
.MEM0R1AN!i>WiM OF A:GRESMENT 

OU,PE Lec::al 15 - 1VMECW {"the Wni01t1") 

T<HE UNDISR$tGNtrjj BAR&AtNI.N:G REp;Rf:SENTATl\1,E5 or; ThlE EMPLPi'r'.fR ~Gl&'EE 

A~ID 

THZ1;1 THEilR €0LLECTIWE ~GR6EN3E[ijT C'@M.f\'AENGll'iJG Af>RIL 012.@1~Jthe 'jNew 

CG)file~ti\i'.e ,1.1,gr.e,ernel'lt"), 'SHAU~CONSJST O'F TH~ FOLL.O:Wl~G; 

1. P.teviaws Cenditier,is 

All 'terms 0f the lOflil-201~ G0l}ective t1.greelililent ·t0nt'irirue, e~ee,pt a·s s.1a-e-cifically itanlecl ae'le,w ~Y 

Ji)aragraf.:).hs 2. te 5 iAcl!i.!si~e. 

2. Teiim ef Agreement 

l'he ,ter,m is ~pril 1, 2°0!1,,.4 t0 1~a,'r,ch 31, 2041.21. 

3. Ef.fectw,e O,ate·s 

,Me .efif_ectite oa:tes,0f all cmamies t0 tfile r,iew 6ciJl.lec'ti\ti:! ,4\gr-:e~emeAt will ae the datre 0f 
rafificaN0n ·.0f tfi\is Memarancl,wrn of :.O.J~lieement, •tll"l'less 0.thellW~s:-e.st'):edfie<il'. 

4. Rnepased Amendments ("Ar>p:eAd~)"{A'') 

The clilJfl'l:l.0.yer ancl the As.s(l)c,ia•t.r©A &griee40 t f:le pr:'QJl>Q_se,<tf ~r-m:~n:111fflemt$ t0 the fleW G@!feetrw:e 

Ag1;,eer,rieAit at~eh'.eg ts tirri•s M'e11Y<10r:~rr:i,e;l.um-0f Agr,ee'm:rent. 



Emily Carr University/ CUPE Bargaining 

Without Prejudice E & OE 

June 22 

Article 
2.3 

Proposal 
2.3.1 

17.3 

17.3.1 

A probationary employee is one who is engaged for a probationary 
period of six (6) working months to determine competence and 
suitability for a permanent position. The probation period may be 
extended by mutual agreement ~a-employee has not 
Gempleted a full work cycle or in ot-her extraordinary 
cirowmstances. Requests for extensions will not be unreasonably 
denied. A probationary employee will not be placed on permanent 
staff until the appointment is approved by'the University. 

Promotion or Transfer 

Employees who are promoted or transferred to new positions will 
serve a three (3)-month working trial period in the new positions 
before being confirmed in the appointment. The trial period may be 
extended by mutual agreement in the event the employee has not 
~eted a full !J.'Ork cycle or in other extraordina-FY­
Gifcumstanccs. Requests for extensions will not be unreasonably 
denied. 



2.7 

New Aliti~le: 

Per:manent P..-an-Vme empl0yees regula111¥ WE>l'king less thafl fertf pefieent ef 
fun.time are net eUgili>Le for bene,fit ,co:verage. Part-time term emJi)l0yees' 
elrgill)ility w ,ifl be ba,sed en ar,i ~ve-ra9iA9 E>f'·thefr seh·eduled h0urs of Wo.rk 
ever a cempJete1Yeau 1.sin.g 728 nours as flie y.eallly equi)Jatent to 
fartyper:-ceAt. S,uch 'employ;ees will rece,ive;,twelve (:12%) o°f'gr<oss salary in 
lreu of heneJits wf:11eh shaU1inelude: 

• Sick Leave, Clause 1·0.4 
• Oefer,red Savin.gs, Clause t0.6 
• Heal~h 1tnsuran~:e, Clatflse 10.1 
• Grroup Life lmsurance~ Clause 10.9 
• Gratuity Rian, Clat1se 110.11 
• Dental P,lan,,Clause..10.U 

if1he.ih-~?-r,s 0f ,w:0rlCfor ~arUjme '(linchu:.1in$ Tel'm~ emp.leyees WQiki11_9 il!l5:s 
tb~n •ffii:tY perrc~nt~wm_ a~re\ii~weq· a.t ,tlte eptl 01<.El;a~l:i 'Oit~n~~~!r:. s~ ~ld 
~~ h0Et~,fe1 th,~~y,~ar,~.xce~_d V~84bey. wrn b~ el~~1bl~9.r:&tn~fTt 1Q0¥~.lfJm~ 
•in .. tpf ~Wrtl,9 oal~J10!1' ~e~~· In stJ~~eq_!'1e,n! (~" ' shept~ f~:llU rs 
w0rJ(e'Gf li>e-!less fh~n 17"28 11;1 the .. ~~ler:r'Clar .ye~ditey,w,11 r:e':'1,ert t<i1 •re..o~!:.¼I~ tf\e 
pp reem{;we.i'in liet1 ef~ enefits as deser.ibeGj a~0y e. 
New Article: 

10?4 Perman.ent PaFt-time B_e111eiit C0verag;e 

Pe.r~affefllt Part-t_fme 6mpl0ye,es ref,gytar:lywer~iog less thaafarty percent af 
full-time arre net eJigible for ·b~r:iefit coverage, im ,aec0rdance with 2.7.S fn~.w 
nu;m:b.er as referenced abe'1e.)." 

FRen1JJrnb.er- all s1:111>s-etiuel'lt ~rn~.0sals 

~marr@.e all rele¥aJ!lt r:efePe~ces im 1'0.4, ~CiJ.(,, 1'0.7, 1Cl 9, f(j). 1'1 , and 1tiU2 fir@m 
0Ji),ef'rrma~emt Ealifl~ley.-e·es1

' to 'leli§il:lle 11rer<fin~flTelitt 'efif.lr:>t@,Y~e:S''. 

~ 
fi-



D'el'ete: 

4-0.12.5 The preffiiums feF--tAe-Elental p~e· paid tetall)433/ the University, e~sept 11,11:\eA 
~9¥ees ,~ul.arl¥ we,Fk -less tF1a19 1seivemEren anEi (»'le haft (17 1/2) heur.s pe~ 
tf-effl:f:)l.~n ·seMente:era ans ene half "( 17 1 /2) hoa-t'S-~ 
Urn.versi~ay a pro r.ated,pottie-n E:lf the .pre~e--eff.l:~awi:R·§ ~he 
b'alanf$e. 

10.12.6 Gfal:lSe 10.12.5 will a13ply to Term empl-e¥ees averaging their sehedµLed h@~ 
ever a o,orn13lete· ~ @tO ,hspu!+S as tt:ie y__e~rly e-q1;Ji1J~~FH:r· 
t>ialf ,('17 1l2) h'G~t~ 

10.12.1 Tf:ile •SE?t:l~·su~ouFs of WGlr~ for fl)allt tiffre or Term e~ey..ees. v,the--,v✓,~-p,eeteo re 
WBfk.-less tl-'lan ,91 © hal:lrs fn tl:i&--~Ht the end ef each..:yea~l,1~1:dtl 
't-Reir sonedule·d ho~rs--&~~r exeeed !91-0 houfiS, th.e Uni'41eflSity• ~ ... 1m 
-~u~~~ 



5.02 - ~'l'greeCil 

+Ae--Y:aiG~e-FeJ1)~mteEl on l~#lmittee b~ a sfaff Fef'lFeSCA,kl°fiVe-a+1~s-st;ia~~e-s-e:i; 

~s .. -Baf€1aiaing Comraalttee, as reqw~. nre Joint Consulmti0n Commilt~-e shall censrst (:)f 
up ,ta three ('3) Union representatives (inciluding th.e Staff Repr;eseJ11tative or desi.gflate) 
and up te three (3) r~presentatives frem the U11:1iversity. 

ll.~.2- agreed 

11 .3.2 Leav~ ~Ill be §r~111,ted for a weriod 11,_ot te ~xseed th'ree (3) w0rkimt) da¾s semmeAein@ 
ne later thaR title elate eHh:e. fumo:,aL Erojl>ley:ees wUI adv~se thre Uriiversliy of the time-­
requi-re?ii as far In adN'al'loe as p0ssil:Dl,e. 



t111.e @m~eye~ pneviee_s a ,seJ:ijfrsate frei;n a Alle4~·kl'9st9F st;a;tin.g t~t :sl.re is o·ble t~ 
f')e'ff9#f'n_ hi er cl lilies-: 

Renumber balance of Article 

12.1. 10 Subject to Clause 12.1. 12, an employee on maternity leave will be entitled to Special 
Supplementary Employment Benefits, Clause 12.6, for any health-related absence 
that commences during the portion of maternity leave required by the Employment 
Standards Act (the first 18 consecutive weeks). The employee will provide a 
certificate from a medical doctor establishing the length of time the employee is or 
was unable to work due to the pregnancy. 

12.1.11 Health-related absence is defiined as that portion of time that an employee is unable 
to perform her job duties due to the pregnancy. 

12.1.12 Permanent employees on maternity leave, who have continued participation in 
the LTD Plan and whoa re disabled for three (3) months wUlmay be eligible for long 
term disability benefits, Clause 10.10,upon their prescheduled return to wor:-k, 
provided they are still disabled and subject to the terms and conditions of the long 
term disability plan insurance contract. As ef ~ A,pFil 'Ni~@3,, tn:e eoAtmet J:)lleMide.e that 
ollfl~Le,y.~~~ire in reoei!i),tef Empleymemf lmsl!lFa~+lfty­
Beae#~-,vMfl+-oo--emit!I~ i:iemefits after .t~r,ee ($,? m~e----e~i~ 
~:e~ees •1Jhe b'e~eme e·i_sal;Hi!!:el ,afler ER}l'pl,e~t: ll'i!surr:aoo'e Ma-1emil1;1 ·B-cAe$1ts. 
~1--Ere----enfitled te um seAefits u13en tti · : 
~r;evif:R?el tAe¥ are still ·d·isasle&c 

Linked with : 

Article 

18 and 19 

18.1 

In keBpiA~ Wi'tA, tm.e \:JA,WoF,&1ty',so:o~~flHO u:re -O~l!J-f:3Q~SAal health 
ef-.i~§-ea--iR the qperafion of ·eqUiPffi~Elee 
€1:ls,ita~ teFA'liA<:Us, NOT oiaei;atarsJ. tlil1i& Clau:.ae 1,8,0 wHI .awf¥­

siree~t>I.¥.&§':-

Installations 



-~~fJ--Ge';teHJfl3/;:-e~~GF-,§~¥F.lG 
~6--J;)~ee tUAEl.ef4R~f.laes-A~~-4-eaA 
ee,.,~0.ve~~if.emem- foF. §kfsses ,is a i:esu~~ 
~~he Ura:iveffiit,.y,. 

-f8~.=5·=;'5-----h--atra-efF-1~~~1iiti,,emf.'}le¥ee~-llha~el-v,1sea to ha~e ·a A 

~-af.fl,ii:ie;tleA, ::Wne letteFS '9iJ!--re'GOllFll'l'le!leHl;}aHlife--t-es~l.ts of tt:i,e 
9-)RBAtti-Aa~ieH~~ra-ef~e!SOAnel file-;. . 

:J:;f:le--Yiilf~W-w+lha~~js~~r (4,) 'A~· 
· empleyee '°A--a--:§-l\9is!-l~"-easJsr w.1:re~r:-aeti~R-aAi-aMl:la 1-:ea&is-~F 
~~e-.ehlal:@~N~~PRf>l~~wl~~~ 
Elav.elepmeRts im t~e a~J--e86l!li3:at~0Ra·I Malth ana salety as. i.l 
~ePtaFaS-t~"'J-i'ele~la.y,-telffiffiiaals,. 

ARTICLE 18 - HEAL TH AND SAFETY 

18. 01 Wo.r.Kers Cd'mper:JSatior.1 Act 

18.01 The University and the Union agree to comply with all regulations 
made pursuant to the Workers Compensation Act, or any other 
statute of the Province of British Columbia pertaining to the 
safe working environment of the Faculty, staff, students and the 
University. 

18.02 It is agreed that the maintenance of a safe, non-hazardous and 
sanitary environment requires the cooperation and contribution 
of every employee and of the University. Accordingly, 
Employees are obligated to fully comply with any and all 



All computerinstallattonsandusagewill meet the regulations and 
guidelines of the Workers Compensation Act.(WCB), 

1·8·.08 Training 

18.08 CUPE representatives to the Occupational Health and Safety 
Committee are entitled to paid training time in accordance with 
the Workers Compensation Act and subject to operational 
requirements. 

4:9:g,____....,.,@""~a,tieAa-1--Mealth and Safety 

19.1 

-F1·l,1.,@,+1.,-+1---111f-1,1· Re--lJAw:e~lll~~~iRfa~eiR-tl,.i~lt~ 
Ge~~~l:I-Fileef-#.¼e:W,e~~s· Co.m1;reAS:;J,tioA Asi•. 

-te-.. -1.2 ........ ___.1f...,,.·.li!~eea--wi~et-a(B~e~~e--W-a~rs' Ge~~~~ 
Astatr.egul:armttmi.als~e~m,i1h~tae--Ga~ 

~~~eREJatioA&GlaH:lffsafe·, aa:2:aFEl.ousr,er 
da'Aift;11e1,1.s e,am.d,lti~® vAtrn tl1.e sim e·i p~~•J@Aflnij an4-featl-si~ th-e ri&~ 
'Gfie:GGtl:~atfooal~G-it(Aes-&:, 

~""'A----T+lt\~~~,;rect- a Af wor-k-ih9 qOAGltions .afil a 
~omis .enviroameA~ioh ar.e not safe. 

Renumber remainder of Article 19 

~ 
Jh 



15 1 9 Education leaves will be without pay unless otherwise authorized. 
The normal benefit premium share will continue for the duration of 
the leave. 

15.1.10 Employees who do not return to work for a period of time 
equivalent to the length of the leave of absence following an 
education leave will may be required to repay any benefit premiums 
and tuition fees the Universityhas paid on their behalf during the 
leave, less any pro-rated amount for the portion of time served 
subsequent to the leave .. Repayment may be deducted from any 
vacation, gratuity or other pay that the employees are entitled to. 

-1-,5.1.11 t:,J,e·W Fo~~m~n of aA-edueation leave, an 
~yee •.•Jfll be eligij)le--t'<He{:f¼le:&~~&9--le:~ve of 
ab,sen.c·e a-ft~r c-efF$leti&F1-8f-aFt--aQ~i.onal f-w-e---{-S) y.eai,_s •of 
service 

Re-order Professional Development and Emily Carr Courses 

15.2 

15.2.1 

Profes.si0nal t!>evelepment 

Professional Development Leave 

Professional Development Leave with pay is available to a maximum 
of ten (10) days a year(pro-rated for part-time employee_s) for 
eaoh temporary and permanent employee who has completed one 
(1) year of continuous service (pr_~ rat¢el (.Er; f$3Ft .ti$,e ~fli!'l:)l.~ 1ee·s). 

15.2.2 Professional DevelopmentLeave may be used for attendance at 
workshops, conferences, courses visits to other institutions, day 
lectures, seminars, symposiums, etc. which are deemed beneficial 
equally to the employee and the University. 

15.2.3 . Employees who wish Professional Development Leave will apply in 
writing to their Manager for leave approval with as much lead 
time as is possible. ~e;-siQf.lal DE:!veJo~e.frt :Pommitt~ 
~tlis in ,ad¥aAGe-: 

15.3 Professional Development 

15.3.1 Profession Development is available to each temporary and 



15.2.~ 

15.2.5 

If lne 11>otenti~r eRroJrn.eliit pf noM-erm~IC!V..ee ~ppUc:~mts f€5r the <::oursi:! 
exa~e(ds tlile CT1aXJm!,Jm r:iufl',lJ:i,er ©f s,tudepts aJtoWecl by tf.le Ur:ii,1✓-ersfty 
-am'd1er tl'le d~sr@:nat~d in'$Mu0ter. etr-t(Dloyees wilJ n0t be fl)StmJtred ta 
piartl'eipate at ~hat time. 

Ernr:it0yees will h'0t be cemnte·0 as Gffroial ''enrolle& stw<ifents" in ereler 
f0r the e:0uftS'e, t0, excze.§d tf:le minimum nijmb,er of stw,derits. stlpwtialed 
by tllle Unlver,sit.y a'r,itll1.or tne aesi!l!nated i111struc:t0r. 

Tlile Mana~er 0r desi~nate may corr,sfal,@r any reqw.est f0r 
reschedwlih.@ or leave o.f all>senGle witf\iowt pay t-0 attencl c@.uries. 
Re01t1ests wrH b·e r;nade in wrifin@ a:t teast fiv;e (5~ G!ays pi;i0r to the 
comrnenc;;ement @f the- e@wrse. R<esone€1U:lin€J or l'eave Will nGt 
ad~ersel~ affeit tt\e 0p·erati0r,ial rreq.uirements Gf the Un'iversity. 

c.o \ \ @..~ti '10. Q::) '("Q_~l(Y\ (LV\, ~ i -the_ u n, \ Oh 
\kl\ t-Y"ldv-6LU The. " 1oV"lj ~ 



Letter of Understanding 

Term Length 

For the balance of the 2014 - 2019 collective agreement only: 

Term employees and positions will normally be scheduled for: 

17 weeks in the Fall semester and, 

17 weeks in the Spring semester 

• additional days immediately prior to or immediately following classes, may be 
added with agreement of the employees. The University will endeavour to notify 
affected employees of the first day of their term by May eaoh year and of the last 
day of their term by March each year 

The University ar]d the Union agree to re11iew the term assignment lerigt@ onc,e fully,qperatiqr;ial.Jlilthe 

New.Carnpw; t,0 make recommendations to thieir princi~les for changes to he;"c'Jo'lle:~foi~iJ(eirhent after 

2019; J\riyct.~rigij\:ire subject to ratification by CUPE, the University a'nd:tfui Post~s~c;ondary 

Empldyers''AssdcMticin. 

~ 
/4-



Emily Carr University/ CUPE Bargaining 

Without Prejudice E & O~ 

July 15 2015 

Letter of Understanding #1 - Great Northern Way 

The parties recognize the practice of .. University consultation prior to and the Union's 
cooperation around change affecting employees as contemplated by Article 20.1. In this 
spirit and in anticipation of a possiblethenew campus for Emily Carr University at the Great 
Northern Way site, the University is committed to engaging support staff in the design and 
planning process, including move and operations planning, in accordance with Articles 20.0, 
20.1, 20.2 20.2.1 and 20.3 of the Collective Agreement. 

The Joint Consultation Committee will be tasked with monitoring the effectiveness of the 
consultation with support staff and will address any issues that may arise during this process. 



10.6 Oefe~red Savirngs Plan 

10.6.1 Deferred Savings entitlement is available to permanent employees, six (6) 
months following completion of their probation period, pursuant to article 2.3.1 

10.6.2 The University will contribute an amount equal totwo percent (2%) of the salaries of 
eligiblepermanent employees who elect to participate and the employees will 
contribute one and one half percent (1½%).Effective April 01 2017, the University 
will contribute an amount equal to two and one-half (2.5%) of the salaries of 
eligible permanent employees who elect to participate. 

10.6.2 Temporary employees who--have completed one (1) year of continuous service have 
the option of participating in the plan as provided for in Clause 2.4.11. 

10.6.3 The contributions are deposited in a trust fund for the benefit of the employees, and 
can be withdrawn according to the contract with the trust company covering the trust 
fund. 



"Real GDP" means the GDP for the previous fiscal year expressed in constant dollars and adjusted for 

inflation produced by Statistics Canada's Provincial and Territorial Gross Domestic Product by Income 

and by Expenditure Accounts (also known as the provincial and territorial economic accounts) and 

published as "Real Gross Domestic Product at Market Prices" currently in November of each year. 

The Economic Stability Dividend 

2. The Economic Stability Dividend shares the benefits of economic growth between employees in the 

public sector and the Province contingent on growth in Be's real GDP. 

3. Employees will receive a general wage increase (GWI) equal to one-half (1/2} of any percentage gain 

in real GDP above the forecast of the Economic Forecast Council for the relevant calendar year. 

4. For greater clarity and as an example only, if real GDP were one percent (1%) above forecast real GDP 

then employees would be entitled to a GWI of one-half of one percent (0.5%). 

Annual Calculatiol'I and publica1tion of the Economic Stability Dividend 

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister of Finance for 

each collective agreement year commencing in 2015/16 to 2018/2019 and published through the PSEC 

Secretariat. 

6. The timing in each calendar year will be as follows: 

(i) February Budget- Forecast GDP for the upcoming calendar year; 
(ii) November of the following calendar year- Real GDP published for the previous calendar 

year; 
(iii) November - Calculation by the Minister of Finance of mty percent (50%) of the 

difiference between the Forecast GDP and the Real GDP for the previous calendar year; 
(iv) Advice from the PSEC Secretariat to employers' associations, employers and unions of 

the percentage allowable General Wage Increase, if any, for each bargaining ur;iit or 
group with authorization to employers to implement the Economic Stability Dividend. 

7. For greater clarity and as an example only: 

For collective agreement year 3 (2016/17): 

(i) February 2015 - Forecast GDP for calendar 2015; 
(ii) November 2016 - Real GDP published for calendar 2015; 
(iii) November 2016 - Calculation of the fifty percent (50%) of the difference between the 

2015 Forecast GDP and the 2015 Real GDP by the Minister of Finance through the PSEC 
Secretariat; 

(,iv) Direction from the PSEC Secretariat to employers' associations, employers and unions of 
the percentage allowable General Wage Increase, if any, for each bargaining unit or 
group with authorization to employers to implement the Economic Stability Dividend 



(aJ Effe-et~e lime •first mrcw .0f tlte filrst fwll [!).ay p:er'i0cl a~ter,Af!)ril 01, 2~15 er 11ne fi;rst da:1• e,hlie{ltA.t 'full 
~a a:fter .the.sate of te-llitati~e set-tlemerllt,ef the eell.e~Me as:reeffl'E!At ~wkrellever. is 
lilte41 :a'II ariAwal rat..es 0f>~ay 'ir,i Scfrledv,le & ofrtf;)e C§lll~-eti•'le·,agFe·~r,m.ent'Whieh IA<ette,in .eilfec:;t 0n 
Mar-!;iti 31, ?015slilall b>e incr-easad by @me Jlleireent (-I~)-

(b~ EfFeotlV'e thle Firs,t cl~¥ af tl:ie fii-l'st f~II lil~Y l[er,10:d aft~t Pebroary 01, ,2©:L6, all ann'l!Jal (ates 0f 
· !1)8Y im $.,ehe~ule B 9f ~lire c0lleet1\1-e agreemenrt: whicl~ were in effect @1>1 J,H111!1ar1y 311., 2CiYili~sAall 

be ir~'ereas.ea f!fy·-ttre Eeonamie S.ta;ltJilit,y. @i;11FdJM<i,li. 

(c) Bffecttve tlile f ir-stda:y ef tlil'e first full J'i)a;y l!)eriocl•aif\ter t.lir;ir-il O'l, ~©liq, all ar-mual raites o'f ,~v iA 
Scl'ile<llule B of tire •eoll~Gti\.te 9gre.emelilit Will i.ch were rm· eiffec.t o:r:1 Marett ~1, 2016 sfil.all be 
ilil'ereaaecl li>y @h@-ha~f,of 0ne fi);ere:erM; (P.5'%). 

(d,) Hfective the fiirst [d·a¥,ccff t!l'ile f irst fJJII f:!lSiY flle11i0.s after February 0 11 2&17, all anl1locl!Jal rates .o.f 
lll9!Y it:i ~!;;t.ledul·e B 0f the c0flec~ive ag)l1=emefilt W1hliol~ ~.e·r-~ ir:ifeffec..t 0A JaAu.c;1rv• ,B1, 2'0!17 sMclll 
be inor,easeEl l!>y 1ome fl)ereeflt (ll.1%) p>lus the EG0nC!m1ic Stasmtv Divi.d.en.d;e,. 

(e') Effe<tt~ve. th,:e·fir-st day of ~lij:e: f!Fst:fcwll ll)cl\l peri@d q"tter Ap>r:tl en, 2.O!V,. al! qnrnw.al Mtes ef@av fn 
Schemule ,B 0f t!cie c.oltee\ive agreement wl~ich werte irn ,effect <irm Marr<i:h i1, 20ll.'7 shall l:l.e 
irn;~s-ecl l'i>:y '©:l!le'-'lii:aff of one Ji),el"oent fC>.'5%~. 

'(f) Effe;0t1ive Nae first da¥·Qf t~e fir-st fyl1I ea,y periq.td a.fitter Fell>ruar.y 01, 2r}J.JS, ,all aAAJll~I ,rat~ of 
@aw in Schelifule '81,0:f nitre ootl:ec'tive·a:gr;eememt Whi:eh mere im e'f.ffcfct o·m J.amwar¥ 31, l©n:8 small 
b:e ifl'Gf11eate-li.f if!>¥ 0me J!>E?f:'<:1.~J'ilt (lt%\) pt.us !:la~ Ec0.n0m•i•e St~.bilj,~y Diy,clef)(il~. 

(.g) Sfif.eetiwe itJ;ie ~jrst clay <Jf the flr,.st full 1Ji)ay pie~rod after Aprn 1@1, 201~, all an111.1:Jal r-at,e$ @f Ji>:@~ in 
SGmed,ule ll fu'f ,the c:0lle.eNwe agreeme,r-it •whiQt,i w.e~e, ii'I e'flfett 0ft Mar6fil it, ~IDJL-8 shall ae 
rlire:r,ea:_ser;I .~Y ome-halto.f,(ilne f:)'ergent (O ... &P/4'.). 

('Iii) ~ffeetive the first clay a.f tfil'e first fwll pa,y J1)'eri.01!J .aifter Felil.ruafl'i' •01, ~©19, all arnral:l'a! rates 0f 
p.ay rn sehed1i1f~ B ©'f 't~e c@lle~tive c1g~e1111,ent .whiGh we'fie ir'l' effeet 0.n Jafllllq'r,-y Bl, 2:-0>ag sfl}a.fl 
·~e irirer-~9sed h:1¥ 0ne R)_erc;ent (,'.h~) ~lms 'thte Ec0m@rinic.stabi1'fty t,h,i.dend'4<. 



Emily Carr University/ CUPE Bargaining 

Without Prejudice E & OE 

June 23 2015 

Proposal 
Housekeeping 

Update Schedule A 
Update ScheeuI$.a 
Renew Understandings from 2001-2004 Bargaining 
Renew LOU #1, #2, · 
Amend LOU 4 April 2013,to become LOU#3 
Update Schedule E 
Remo•.«e Renew Schedule F 

10.4.7 When employees have been paid sick leave and later recover some 
or all of this from a third party insurance plan, the amount recovered 
will be paid~ to the University by the employee or directly 
by the third party insurance plan. 


