then the Full'-time LEAP Instructors wlll be dovetailed according to 
the~r simiority into the Permanent Part-time seniority list. 

iii. Following that, according to their seniority, permanent part-time LEAP Instructors, 

and any doVE!talled Full•tfme I.EAP lnst:rructors, will select from the remaining full-time 

or F,art-time teaching schedules 

iv. An,· remaining available teaching schedules will be offered to permanent part-times 

and te1nporary employees as per 5 beiow. 

(b) Under extr21ordinary circumstances, the College reserves the right to pre-assign work. 

4. ADDITIONAL WORIK 

(a) Substitute teaching and other instructional work (e.g.workshops) is considered to be additional 

work and paid at the normal hourly-.r:l:!te·iJJ1.accq!.dance,with_t~e fpllowlng ratio 1:1.33. Time 
sheets for the addltiottal workiwlll~~:as·1.-3$;ik,r.;1$1th•ihoufl,;j:q1•olile;houri;oJ;fnitrildioi!fihtime 

and twenty (20) m lnutes delegated to prep for every instructional hour. For example, if a LEAP 

Instructor subs for 2 instructional hours the11 they will be c~rnpensated for 2.66 hours, i.e. 2 hours 

and 40 minutes in recognition of the instr,uctional hours and the associated additional work 

related to the instructional substitution. Access to this work will be as per #5. Where employees 
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swap instructional times then no additional compensation will occur and the administrator 

advised. 
(b) For substitute teaching assignments over 3 consecutive days, the instructor shall receive a rate of 

pay based on the FTE of t~e instructor thE.,Y are replacing. 
(c) In the extraordinary circumstances when a substitute instructor cannot be procured and classes 

are combined, the Instructor will be paid regular hours and an additional 0.33 for each hour of 
combined class time. For example, If class Is combined for 2 instructional hours, the instructor will 
be compensated for an additional 0.66 hours, i.e. 40 minutes in recognition of the associated 
additional work related to the combined class. 

(d) Where the College deems additional work to be available, then It will be awarded as per #5 and 
treated on a 1:1 ratio for all additional wcirk. Should a full time fTE take on additional work then 
it will be compensated on a 1:1 ratio for all additional work hours. 

5. PREFERENCE FOR HOURS~ PERMANENT PART-'l"l°ME EMPLOYEES 

Permanent part-time employees will have preference, (right of first refusaf) over temporary or 
less senior employees for additional work In their area provided they possess the ability to 
perform the work available. Additional work Includes but Is not limited to substitute teachinig and 
leading student workshops. Such additional hours, beyond their normal schedule, will not be 
considered as overtime. 

6. The Parties agree to discuss, at a minimum, twice a year at the Joint Standing Committee 
meetings any Issues or concerns arising from the application of this LOU. 

Should the parties agree that a change to this LOU Is required before Its renewal, then it is 
understood that any such changes or to the collective agreement are subject to the mutual 
agreement between the parties and subject to ratification by the parties' respective principals. For 
Langara that inc:ludes the PSEA Board. 

Insert date of ratiflt:ation 

' ' 
l!~n/li~\liJ>lj \!1:~~• I •,• '6'1"' 
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SCHEDULE B 

1. ARTICLE IV- NOTIFICATION OF VACANCIES 

1, The Coliege a~re~s .that t>efor'e:ffl11rii11Hf ': ;·.1• i:'' 
a. permanent position, or 

b. temporary vacancy covered by this agreement anticipated to exceed three (3) months, 
notice of ~uch vacancy shall be posted electronically on the College system and accessible through 
the website, for a minimum of seven (7) calendar dayt. website. A peFmaRent position shall be 

posted fer a MiF1im1:1m of ten (10} worldng days ans a temporary pesitien sl:iall be !:Jested fer a 

R"linim1:.1A'I of se¥en (7) working days. 

~ffeeti¥e Jam1ary 2015, the The College shall retain copies of all job postings for a period of not less 

than twenty-four (24) calendar months. Such postings shall be provided to the Union upon request. 

2. Should a temporary position which was not required to be posted in accordance with the 

foregoing ultimately exceed, or at any time be expected to exceed three (3) months, it shall be posted at 

that time. While the position is being filled, the employee may remain in this temporary position for• a 

reasonable transitional period. 

3. Should a posted temporary vacancy ultimately become permanent, it shall be re posted at that 

time. 

4. A notice of vacancy shall be compatible with, a11d essentially represent the current )ob description of 

the available positjon and wULJ~~up,e;r•i.'i ,.1 • 

• a eeR'lplete statement ef the duties anEt respensibilities position summary and desitable 

qualifications for the position, with full job description available upon request 
• a statement that "an equivalent combination of education and experience may be considered", 

• classification title, 

• current work location (without prejudice to the right of the College to transfer employees), 

• hours and days of duty, 

• salary range and any particular p1·emiums associated therewith, 

• competition closing date, 

• statement that Langara is committed to enhancing our diverse workforce, 

• where the available position is "Temporary" the notice shall so specify stating the anticipated 
duration of employment. 

5. The College in determining the superior candidate in the selection process, may utilize various 

selection tools including applicant testing. Candidate testing will be consistent with the job description. 

e. Ypen tl:1e prier written re1:11:1est ef tl:!e emplolfee, ~l:ie-C-ellege is ea ligated te send b•1 mail er e FAail te 

eenf:irH1eEl aadi:ess notiees ef pasted jeb ,.,:aeaAeies oee1,1rring 611:1ring an a1::1therhr:ea leave ef al:lsenee-. 

7. Ti=le Cellege s~all. ~~~e ,;GAijr,91~ peeresses ~fall laid off pea;FAaR~nt eFRple~ee_s,swbjeet t'~,~)/ · I. I r1t1•.J ."J ~f~l,f(.11,Jf:J(f.i·. ! : • t 1, .. , • ,t, 1 

all notiees ef ¥aeaAeies refei:eneed hereiP►.• 
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6. In the event that a vacancy Is posted pursuant to Article IV 1 and one or more vacancies for the 
same job subsequently come available within three {3} months of the original job posting, the hiring 
manager, at their discretion, may consider applicants who applied on the original competition, prior 
to posting a new vacancy. 

Consequent/al change: 

ARTICLE VIII - EMPLOYEE RIGHTS 

A. Job Description 

Tl'le Cellege sl'lall pFO'l'iele te eacl=l eR'lplo•;ee at t"ie time of RiFing, pFomotien, oF 1:113on re~uest, a eleseription 
of tl'le E11:1ties anel responsilailities applicaele-te tl=leir JfOSition. Tl:ie College will 13ost a COP't' of all tl'le 
em13lo•;ee's e1:1rrent position descriptiens and joe rating 1;heets. on tl'le College weasite. 

Renumber remainder of article 

ARTICLE XI WORKING CONDITIONS H: PROMCITION OR TRANSFER 

H Promotion or Transfer 

1. On promotion or transfer to another position, a permanent employee shall serve a three (3) 

month trial period in the new position before the appointment is confirmed. If the appointment Is 

not confirmed the employee, without loss of seniority, shall revert to their former position or in the 

event such former position no longer exists, may be assigned to a position of equal value for which 

they are qualified. Employees may opt to go back to their previous position, during the trial period 

as long as the previous position has not been filled. (see Appendix XII) 

2. In filling job vacancies pursuant to Article IV of this agreement, first consideration shall be given 

to qualified internal applicants who apply 'Within 7 calendar days of the posting of notification of 
vacan.cy. If RO q1:1alifieEI interRal caRdidatcs appl•t', tl'le Callege slalall tl'len coRsiEler E!Yalified e1:1tsiEle 
appliean:t:s. {~er fermer temporar•1 emplo•,ees see Article Ill 7 g.) 

3. An internal applicant who was not deemed qualified has recourse to the grievance procedure 

and the "onus at arbitration" is on the Union to show that the internal applicant is qualified to 

perform the job. 

4. Unless the ability to perform the job b,, an employee with less seniority is superior, seniority 

shall be :the determining factor. For\the •pur.pose. bf filling va~ancies, length of service for,temporary 

employees will be considered as equivalent to seniority for permanent employees. 

5. The "onus at arbitration" is on the College to es·tablish the superiority of a less senior applicant 

selected. 

6. No grievance will be pursued or allowe:d on behalf of an employee junior to the one appointed 

to a vacancy. 
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7. Student Aides, aREi SWAP, Co-ops or o·ther student employees are not considered to have 

internal status for the purposes of this Article. 

8. An employee who has not been appointed to a posted vacancy, may informally discuss the 

reason(s) for the non-selection with the Administrator or delegate responsible for filling the 

vacancy. 

Should a grievance be filed, it will commence at Step 2 or 3. (See Articles IX A. and G.) 

9. The College ".Vi.II ,not!fy in ~riti,~ti',~c~ ~ri~~!P-~l ~Pi~~:~ast 91~~~;/,,~~f~~~h~f;~pP-ll9~ti9;nfor-
transfer or promotion at an appropriate tirne in tfie selection ·pro.cess, normally when the applicant 

is no longer being considered. 

10. When an employee who has received layoff notice applies on a posting for a position which they 
would be entitled to bump Into, they may ,exercise such rights for the vacancy provided they possess 
the ability to perform the work currently required of the position. 

11. When a position requires an employee to have certification in First Aid, Fire Abatement, WHMIS 

or CPR, the employee will be given ninety {90) days to acquire the certification. This provision will 

not apply when the College is legally required to comply continuously with a legal requirement. 

12. The College is committed to career development of its' employees. In this spirit, the College will 
provide reasonable training and upgrading to deal with specific technology for College positions. 

13. For the purposes of filling vacancies, Employees with less than eight hundred and fifty (850) 
hours worked will be deemed to be "e1:1tsiele applicants" external for the purposes of Article XI.H.2. 

Z. APPENDIX XX LOU re STAND-BY, REMOTE CALL-OUT ANO CALIL-BACK 

The parties agree that the following 5taRG--9'f provisions will be implemented on a trial basis for the term 
of this agreement or its renewal, and shall only apply to lHS-lnfo1·mation Technology Staff. 

Stana b·1 These provisions are being introdL1ced with the mutual intent of providing: 
a. Employees with greater control over their personal life 
b. Employees improved ability to plan time off 
c. The College is able to plan sc:heduled work and non-scheduled work to ensure the ongoing 

sustainability and operation of the info,rmation systems as it may apply to staff and/or 
students 

The intent of this letter of understanding is to ensure that the parties are confident that this proposal 

37 I Page Langara CUPE Ju I y 1, 2 0 2 0 

1-: ,. 



meets the above referenced objectives. ~ither p~y gi11e 60 days' Rotiee of their iAteAt to ca Reel ttiis 
letter of imderstaReiRg . 

. : Stand-by ~~ .. 
Stand-by is defined· as being scheduled to be available to work at any time following the completion of an 
employee's regular shift during a regular week or on scheduled rest days including fortnights. An ernployeE!°" ' 
may be scheduled for stand-by duty on a skills based rotational basis, or as needed as particular emergency 
circumstances arise 

An employee who is required to be on stand-by will be compensated as follows: 

1. An employee will receive ·one {l) hour pay at the employee's regular rate of pay for each eight 
(8) hour period of stand-by or less on regular scheduled days of work, regardless of whether any 
call is received. This payment is in addition to any Remote Call-Out or Call-Back to which there 
may be entitlement under Appendix XX. 

2. An employee will receive one and one-half (1.5) hours at the employee's regular rate of p~y for 
each eight (8) hour period of stand-by time or less during scheduled days of rest, regardless of 
whether any calls are received. This payment is in addition to any Remote Call-Out or Call-Back 
pay to which there may be entitlement under Appendix XX. 

', .. 
Stand-by Scheduling 

. .,... 

3. Employees will be scheduled to be on stand-by for a period up to seven (7) consecutive calendar 
days (Monday to Sunday). The employer will ensure the employees receive two (2) weeks clear 
of standby per mc;mth, except by mutual agreement between the employee and the college or 
by means of scheduled trades between employees with approval of their Administrator. 

4. The trading of shifts between qualified employees may occur with the approval of their 
Administrator. 

5. The College shall designate Stand-by periods. The College will post the stand-by ·schedule at 
least ten (l.O} working days in advance. The standby scheduling will be rotated equitably 
between a II employees within a workgroup. Seniority shall be applied in determining the 
rotation preference for the standby schedule in conjunction with knowledge, skills and abilities 
(KSAs). 

6. An employee which has an approved scheduled vacation shall not be scheduled for Stand-by 
duty by the College, without the consent of the employee . 

. Emergency: a sit~~tiot1 that is unplanned, unexPec;tnd and {)Oses signiij~nt risk to the Collesl;!r.,svstems 
·or information requiring immediate IT intenrention or response.· In emergency situations, it may be 
necessary for the College to request an employee who was not previously scheduled, to be on Stand-By 
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identified based on the nature of the emergency and the skills, expertise and position of the employee. 
Employees are expected to make a reasonable effort to respond to emergency stand-by and call back. 

Remote Call-Out 
A Remote Call-Out is defined as a situation where an employee is required by the College to attend to 
an incident that can be resolved remotely and where the employee is not required to return to the 
worksite. 

1. An employee who engages in a remc;,te call-out, shall be compensated on the basis of 30 
minutes at overtime rates as outlined in Article XI E for time actually worked, with a minimum of 
one-half (1/2) hour. Any subsequent contacts that occur within one-half (1/2) hour of the first 
call shall not incur any additional payments. A contact that occurs after the one-half (1/2) hour 
period shall incur another one-half (1/2) hour payment at overtime rates as outlined in Article 
XI. 

2. Should an employee be required by the emplo\ier:tc.,:ret~rn t01the:worksite·:as a result of the 
incident being discussed, the employee will receive remote call-out compensation as described 
above for the time spent on the incident at the remote location. An employee will not be eligible 
for Remote call-Out and Call-Back compensation simultaneously. 

3. The provisions of Article XI G do not apply when an employee is on remote call-out. 

4. An employee required to attend to a remote call out that ends within eight (8) hours of their 
regular scheduled work wi.11 be entitled to eight: (8) clear hours of rest prior to commencing work 
on their normally scheduled day of work. 

Call-Back 
Call-Back is defined as a situation where an emplDyee is required by the College to return to the 
worksite to attend to an incident. 

1. When an inddent cannot be attended to remotely and the employee is required at the call of 
the College to return to the worksite, the normal compensation provisions for overtime An XI.E 
and F shall apply. 

2. The provisions of Article·x1 G do no~ appl_y ~~~!, a stal"!d-~y ~!1:IJ)loy~e i~ on~ c_all-back ... 
• ~ • ~-r •• -,.,. ,. •:,,1,ifi"~,!4i!f i"'Vtl~·~;~ i:rflL'110V1~1•· 11·n· ~~,:-~J1'1"tl:"1t.'1··th1!•··\,li. 1·:f·~1,_~::lt1~~-n~i ;:f.:r!~S't,~ -("~ll·Jt•~? 

3. An employee required to attend to a Call Back that ends within eight (8) hours of their regular 
scheduled worl< will be entitled to eight (8) cle,ir hours of rest prior to commencing work on 
their normally scheduled day of work 

SIGNED tl:iis ~ elav ef J1,me, 2011 at tl:ie Cit·r ef \(aneew.•er iA t"1e Pro•.•ince ef Britisl:i Ceh,1!fleia. 
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3. [NEW] APPENDIX - SERVICE IMPROVEMENT TRAINING FUND 

There shall be a Service Improvement Training Fund established which is distinct from the following 
collective agreement provisions: 

• Article XVIII General Provisions F: Career Development 

• Schedule "C" I: Training Committee 

The Service lmpr:ovement rraining F1i1,~~ ~l'-'f;~ll,,~~ti Pi'"'~~~~~~,d.~~r:tt'!~ .• r ... ~d~1' · 
for specific types of employee training and professional developmem: activities that would enhance 
the delivery of services to students. 

Examples of appropriate activities for which the Service Improvement Training Fund may be used for 
include, but are not limited to: 

• Supporting initercultural awareness 

• Fostering inclusivity and promoting community 

• Developing imUgenous cultural competencies 

• Skills based training in intercultural competency, conflict resolution and anti-racism 

• Mental health and crisis management 

• Accommodations and other training to support accessible learning for persons with 

dlsabllltles, communications, co1,fllct resolution, etc. 

During the calendar year, the College and the Union wm meet to discuss training activities and 
opportunities that are relevant to this purpose,, 

The funding amounts will be in accorda nee with the following· schedule: 

Year 1: April 1;·1019 
$42,400 $130,100 

For years 1 and 2, any 1unspent balance at the er1d of each fiscal year shall be carried forward and 
added to the alloca·tit::,n for the next fiscal year. For year 3, funds not allocated within the fiscal year 
will be carried over for one year only. 

The April 1, 2021 (Year 3) amount (see above) represents ongoing funding for this initiative. 


