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THIS AGREEMENT lS BETWEEN THE EM|LY CARR UNIVERSITY OF ART + DESIGN ("the
!l-:---*-:e.ttl Allñ 

^!lnF 
i 

^^^t 
tC !t¡a!-^^!trtFn lat!l!r^!h¡! F.Un¡versiïy", Âíïü UUlit LUUAL Ì5, VtlNüUUVtk rurLr¡rtr-rrAL cûUCATIûN Ah¡D

COMMUN¡TY WORKERS l"the Union"ì.

1.0 Term of Agreement

1.1 This Agreernent will be for a term of sixty {60} months from I April 2014 to 31
March 2019, both dates ínclusive.

12 The Agreement, íncfuding al! Schedules, Appendices, Letters of Agreement or other
attachments will continue in fullforce and effect, following the expiry date, until:

e ihe Union commences a iawfulstrike; or
- +!i^ I l^:.,^-^;+., ^ ^ I^.."6,,l l^^l-^,,¿. ^-' u ¡E Lr¡ ¡rvvr Ðil,y i/vr ¡ ¡t t lçt tlvtiÐ a tclvvtut turvt\uut, ut
. the Union and the University enter a new or amended Agreement.'

42 The applicatlon of Sectlcns 50 (2) and (3) of the Lebout' P,e!a!!ons Code is excluded
frnrn thic Anraarnanf

^^ ^-a:--:^:---- ----l ^- 
a-,-F-- -a ñ4.V UeilntElons an(¡ L,ovefage ror trmptoyee EteneTlts

2.1 Definitions

2.1.1 "University" means the Board of Governors of the Emily Carr University of Art +
Design.

2.1.2 "University President" means the appointed Chief Execr-¡tive Offícer of the Ernily Carr
Uníversity of A¡t + Design.

2.1.3 "l,Jnion" means CUPE Local 15, Vanccuver Municipal ECucation and Community
i ñ ì ^-i-^-^u ttuf ñ,Èt s-

2.2 Permanent Emplovee

A permanent employee is one who has been appointed to permanent staff by the
University following the successful completion .of the probationary period as provided
for in Clause 2.3. A permanent employee is entitled to all employee benefits provided
by this Agreement.

2.3 Probationarv Emplovee

2.3.1

2_3.2

A probationary ernployee is one.who is engaged for a probationary period of six (6)
working months to determine competence and suitabílity for a permanent position.
The probation period rnay be extended. by mutual agreement. Requests for
extensions will not be unreasonably denied. A probationary employee will not be
placed on permanent staff until the appointment is approved by the University.

The employment of a probationary employee can be terminated at any time during the
probationary period without notice, subject to the grievance procedure.

A probatÍonary employee is entitled immediately upon being hired to the following
employee benefits, as provided for in the appropriate clauses:

. AnnualVacations (Clause 10.1 and 2.4.16)

. General Holidays (Clause 10.3)

. Health Insurance (Clause 10.8)
1
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2.4.1

2.4 Temporary Employees and Positions

A temporary position is a position which is expected to last for a specified term
exceeding three (3) continuous months. Temporary positions may be extended,
subject to other provisions in this Agreement.

2.4.2 Mutual agreement of the Union and the University is required for the creation of all
temporary positions which will exceed one (1) year except those created due to a
leave allowed by this Agreement.

2.4.3 An employee hired to a temporary position will be referred to in this Agreement as a
temporary employee.

2.4 4 The first 850 hours of service as a temporary employee will be considered a
probationary period. The employee's status wíll remain temporary upon completion of
this period.

2.4.5 A temporary employee who has completed the probationary period and who is
appointed on a permanent basis to the same position will not have to serve another
probationary period.

2.4.6 A temporary employee who has not completed the probationary period and who is
appointed on a permanent basis to the same position without a break in service will
have the probationary period reduced by the number of hours worked.

2.4.7 A temporary employee who has completed a probationary period and who is
appointed on a permanent basis to a different position will be required to complete a
three (3) month trial period in the new position (see Clause 17.3 Promotion or
Transfer). lf the appointment is not confirmed, reversion to previous work will depend
on such work being available.

2.4.8 A temporary employee, upon appointment to permanent staff, will be placed on the
seniority list with an adjusted start date based on full-time equivalent service in the
bargaining unit (see also Clauses 14.2 and 14.3).

2,4.9 A temporary position which has lasted twelve (12) months and is expected to continue
will be made permanent and be posted.

2.4.10 A temporary employee who has completed 850 hours of service will be entitled to
twelve percent (12%) of gross salary in lieu of benefits including:

. Deferred Savings, Clause 10.7
r Health'lnsurance, Clause 10.8
. Group Life lnsurance, Clause 10.10
o Gratuity Plan, Clause 10.12
¡ Dental Plan, Clause 10.13

2.4.11 A temporary employee who has

completed one (1) continuous year of service averaging twenty-one (21) hours per
week or more over the year; and

a

a who is continuing in a position averaging twenty-one (21) hours per week or more,
will have the option of continuing to receive twelve percent (12Yo) of gross salary
in lieu of benefits or of receiving the benefits listed in clause 2.4.10. Temporary

2



2.4.12

2.4.13

¿.+.14

2,4,15

2.4.16

2.4.17

2.4.18

2.4.19

2.4 20

2.4.21

employees will only be entitled to single coverage for health insurance (excluding
opiicai) and the dentai pian (pian A oniy). Temporary employees wili be eniitled to
the gratuity plan only for full quarters worked. The election to receive benefit
coverage must be made during the twelfth (12th) month of employment and may
not be revoked thereafter.

Temporary employees who are appointed to positions of one (1) continuous yeaF or
more will be entitled to participate in Clause 8.2, Flex Time, for periods of complete
continuous years only.

A temporary employee who has completed 850 hours will receive an increment step
increase.

Terrrporary errr¡rioyees wili receive addii.ional incrernent increases on the completion
of each additional 1700 hours of service or one (1) additional year, whichever is
greater, until they reaoh the top step.

Temporary employees appointed to permanent pos¡tions who are at step 2 or higher
will have their next increment date based on a year from the date they were made
pernnanent, less an adjustnnent to recognise the hours worked es temporary
employees.

Example: hours since last increment x 52 weeks = adjustment in weeks
1700 hours

For temporary employees, 1700 hours of service will equal one (1) year of service for
vacation entitlement (see Clause 10.1, Annual Vacation). Vacation oay will be
calculated on the basis of seven (7) hours of vacation entitlement equals four tenths of
one percent (0.4%) of salary. Temporary employees who are appointed to permanent
positions will be piaced on the vacation entitlement scaie in Ciause 10.1 .1 in the year
^-^,¡i+;^- a¡^ .,a¡*r¡ ^^-,i^^ ¡^- ^^^t^ 41,\t\ t^,,-^ ^r ^^^¡i^.,^,,^ ^^-,;^^r/¡E\lrlr¡¡g Lr¡¡(t yv€fi ù ùErvruE riJr Yaurr r ívv ti\rutù'\I u|lJilt,¡iluuuù ùtttvtrrtrl.

At the time of employment and annually after that, temporary employees, excluding
those in a term assignment, can elect to either receive vacation pay as calculated
above or paid vacation time. Employees who elect paid vacation time and who are
unable to schedule such vacation prior to the expiry of their appointment will be
entitled to receive vacation pay on their final pay cheques.

Temporary employees will be entitled to the Christmas Break (Clause 10.2) provided
they are scheduled to work up to the break. The break will be pro-rated by straight
time earned in the calendar year divided by 1785.

Temporary employees will be paid for all general holidays that fall within their
assignments.

ïemporary employees will be credited with ten (10) days sick leave after the
completion of each 850 hours of service. Sick leave may be accumulated to a
maximum of 261 days. Temporary employees are not entitled to the sick leave
provisions in Clause 10.5, Sick Leave.

For the purposes of sick leave, a day is a day, even if less than seven (7) hours and
paid only for the days an employee is scheduled to work.

Temporary employees may be advanced up to five (5) days of sick leave but if the¡l
cease employment before earning it back, the advance will be deducted from their
final pay.

3
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2.4.23 Any accrued sick leave at the conclusion of a temporary appointment may not be
carried over to another temporary appointment, if there is a break in service.

2.4.24 ïemporary employees will be entitled to Emily Carr courses (Clause 15.4)

2.4.25 ïemporary employees are entitled to a minimum of two (2) weeks' notice if they are
laid off from their position prior to the prescheduled end, including any extensions.
Temporary employees filling positions of uncertain duration, such as sick leave
replacements, will not be entitled to layoff notice when the regular íncumbents return.

2.4.26 Temporary employees who have completed one (1) continuous year of service will be
entitled to the provisions of Clause 13.3, Severance Pay, if they are laid off from their
position prior to the prescheduled end, including any extensions. Temporary
employees hired for a position of uncertain length such as sick leave replacement will
not be entitled to severance pay.

2.4.27 A temporary employee who has completed the 850 hour probationary period and is a
current employee of the University will have preference over butside applicants for
vacancies, but permanent employees will have preference over them.

2.5 Casual Emplovees and Positions

2.5.1 An employee hired on an on-call basis or hired ín a position expected tå Iast three (3)
months or less will be referred to in this Agreement as a casual employee.

2.5.2 Casual employees who have completed 850 hours of service will receive twelve
percent (12%) of gross salary in lieu of benefits íncluding:

o Sick Leave, Clause 10.5
. Deferred Savings, Clause 10.7
. Health lnsurance, Clause 10.8
o Group Life lnsurance, Clause 10.10
. Gratuity Plan, Clause 10.12
¡ Dental Plan, Clause 10.13

2.5.3 A casual employee who has completed 850 hours of service will receive an increment
increase.

2.5.4 Casual employees will receive additional increment increases on completion of each
additional 1700 hours of service or additional one (1) year, whíchever is greater, until
they reach the top step.

2.5.5 Casual employees appointed to permanent positions who are at step 2 or higher will
have their next increment date based on a year from the date they.were made
permanent, less an adjustment to recognize the hours worked as casual employees.

Example: hours since last increment x 52 weeks = adjustment in weeks
1700 hours

2.5.6 Casual employees will receive vacation pay on each pay cheque. Vacation pay will be
calculated on the basis of seven (7) hours of vacation entitlement equals four-tenths
of one percent (0.4o/o) of salary (see Clause 10.1 , Annual Vacation).

Casual employees are not entitled to any pay related to the Christmas Break, Clause
10.2.

4
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2.5.8 Casual employees will be paid four and four-tenths percent (4.4o/o) of gross pay in lieu
of paid general holidays, Clause 10.3.

2.5.9 Casual enrployees will þe covered by the provisions of Clause 17.4, Rehiring, if called
back for additional casual work or if appointed to temporary positions.

2.5.10 Casual employees who work for more than three (3) continuous months will
automatically become temporary employees and will be covered by Clause 2.4,
Temporary Employees and Posltions.

2.6 Creation of Permanent Part-Time or Term Positions

2.6.1 The University wilf advise the Union when a new permanent part{inte or term position
is created.

2.6.2 The University will provide the Union with spècific information outlining the
considerations made in the egtablishment of the new position being less than full-tirrre
ortwelve (12) months.

2.6.-1 Should the Uni.,rersityr contennplate changing a'¡acated tvr¡e!'re rnonth (12) nnonth
posiiion to term. the University wili consuit with the Union and employees in the
affected department prior to making the change.

2.6.4 Term positions will be used as a preferred alternative to ongoing temporary positions

2.7 Permanent Part-Time Emplovees and Positions

2.7.1 With the agreement of the employee, the University may permanently increase the
hours of a position.

2.7.2 lf a oosítion is nermanentlv increased bv more than twentv-five oercent (?5o/"\ or to-- .-- !--.- !---_----_'-"-'¿ " --''-t -' -"'t -'-'r'----_ \--

fulltime, and the incumbent has less than two years seniority, the position will be
reposted to allow senior employees to apply.

2.7.3 -AnnualVacation Entitlement (Clause 10.1), Sick Leave (Clause 10.5), Gratuity accrual
(Clause 10.12) and Christmas Break (Clause 10.2) will be pro-rated according to the
regular hours of work divided by 1820 hours. Regular hours of work means all
scheduled hours of work, excluding overtime, plus all paid leave.

2.7.4 Permanent part-time employees will not be enrolled in the Municipal Pension Plan
prior to eompleting two (2) years of continuous employment and having earned at
least 35 percent (35%) of Canada Pension Plan's Year's Maximum Pensionable
Earnings (YMPE) in each of two consecutive.calendar years.

2,7.5 Permanent Part-time employees regularly working less than forty percent (40%)
of full-time are not eligible for benefit coverage. Part-time term employees'
eligibility will be based on an averaging of their scheduled hours of work over a
complete year using 728 hours as the yearly equivalent to forty percent (40%ol.
Such employees will receive twelve percent (12o/ol of gross salary in lieu of
benefits which shall include:

¡ Sick Leave, Clause 10.5
. Deferred Savings, Clause f 0.7
¡ Health lnsurance, Clause, 10.8
¡ Group Life lnsurance, Clause 10.10

5



2.7.6

. Gratuíty Plan, Clause 10.12
o Dental Plan, Glause 10.13

The hours of work for part-time (including Term) employees working less than
forty percent (40%) will be reviewed at the end of each calendar year. Should
their hours for the year exceed728 they will be eligible for benefit coverage in
the following calendar year. ln subsequent years, should the houré worked be
less than 728 in the calendar year they will revert to receiving the percentage in
lieu of benefits as describe above.

When a holiday under Clause 10.3, General Holidays, falls on a day employees would
otherwise wcirk, they will be paid for their regular hours for that day. lf a general
holiday falls on a day when they would not. othenruise work, they will be paid on a pro-
rated basis of full-time equiValent hours.

2.8 Permanent Term Emplovees and Positions

2.8.1 Where a Term position is established on a part-time basis, the same rules applicable
to changes in a permanent parttime eúrployee's hours will apply (see Clauses2.7.1
and 2.7.2).

2.8.2 Term employees and positions will normally be scheduled for:

r all of September, October, November, January, February and March;
¡ to the end of classes in December;
r to the end of classes in April; and
. additional days immediately prior to or immediately following classes, as may be

added with agreement of the employees. The University will endeavour to notify
affected employees of such extension by 1 March.

2.8.3 Term employees will be considered to be temporarily laid-off during the designated
break periods as specified in their appointment letters without bumping or severance
pay rights. lf term employees are not returned to work at the end of the prescribed
break periods, they may exercise full rights under Clause 13.0, Layoff, Recall and
Severance Pay, and any related Clauses.

2.8.4 During the normal layoff period Term employees will continue to be covered by all
provisions of the Agreement but will not receive salary or paid leave.

2.8.5 Ðuring the normal layoff period Term employees will be eligible to participate in all
University benefit plans. Arrangements may be made to deduct amounts from their
salary during the working period sufficient to cover their normal share of benefit
premiums over the layoff period.

2.8.6 lf the break period from the end of classes in April.to the beginníng of classes in
September is extended, Term employees may continue to be covered by all benefits
provided they pay the full cost of the premiums.

2.8.7 Subject to Clause 2.8.8, Term employees are entitled to all general holidays with pay
(Clause 10.3) that fall between 1 September and 30 April. They will be paid four and
four-tenths percent (4.4To) of gross pay in lieu of paid general holidays for time paid
between 1 May and 31 August.

Part-time and part-time Term employees will be paid for general holídays during their
term as provided for in Clause 2.7.6.

6
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¿.u.c Annuai Vacation entrtlenrent (Ulause 1U.1), and Srck Leave (Clause 1û.5) wiii be pro-
rated for Term employees according to their regular hours of work during the year
divided by 1820 hours. GraLuity credits will t¡e accurrrulated for full quarters worked
during the following periods:

o 1 January through 31 March
. 1 June through 31 August
. 1 October through 31 December

lf a Term employee is not absent through illness during the months of April, May and
^_ 

_a :r¡ __ _ _ , _¡_t:r. _,t -ùePrefnflef , rrrey wilr recetve afl aauruoflat gra{,utty creott.

Regular hours of work means all scheduled hours of work, excluding overtime, plus all
paid leave.

2.8.10 Chrlstmas Break (Clause 10.2) will be pro-rated for Term employees accordrng to the
percentage of full-time weekly hours they regularly work.

Ò 0 ,t,tz.a. I I
t:^^L .,^^- ^{ ¿^-- ^.^^t^..Ë^at ,..:|| ^^. .-t ^^ t 4\ ,.^^- t^- 1l-^ _2Edtrrl y('d¡ Ul ts¡lll ('llllrl(Jvlllttllt wlll UuullL clÞ Ullg \l/ yCAf l(Jl tf¡e putpOSg Oi
innrarnanic caninrilrr anr{ r¡c¡afinn anlitlarnanf

2.8.12 Term employees will elect at the beginning of the term to take their vacation
entitlement:

o âs additional money on eaeh Bay eheq_ue; or
. as a lump sum payment on an agreed date; or
. as paid leave, subject to the operationai requirements of the University and

provided the employees do not have to be replaced.

¿.ö.15 T^=: :*-!-..--ã: ._,L- -!^^À ^^il -,-^:Ái^- !:::: :-f, .- ,_Lr-- t ^rËilil riltPruyËeÐ vvilu srgur. fJiáru viluictiuil ililre it!tu ate uftäute t(J sunguule tne
vacation before the end of their term, can elect to be paid for the vacation at the end
of the term or to carry the vacation over for the remainder of the calendar year. lf they
are unable to schedule the vacation before the end of the calendar year, they will be
naid fnr if

2.8.14 Term employees will not participate in the Flex Time Plan, Clause 8.2

2.8.15 Term employees will be eligible to participate in the Municipal Pension Plan in
accordance with Plan regulations.

2.8.16 The University may change a Term position to a twelve (12) month position provided
that:

2.8.17

o lf the incumbent has less than two years seniority the position is reposted for
application by senior employees; and

. a minimum of threè (3) months' notice of the change is given to the incumbent.

The University may only change an employee from a twelve (12) month assignment to
term with the agreement of the incumbent, in consultation with the Union, and
provided that a minimum of three months' notice of the change is given.

_r^-- 
^',.6^l^.,^^^ ,^l:¡., ¡^ -^^^:..^ r--t^,,-^-¿ t--..----- n---t:a- Å---i--- Lt--:.-rsilil EilrPruynEù filcry Llucilily ru rcucrvs EilrPruyilteil[ ¡n¡iutdftue t)eftgilt¡i uuftftg lnelf

periods of layoff, subject to Employment lnsurance Regulations.

7
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2.9 Access to Additional GasualWork for Permanent Emplovees

Except as provided for ín Clause 21.12, Early Return from Leave, the University will
contact in order of seniority, permanent part-time or term employees who have
notified the Human Resources Department in writing of their interest in casual work, to
offer additional casual work for which they are qualified provided there is no
requirement for the University to change shift schedules. A list of qualified and
interested employees will be maíntained by the Human Resources Department.

2.9.2 Employees interested in additional work must inform the Human Resources
Department in writing of the times they are available and their current address,
telephone number and email address, if applicable.

2.9.3 It is in the employee's best interest to inform the Human Resources Department in
writing of improved qualifications. An assessment of qualifications for the purposes of
casual work assignment will be made on the basis of most recent information on the
personnelfile.

2.9.4 lf suitable casual work becomes available, the Human Resources Department or
designate will contact, from the list of interested and available employees, the
permanent employee in accordance within the following timelines for contact and
response:

if the'casual work is to commence within two (2) weeks, contact will be by
telephone. lf an employee cannot be contacted the University will move to the next
name on the list;

if the casual work is to commence between two (2) and four (4) weeks' time,
contact will be by telephone or email. lf an employee cannot be contacted or does
not respond within forty-eight (48) hours, the University will move to the next name
on the list;

if the casual work is to commence in over four (4) weeks time, contact will be by
telephone and email or mail. lf an employee cannot be contacted or does not
respond within seven (7) days, the University will move to the next name on the
list.

2.9.1

2.9.5

2.9.6

a

a

a

Additional hours, beyond employees' normal schedules, will not be considered
overtime, unless their daily hours exceed seven. (7), their weekly hours exceed thirty-
five (35) or they work in excess of five (5) days in a week.

Employees who work additional hours in the same classification that they regularly
work will be paid their regular hourly rate for all hours worked plus four and four-tenths
percent @.4o/o) in lieu of general holidays, and vacation pay based on their length of
service. They will also receive deferred savings (Clause 10.7) and gratuity plan
(Clause 10.12) for their additional hours.

Employees who work additional hours in a different classification than they regularly
work will be paid the hourly rate for that classification plus deferred savíngs (Clause
10.7), and four and four{enths percent (4.4o/o) in lieu of general holidays. Step
placement on the scale and vacation pay shall be according to the employees length
of service with the University.

I
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3.0 Rights of Management

Any rights of Management which are not specifically mentioned in this Agreement and
are not contrary to its intention will continue in full force and effect for the duration of
this Agreement. The exercise of management rights will be fair, reasonable, and
without discrimination.

4.0 Union Security

t!nion itlembershipA/l

Empioyees who are now members oi ihe Union wiii remain members as a conciition of
employment. New employees will apply for membership in the Union within thirty (30)
days of employment and will matntain their membership as a condition of
employment.

4.2 Union Insiqnia

4.2.1 A Union member will have the right to wear or display the recognized insignia of the
Union The Unisn agrees to f-u¡'nish to the University Pr"esicjent a u"nion shop earo
/.^,l..aa arrailahla\ fa¡ aaal¡ af +l¡a I lai.¡a¡ail','a nlaaaa ^¡ aa^'ãt;añ aa.,a'ai¡ L.., ¡hi^
\Wl lçl I AvAtlatrtçJ ltrl çAt¡l I lrI ll lç lJl llVçl Jlty I ir¡At,çO rrl r¡lrçl ølllJl I l¡trvS:l çr¿ lry t¡ lll

Agreement, to be displayed on the premises, The card will remain the property of the
Union.

4.2.2 The recognized insignia of the Union will include the designation "signatory
initlals/CUPF '!5, VMFCW'. This designation wi!!, at the member's option, be placed
below the signatory initials on typewritten correspondence.

4.3 Picket Lines

+.o. I Empioyees will not be diseipiined by the Univei'sity for respecting a legai pícket line
established by a Labour Union or Association. Where employees refuse to cross a
picket line at their normal place of duty, they will be considered absent without pay.

4.4 Gheekoff

4.4.1 ln accordance with the provisions of Section 16 of lhe Labour Relations Code, the
University will deduct from the wages of any employee covered by this Agreement,
Union dues and assessments levied in accordance with the bylaws of the Union. For
new employees, these deductions will commence on their first day of employment.

4.4.2 Employees will complete an authorization form allowing the deduction of dues from
their wages.

4.5 Union Leave

4.5.1 Except as otherwise provided for in this Agreement, Union business will not be
conducted on University time.

4.5.2 Permission will be granted for up to four (4) members of the Bargaining Committee of
the Union to leave their employment temporarily for the purpose of collective
bargaining with the University. This leave will be without loss of pay for three (3)
members, and the fourth, if required, will be subject to the payback system.

The payback system will be applied to preparation time for collective bargaining

9
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4 5.4

4.5.5

4.5.6

4.5.7

4.5.8

4.5.9

4.5.10

4.6

A grievor and a shop steward will be entitled to up to one (1) hour without loss of pay
to prepare for Step 1 grievance meetings. Scheduling of this time will be arranged with
the appropriate supervisors, who will take into consideration the needs of the
departments.

A grievor will be entitled to attend meetings at any step of the grievance procedure
(Clause 6.0), including arbitration hearings, without loss of pay. Except as provided for
in Clause 4.5.4, the payback system will apply to preparation meetings between the
grievor and the Union on University time.

A shop steward directly involved will be entitled to attend meetings at any step of the
grievance procedure, including arbitration hearings. Except as provided for in Clause
4.5.4, attendance at any meetings outside of Steps 1 and 2 of the grievance
procedure wifl be subject to the payback system, unless the attendance is required by
the University.

Time off without pay will be granted to official representatives of the Union when it
becomes necessary to transact business in connection with matters affecting
members of the Union. The Union shall give as much notice as possible to the
University of the request for leave of absence in order to minimize disruption to
the operations. Such requests will not be unreasonably denied.

.Every reasonable effort will be made to accommodate Union leave for other
bargaining unit members, upon request by the Union to the University President.

When employees are on Union leave without pay and the payback system applies,
the employees concerned will continue to receive their normal pay and benefits, and
the Union will reimburse the University for their wages.

Employees elected to full{ime Union office will, upon two (2) months advance
application in writing to the UniversÍty Presídent, be granted leave of absence without
pay and will continue to accumulate service for vacation entitlement and seniority and
any other benefit related to length of service. Employees should apply for this leave in
advance of actually being elected to provide the greatest possible notice if elected.

Union Activitv

There will be no discrimination against any employee because of membership or
activity in the Union or for the exercise of rights, privileges and benefits provided by
this Agreement.

4.7 Shop Stewards

4.7.1 Where operational requirements permit, a shop steward will be given reasonable time
off with pay to acquaint each new employee with the benefits and obligations of Union
membership.

4.7.2 The Union will notify the University of its list of University shop stewards and will
advise the University of any change to that list.

ïhe University will make available private space to accommodate meetings between a
Union representative and individual members.

4.7.3

10



4.7.4 The University agrees to make reasonable efforts to provide office space to the Union.
Where providing space is feasibie, the space wiil be at no cost to the Union. The
Union acknowledges thât delivery of University educational programs has priority for
available space.

4.8 Membership lnformation

lf the Union writes to the University requesting membership data information, the
University will provide to the Union all of the information that is available from the
University's records and will establish a system for updating and maintainrng that
information at intervals that are consistent with the University's system.

4.9 Financial lnformation

Upon request, the University will provide the Union with all financial information
reqr-rired to be made available l¡nder applicable legislation.

5.0 Joint Consultation Comm¡ttee

Â laial î¡na. ¡lla4i¡n !^aæqi{{aa rrrill h.a ^^+^hliÂ14^'J +^ ^^^^'.1+ ^l-^. '+ :^Ã' ¡^^ '^l^l:a^ {a
^ 

rrLrlllt \-rL,rllùL¡¡LaLlrrl¡ \rtJl¡¡llllLLçE lrvlll IJE çÐLAIJ!lÐllçl.¡ ¡.L, lrvl¡ÐUll clUU(¡! ¡ùÐLlgÐ iErlatt¡l¡g tU
fha vrrnrkniana ihai affeci fha Partiec .rr ânv arnninr¡ac¡ hnr rnr{ hrr ihic. Ânraarnanl

The Joint Gonsultation Committee shall consist of up to three (3) Union
representatives (including the Staff Representative or designate) and up three
(3) representatives from the University.

The Consuitation Cornmittee wiii meet quarterly and at the request of either Pariy. The
agenda will be prepared at least one (1) week in advance of each rneeting.

5.0.5

The purpose of the Consuitation Con¡r-riittee is to proi-note the eooperaiive resoiutiorr
of wot'kplace issues. to respond and adapt to changes in the econcrny, to foster the
development of work-related skills and to promote workplace productivity.

The Committee will not deal with violations of the Agreement which will be dealt with
through the grievance procedure (Clause 6.0).

When necessary and subject to the provisions of Section 54 of the Labour Relations
Code, the Committee will attempt to develop an adjustment plan (see Schedule F). lf
the provisions of Section 54 of the Labour Relations Code are amended, the
Agreement will be amended accordingly.

5.0.6

5.0.7 The Parties may jointly apply to the associate chair of the Mediation Division of the
Labour Relations Board to appoint a facilitator to the committee to assist in developing
a more cooperative relationship between the Parties.

Grievance and Arbltratlon Procedure

ti^,t!r. tJ. I

5.0.2

b.u.3

6.0

6.1

6.1.1

Grievance Procedure

ïhe grievance procedure is designed to deal with the substantive issues of a
grievance on a timely basis.

Any differences concerning the dismissal, discipline or suspension of an employee or
fha infarnrafafinn annlincfinn nr nnarafinn nf fhic Anraamanf ^r ânrr allana¡{ r¡iala{inn¡r sylvrrvsrrv¡rr vr v'Jv¡ rrrre, rvrvvrrrv¡¡!, v¡ srrJ qltgvvv Ytvtqtrvtt
of this Agreement, or any questions as to whether any matter is arbitrable, will be
handled without undue delay, or stoppage of work in the following manner.
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6.2.3 The grievance meeting will occur within ten (10) working days of receipt of the
grievance.

6.2.4 A response will be made in writing within ten (10) working days of the meeting to the
grievors, Union Representative and shop steward if involved.

6.2 Step I

6.2.1

6.2.2

6.3

6.3.1

6.3.2

6.3.3

6.4

6.4.1

6.4.2

lnitiation of a grievance wíll be in writing and foruvarded to the Associate Vice-
President, Human Rêsources and to the Union indicating the nature of the grievance.
An attempt to settle the difference will be made by the grievors iñvolved and/or a shop
steward or other Union Representative and the Associate Vice-President, Human
Resources or designate, alone or with any other chosen person.

The grievance will be initiated within fifteen (15) working days from the event giving
rise to the grievance or within fifteen (15) working days of the date when the grievors
became aware of the incident.

Step 2

lf the dispute is not resolved at Step 1, the Party responsible for initiating the
grievance has ten (10) working days from receiving the decision at Step 1 to advance
the grievance. Notice of advancement must be in writing and fonruarded to the
Associate Vice-President, Human Resources and to the Union.

Within ten (10) working days of receiving the request to proceed to Step 2, the Vice
President Finance and Administrative Services, alone or with any other chosen
person, and a Union Representatíve, along with the grievor and one (1) shop steward,
if involved, will meet to attempt to resolve the dispute.

The University will provide a written reply to the grievance within ten (10) working
days of the Step 2 meeting.

Step 3 - lnvestiqator

At the option of either Party Step 3 may be bypassed

Should no settlement have occurred at Step 2 the grievance may be referred to a
single I'lnvestigator" within twenty (20) working days from the receipt of the Step 2
response. Notice of referral must be in writing to the University President and the
Union.

6,4.3 The lnvestigator will be agreed to by the Parties

6.4.4 The lnvestigator will:

o investigate the difference;
. define the issue in the difference; and
r make written recommendations to resolve the difference within thirty (30) days of

receipt of the request.

The time involved in the lnvestigation step will not be counted with respect to Clause
6.6, Time Limits.

6.4.5

Each Party will pay its own expenses and one-half (112) the compensation and
expenses of the lnvestigatot.
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6.4.7

6.4.8

6.5

^Ê,1fJ.u. I

6.5.2

f-i h'{

6.5.4

6.5.5

6.5.6

ïhe Parties may agree, in advance, that the lnvestigator's declslon wlll be binding, as
in an arbitratlon. The decision will be made prior to the investigation comrnencing.

lf either Party intends to be represented by legal counsel at any hearing or other
meeting held by the lnvestigator, they will provide a minimum of two (2) weeks notice
to the other Party.

Step 4 - Arbitration

Should either Party have opted to bypass Step 3 or declined to accept the
recommendation of the lnvestigator then the orievino Party may advançe the matter" to
a single arbitrator for a final and binding decision. Notice of advancement must be in
wtiting to the University President and to the Union within twenty (20) working dayo of
receiving the decision at Step 2 or within twenty (20) working days of receiving the
recommendation from the lnvestigator.

Within ten (10) working days of being notified of the intent of either Party to proceed to
arbitration the Parties will attempt to choose a single arbitrator.

By mutuai egreement, an Arbitration Boarc! may be appointeci, consisting of one (1i
member appointed by the University, one (1) member appointed by the Union, and a
third member who will be the Chairperson will be appöinted by the other two (2)
appointees.

ln the event the Farties are unable to agree on a single arbitrator, or the appointees of
an Ai'h¡trat¡on Board arê r¡naí]ie io agree on a Chairperson, cither Fañy ¡lìay appiy io
the Minister of Labour to make the appointment. When the Director of the Collective
Agreement Arbitration Bureau has been appointed, either Party may apply to that
oerson to make the aooointment

The decision of the arbitrator or Arbitration Board will be final and binding on both
Parties. Each Party will pay its own expenses and one-half (112) the compensation
and expenses of the arbitrator or Chairperson of an Arbitration Board.

Aii reasonable arrangements wiii be made to permit the conferring Parties or
arbitrator(s) to have access to the University premises to view any working conditions
which may be relevant to the settlement of a grievance. (See Clauses 4.5.4,4.5.5 and
4.5.6.)

6.6 Time Limits

6.6.1 The Party responsible for initiating the grievance will also be responsible for
advancing the grievance to each succeeding step, within the specified time limits.

6.6.2 lf the grievance is not advanced within the specified time limits, the grievance will be
considered to be abandoned and all recourse to the grievance procedure will be at an
end.

6.6.3 ff the University fails to respond to a grievance within the specified time limits the
grievance will be considered to have succeeded and appropriate actions will be taken
to remedy the matter.

6.6.4 Extensions to the time iimits may be macie by agreement of the Parties.

13



6.7

6.8

Reinstatement

An employee who is reínstated by the grievance procedure will be entitled to
reinstatement without loss of seniority.

Alternate Dispute Resolution Methods

Either Party may avail itself of the other options available in the Labour Relations
Code as alternative methods to resolve any disputes.

7.0 Job Evaluat¡on and Salary Rev¡ew

Job evaluation shall be governed by the definitions set out in the Emily Carr
University/CuPE Local 15 - VMECW ("The Parties") Gender Neutral Position
Evaluation Plan ("The Plan"). Any amendments to the Plan shall be by mutual
agreement of the parties.

7.1 Terms of Reference

7.1.1 Job evaluation analysis will consider:

. the factors, degrees and definitions contained within the Plan;
¡ whether the various factors of the position and its related accrued points fall within

the pay level in which it is located;
. whether or not the duties, responsibilities and other aspects of the position have

changed sufficiently to warrant a new or revised level.

Anomalies

7.1.2 For those new or substantially changed positions which, after the job evaluation
analysis is completed, are identified as having unique qualifications that the Plan does
not sufficiently recognize or acknowledge, the parties will consider the creation of an
anomaly.

7 .1.3 ln such exceptional circumstances of an anomaly, a salary review will be conducted
by Human Resources. lnitial comparisons are limited to comparable positions based
on job descriptions and rates of pay within the University and similar jobs and
corresponding rates of pay at BCIT, Capilano University, Kwantlen Polytechnic
University, Douglas College, Vancouver Community College and Langara College.

7 .1.4 Where, after seeking the comparisons listed in Clause 7.1.3, there are not three (3)
valid ones, comparisons will be solicited from other Colleges and lnstitutes in BC.

7 .1.5 Where, after seeking the comparisons listed in Clause 7.1.4, there are not three (3)
valid ones, comparisons will be solicited from other places that have comparable
work.

7 .1.6 Job descriptions and rates of pay of the relied upon comparators and any other
correspondence or documents related to the review, will be shared between the
parties upon request. Market placement percentile reflects Emily Carr University's
overall salary scale in relation to other relevant institutions as identified in Articles
7 .1.3 and 7.1.4. The rate of pay assigned to the anomalous position will be
constrained by this market placement percentile and the current pay scale (Schedule
B).

14



7 .1.7 Sucir unorrruiies siruii rrul beuur¡te gluuntls for apocal for other positions or position
eatanories

7.2 Review Procedure

7 2.1 Requests for a job evaluation review may originate with the Union, the University or
an employee. The request must be in writing and submitted to the Associate Vice-
President, Human Resources. The request must detail the rationale for the job
evalrlation review and address the terms of reference. Conies of a!! ¡'ecuects for ioh
reviews and/or extensions, shall be provided to the Union.

Within five (5) working days of an employee or the Union submitting a written request
for a joir evaiuation review, the Universiiy wiii provide the enrpioyee witir a job
evaluation description questionnaire to complete, as well as the most recent
completed job evaluation questionnaire, subject to FOIPPA considerations.

The completed questionnaire must þe returned to the Associate Vice-President,
Human Resources within twenty (20) working days of receiving the questionnaire. An
extension of up to ten (10) working deys mey be requested and '¡ril! not be
unreasonabiy denied. An additional extension, of â fixed duration may' be granted by-

mutual agreement of the parties. Should an extension not be requested and/or if thà
questionnaire is not submitted by the extension deadline, the review will be
considered to be withdrawn.

7.2.2 The University shall conduct a review of the position using the terms of reference
contained in Clause 7.1. All requestsfoi'a position evafuation shall be deaitwith and
the employee and the Union shall be provided with the review results in writing within
two (2) months from the date of receipt of the questionnaire. The notification shall
contain all applicable data used in applying the Plan. An extension of up to tv",enty (2C)
working days may be requested and will not be unreasonably Cenied.

7.2.3 Except by mutual agreemenf of the Union and the University or where a signifícant
change in duties or responsibilities can be demonstrated, a request for job evaluation
review from any source may be rejected by either Party if less than two (2) years has
elapsed since the resolution of the last evaluation review. Should the Parties fail to
agree on the status of any request the matter may be referred to the adjudicator with
job evaluation expertise for a decision as provided in Clause 7.3 andT.4.

7.3 Appeal Process - Job Evaluation Review

7.3.1 Within thirty (30) calendar days of receiving the results of the position review, the
Union may request a re-examination of the review. The request shall include the
reasons for re-examination, including rating factors in dispute.

7.3.2 Within fifteen (15) working days, up to three (3) Union representatives (including the
Staff Representative or designate) with expertise in job evaluation will meet with the
University Representative who has evaluated the position and the Associate Vice-
President, Human Resources for reconsideration of all relevant information.
Additional participants from either side may attend by mutual agreement. ln that event,
the payback system will apply for any additional employee representatives in
attendance.

Following this step, the Associate Vice-President, Human Resources will convey a
written decision on the matter to the Union within twenty (20) working days of the
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meeting. An extensíon of up to twenty (20) working days may be requested and will
not be unreasonably denied.

Adiudication

7.3.4 ln the event the Union is dissatisfied with the decision rendered above, the matter
may be referred, within fifteen (15) working days of the receipt of said decision, to an
adjudicator with job evaluation expertise of mutual agreement for final and binding
determination.

7.3.5 The adjudicator shall proceed as soon as practical to resolve the matter. The
adjudicator will be governed by the terms of reference as outlined in Article 7.1.
He/she shall be supplied with all relevant documentation, including existing evaluation
results and job descriptions.

7.3.6 Each party will provide a written submission to the Adjudicator two (2) weeks in
advance of the scheduled adjudication. The submission will identify factors in dispute
and present arguments in favour of the position advocated.

7.3.7 It is the intention of the parties that the adjudication meeting will take no more than
one (1) day, with up to three (3) persons attending as Uníon representatives (including
the Staff Representative or designate) and up to three (3) persons attending as the
Employer Representatives. The payback system will apply for any additional
employee representatives. Additional participants from either side may attend by
mutual agreement. ln that event, the pâyback system will apply for any additional
employee representatives in attendance.

7.3.8 The adjudicator's compensation and costs will be shared equally by the University and
the Union.

7.3.9 The Uníon shall be responsible for advancing the matter to each succeeding step of
the procedure and shall do so by notifying the University in writing within the time
limits prescribed. lf such notice is not given, the matter shall be deemed to be
abandoned and all future resource under this collective agreement shall be at an end.

7.3.10 The time constraints in this Article may be extended by mutual agreement. Such
extensions will not be unreasonably denied, with the understanding that both parties
are committed to a timely resolution.

7.4 Appeal Process - Anomalous Positions

7.4.1 Should the parties fail to agree on a rate of pay for an anomalous position, the matter
shall, within fifteen (15) working days, be discussed between the Associate Vice-
President, Human Resources and up to three (3) Union representatives (including the
Staff Representative or designate) with expertise in job evaluation. Additional
participants from either side may attend by mutual agreement. ln that event, the
payback system will apply for any additional employee representatives in attendance.

lf agreement is not achieved in 7.4.1, then the matter of rates may be referred, within
thirty (30) working days to an external adjudicator with job evaluation expertise agreed
by the parties, for final and binding determination.

7.4.2
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7.5.1

7.5.4

7.5 Adlustmcnts to Salarv

lf as a result of a jotr evaluatiorr or salary review arry change is to be made, the
change will be effective the first day of the pay period closest to the date of receipt of
the request by the Associate Vice-President, Human Resources, or such date as
may be appropriate, subject to the provisions of Clause 7.5.5.

7.5.2 Upon job re-evaluation or salary review, employees will be placed on the scale
an¡nrr{inn tn thair lannlh nf ean¡ina rr¡i{h tha I lnir¡a¡ai{rr an¡f ..,i+h^, ¡¡ Ãl^^^^^ t^ tL^:-ev! crvv YYrrrr !¡ru vr$YçrùrÈy qr¡u YYtUtvLt( trttct¡tYE lu lllçll
increment date.

7.5.3 When the University finds a change is required, any adjustment including any
retroactive payment wiil be put lnio effect as soon as possible, subject to Clause
7.5.5. Ihis will not prejudice the Union's right to appeal.

lf a position is evaluated and has the salary revised downwards, each incumbent may
elect one (1) of the following methocJs of treatment'

fn lrt.ra 1l¡* ..r1- ..F narr imaar.li¡{alrr rar.lr r¡a¿,| l¡ {ha na.., l^.,^l ^^¡ -^^^i.,^ ^ t,,--(v riqvE L¡¡s ¡qrv vr vq_y ¡t¡itrrvLa¡c¡¡,vty ¡çruuú(tu tu iiiç i¡ew içvei aí¡(j ieuciivÊi a iump
SUm nâvment ai the earliest onnortunitv of trivanirr-fnr rr 1?á\ iimac fha rnnnthirr¡vu¡ \É_l .¡i i ¡vù í¡ ¡g i ¡ ¡vi ii¡ ¡ii.

difference between the old and new rates;

OR

to have the former salary continued. The incumbent will continue to receive al!
generai inci"eases anci increments. The ttniversity may un¡laterally promote an
incumbent who elects this treatment to any vacant position that is valued at the
former pay rate and for which the incumbent ¡s qualified. The University must do
ti¡is withiä two (2) years oí ihe cjate oÍ the change in rate.

7.5.5 Any changes in a wage rate of a position as a result of a salary review and/or appeal
that affect more than five percent (5%) of employees within the bargaining unit, shall
be effective the first day of the next contract year.

7.6 New Positions

761 The University will notify the Union of the creation of a new position prior to posting it,
if possible. lf this is not possible, the University will notify the Union at the same time
the new position is posted.

7.6.2 The Union may request a job evaluation or salary review for the new position. lf a
review is requested, the University will commence the review six (6) months after the
nncifinn ic filla¡{

7.6.3 Any increase resulting from the job evaluation or salary review will be retroactive to
the date the position was filled, subject to the provisions of Clause 7.5.5.

8.0 Working Conditions

8.1 Davs and H rs of Work

Fmnlorrens will rrunrk n f;¡ta /5\ rlarr lv;ea? ownanf ac nfhanr¡ica nrnr¡i¡la.| in {hioil vv¡ \, tvt tY tgv yt v Y tvvu t¡ I t¡ ¡t9

Agreement.

a
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8.1.2 The normal hours of work for employees covered by this Agreement will be seven (7)
hours per day.

8.1 .3 The Universitywill give a minimum of ten (10) days notice of a change in shift unless
the change results in an employee working hourb that entitle the employee to an
overtime wage. All changes of shift will be discussed with the employee prior to the
giving of notice. lf the proposed shift change would result in hardship for the employee
concerned, the University will attempt to accommodate the employee's needs through
transfer or other mutually agreeable means.

8.1.4 Employees who work more than six (6) hours a day will be entitled to an unpaid meal
break of not less than thirty (30) minutes and not more than one (1) hour. Employees
who work fiom five (5) to six (6) hours a day will have the option of taking an unpaid
meal break. Employees who work less than five (5) hours a day will not be entitled to
a meal break.

8.1.5 Employees who work more than six (6) hours a day will be entitled to two (2) paid
fifteen (15) minute rest periods, one (1) during the work period prior to the meal break
and one (1) during the work period after the meal break. Employees who work six (6)
hours a day or less will be entitled to one (1) paid fifteen (15) minute rest period.

8.1.6 The times when the meal break and rest periods are taken will be approved by the
supervisor

8.1.7

8.1 .8

8.1.9

The length of tíme between the starting and quitting times in a normal working day will
not exceed eight (8) hours.

When employees attend a requíred work-related meeting during their normal meal
break they will reschedule their break on that day with the time subject to the approval
of their supervisor

An employee, reporting for work at the call of the University, shall be entitled to their
regular wage for the entire period spent at the place of work, with a minimum of four
(4) hours pay for each call-out, unless the employee is unfit to perform their duties or
has failed to comply with the Occupational Health and Safety Regulations to the
Workers'Compensation Board. Where an employee is working overtime, Clause 8.5.6
applies.

8.2 Flex Time

8.2.1 The flex time plan contained in Clause 8.2 applies to permanent and probationary
employees only. Term employees, including temporary employees in a term
assignment, and part{ime employees may not participate in the flex time plan.

8.2.2 Temporary employees may participate in the flex time plan as provided for in Clause
2.4.12.

8.2.3 Participating employees will work fifteen (15) minutes more per day between
approximately 1 September and 30 April by increasing the work day to seven and one
quarter (7-114) hours by:

r leaving work fifteen (15) minutes later; or
. commencing work fifteen (15) minutes earlier; or
o shortening the lunch period by fifteen (15) minutes.
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8.2.4

8.2.5

8.2.6

8.2.7

8.2.9

8.2.10

8.2.8 Flex tirne will not accurnulate during general holidays or the Christnras break.

The method of working the extra time will be determined by the University on a
departmental basis, taking into account the needs of the department and the desires
of the employees in the departrnent.

Participating employees will receive twenty-one (21) paid hours off between
approximately 15 June and 15 August, by decreasing the work day to six and one-half
(6-112) hours per day by leaving one-half (1/2) hour earlier per day.

For the periods not covered by Clauses 8.2.3 and 8.2.5, participating employees will
t¡tnrV a eê\rôñ /7\ hnr¡r ¡{arr Thic nnrrare tha narinr{ frnm annrnwima*ahr'l ltllott la 4Á

June and approximately 16 August to 31 August.

Prior to the beginning of each year, the University and the Union will establish the
precise dates ior tlex time scheduies, based on the principles contained ln Clauses
8.2.3, 8.2.5 and 8.2.6.

Participating employees will receive twenty-one (21) paid hours off per year in addition
ln llra lima nrnrrir{ad fnr in l^lar lea R ? Ã Thie fima rlrill lra r rcor{ in lha rraqr in rrr}ri¡h if icrv lr rv r¡r r rv l/r vYrvvv vv ugvs rr r rr rv Jvqr rr r rrr rrvr ¡ rr re

earned Fmoiovees are eneouraqed to take ihis time off orior to the use of vaeation-'_ ----t-_-¿ ---_--v--- -- r- '- -

ent¡tlement for the year.

Participating employees who leave part way through the year will have adjustments
made to their final cheques to reflect whether they have received time off which has
not been earned or have earned time which has not been taken.

8.3 ExperimentalWork Schedules

1^.*- Ãñ¡ ^^ñ,.1i+¡^^^ ^Í +L;ê 
^^F^^man* 

mar¡ !.^ ,,^.i^¡ l^., *,,+,¡^l Ã^.^^ñ^^+ ^¡ +t^^ll;l¡llìt all\.1 uvllt-ililtjrrs rJr irlrù f.lYrçs!r¡grri rrra)r uç va¡rçu wy r¡ru(u€u €rvrgçr¡tçïr( u! ulE
University and the Union in order to implement work schedules that are modifications
of the work schedules set forth in this Agreement. Examples may include:

o job sharing
. compressèd work week
. nine-day fortnight
. variable schedules for part-time employees

Mutual agreement is required prior to the commencement of any proposed
experimental work schedule. Either party (including the employee(s)) may terminate
an experimentai work seheelule with a minimum of thirty (30) days written notiee.
Experimental work schedules shall not be unreasonably denied by the employer.

Casual employees who accept work replacing an employee on an experimental work
schedule whose regularly scheduled hours of work exceed seven (7) hours will work
up to 8.75 hours of the regularly scheduled work without overtime.

8.4 Second Shifts

lf the Unìversity determines that a second shift is necessary in departments with more
than one employee performing the same work, employees will be offered the choice of
continuing their current shift in order of seniority. Where the University is adjusting to
aq alternate shift for departments with one employee, Clause 8.1.3 will apply.
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8.5 Overtime

8.5.1

8.5.2

8.5.3

8.5.4

8.5.5

8.5.6

8.5.7

8.5.8

8.5.9

An employee has the right to refuse to work overtime other than ín exceptional and/or
emergency circumstances. Where the employee has a pre-existing commitment that
cannot be altered, the employer will make every reasonable effort to implement
alternate work arrangements to accommodate the overtime assignment.

All overtime must be pre-authorized by the Vice Presídent Finance and
Administration. When overtime is in response to dealing with an. unanticipated
emergency, authorization must be provided within seven (7) calendar days of the
overtime hours being worked.

Employees on monthly salaries will not be paid for the first fifteen (15) minutes. lf they
are authorized to work more than fifteen (15) minutes of overtime in any one day, they
will be paid for the total amount of overtime or receive compensating time off in
accordance with Clauses 8.5.6 and 8.5.9.

Employees who do not receive overtime compensation for the first fifteen (15) minutes
worked immediately following their normal working day, as provided for in Clause
8.5.3, wíll have a work day within the following ten (10) working days reduced by the
amount of time equal to that worked.

Employees who have agreed to work overtime will, at the time of working the
overtime, elect whether to be paid for it or to receive compensating time off.

Subject to Clauses 8.5.7 and 8.5.8, employees will be paid one and one-half (1-112)
times their regular hourly rate for the first two (2) hours of overtime worked in a week
in excess of full{ime hours and two (2) times their regular hourly rate for all other
overtime hours worked.

Empfoyees who work in excess of five (5) days.in a week will be paid two (2) times
their regular hourly rate for all overtime hours worked with a minimum of tw.o (2) hours
pay at two (2) times their regular hourly rate.

Employees who are called at home and requested to return to work overtime will be
paid two (2) times their regular hourly rate for all overtime hours worked with a
minimum of two (2) hours pay at two (2) times their regular hourly rate.

Employees who elect to receive compensating time off for overtime will be given
compensating time off equivalent to the number of hours for which they would have
been paid as provided in Clauses 8.5.6, 8.5.7 and 8.5.8.

8.5.10 Compensating time off will be taken at a time mutually agreed upon between the
employees and their Department Heads.

8.5.11 lf employees do not receive all of their compensating time off by 31 August of the year
following the year in which they earned it, or prior to leaving the University, whichever
occurs first, they will be paid for the balance of the overtime.

9.0 Wages and Premiums

9.1 Salarv Schedule

9.1 .1 The salary schedule in Schedule B will apply during the term of this Agreement.
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9.1.2 The salary schedule is based on a thirty-five (35) hour week with hours of work
corrducted between 8am and 7pm.

When new ernployees are hired, they will normally be placed at step 1 of the salary
scale. However, this does not preclude placement on a higher step in exceptional
circumstances. Furthermore, this Clau.se 9.1.3 does not apply to former employees of
the University who are rehired within twelve (12) months of termination of service (see
Clause 17.4 Rehiring).

9.1.3

O t ln¡ramanfc
{rL !al9I9tl!þtalg

ñô.1
J.¿-. I
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period coincident with or next following the successful completion of the probationary
per¡od.

9 2.2 Permanent employees will receive additional increment increases on completion of
each additional year of service until they reach the top step.

9.2.3 Temporary employees will receive ¡ncrements as provided for in Clauses 2.4.13,
, /l 'lA q¡Å C ¡7 'lE

J.¿.+ Casual employees will receíve increments as provided for in Clauses 2.5.3, 2.5.4 and
2.5.5.

9.2.5 For term employees each duty year will equal one (1) year of service

Y.¿.4 Upon reclass¡f¡cation or salary review, employees will be placed on the scale
according to their length of service with ihe University and without change to their
increment date.

9 2.7 Uoon oromotions throuoh comnetition. emolovees will be olaced on the scale-"' --v'
according to their length of service with the University and without change to their
increment date.

9.2.8 lf employees have been absent on leave without pay (Clause 11.4) for more than one
(1) month, their increment dates will be delayed one (1) month for each month or
portion of a month absent in excess of one (1) month.

9.3

v.J.1

Substitution

When an employee is authorizeci in writing by the Assoeiate Viee-President, l'luman
Resources to temporarily replace another employee in a superior position for a period
of one (1) or more consecutive working days, the employee will be paid the minimum
rafc fnr f ho er rnerinr nncif inn fnr fha fnfal nerind lf the emnlô\/êê'q reot rlar rafe. nf nar¡

is higher than the minimum rate for the superior position, the employee will be paid at
a rate of pay equivalent to two (2) steps higher than the employee's regular rate of
pay. Under no circumstances will an employee be paid a higher rate than the
maximum rate for the superior position.

Should an employee be assigned to perform some of the duties of a superior position
but not all of the significant duties and responsibilities, the employee will be paid at a
rate that is appropriate for the duties and responsibilities assigned with a minimum of
the equivalent of two (2) steps higher than the employee's regular rate of pay.

9.3.2
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Should the substitution be for a period in excess of three months the position will be
posted in accordance with Clause 17.1.1

When an employee is required to rêplace an incumbent of a superior position outside
of the bargaining unit, the employee will be paid an additional minimum amount equal
to ten percent (10o/o) of the employee's normal rate of pay, subject to the qualifications
in Clause 9.3.1. All the terms and provisions of this Agreementwill continue during
replacement periods.

Should employees acting in superior positions without interruption be appointed to the
positions, they will be paid at the step on the pay scale that they would have attained if
the positions were theirs from the date of substitution.

9.4 Pav Dates

9.4.1 Employees will be paid twice monthly, on the 1Sth and last day of the month, provided
that each employee's pay advice will be received and dated prior to their last working
day in the pay period.

9.4.2 The last pay advice in December will be provided and dated on the last lnstitute
University business day before Christmas.

9.5 Workshop Presentations

Employees will receive additional. pay for reasonable preparation time and for
presentation of workshops in their areas of expertise at the rate paid to Studio
Technicians for "original technical instruction".

10.0 Employee Benefits

10.1 AnnualVacation

10.1.1 Vacation ip granted for servíce during the calendar year from 1 January to 31
Decemben lt is to be taken within the calendar year in which it is earned, subject to
the carry over provisions in Clauses 10.1.6 and 10.1.7, at a time to be arranged with
the Manager or designate. The entitlement of employees, except as othenruise
provided in this Agreement, is as follows:

9.3.3

9.3.4

9.3.5

Less than 1 year's service
1-5 year's service
6 year's service
7 year's service
I year's service
9 year's service
10 year's service
11 year's service
12 year's service
13 year's service
14 year's service
15 year's service and over

1 12 working hours, pro-rated
147 working hours
154 working hours
161 working hours
168 working hours
175 working hours
182 working hours
189 working hours
196 working hours
203 working hours
210 working hours
217 working hours maximum

Vacation entitlement for temporary employees is contained in Clauses 2.4.16 and
2.4.17. Vacation entitlement for casual employees is contaíned in Clause 2.5.6.
Vacation entitlement for Term employees is contained in Clauses 2.8.12 and 2.8.13.

1Q.1.2
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10.1 .3 When employees take vacation, their vacation entitlement will be reduced by the
rrunrber of lrours they would have worked. For exanrpie, if enrpioyees who are
participating in the flex time plan (Clause 8.2) take vacation when they would ha're
been workirrg sevelt and one-qualter (7-114) hours, they will have seven and one-
quarter (7-114) hours deducted from their vacation entitlement for each day of vacation
taken.

10.1.4 Studio, Computer and Audio Visual Technicians, who directly support curriculum will
not normally schedule more than seventy (70) hours vacation when classes are in
¡aaaian ].a{rrraan 'l Qan+¡*I..¡r anÄ âfì 

^^rilùçÐÐrvr r v9trYgvr ¡ r vvytgt I tv9t á¡ rv vv nyr il.

.t^.1 Ê. Lrrrprvyevù qre errvvurqvs., (v yrçùvr,edule vacatiOn âS fot ¡rr qvvqrrvs qù poSSible.
Seniority wíll be the determining factor in determining vacation scheduling, provided
requests are submitted prior to 1 March. Following 1 March, vacation requests will be
determined on the basis of date of receipt. Provided it can be reasonably
accommodated an employee is entitled to schedule their entire annual vacation time
in one block.

10.1 .6 Employees with ten (10) years'service or less may carry over up to thirty-five (35)
h^¡ rrq nt rra^alinn a¡nh rraar Frnnlnrraác r¡rilh mnra ]hqn ]an / I fì\ rraarcr canrina morlr¡vv¡g vt Yqvqr¡v¡¡ vqvrr rvqr. Er¡¡l/rvrvve rrrqrr rv¡r \rvl rvqrú €9rt¡ú9 ¡¡¡qt
eart"v over uB to seventv (70) hour"s of vaeation eaeh vear. The maximum aecumulated--"'t - --.-- --t- -_--, \_ -t "--" ""''t-'"'

carry over of vacation will be one hundred forty (140) hours.

10.1.7 Employees wishing to carry over vacation will notify the University by 1 November of
each year. Employees may also carry over vacation that cannot be taken due to
circumstances beyond their control. Vacation carried over may be used in any future
..,.-,_- 
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tu. t.ö When employees are hired, on a leave of absence without pay or leave the employ of
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annual hours thev have worked. excent where other oror¡isions of this Aoreement_"-J ' '_--' --_--r r' : -'-'-' "- ' .J,
provide for different treatment.

10.2 Ghristmas Break

10.2.1 Employees will receive five (5) days off with pay during the Christmas period in
addition to general holidays. Term and part-time employees will receive this time pro-
rated according to the percentage of full-time weekly hours they regularly work.

10.2.2 Employees in their first calendar year of employment will have the Christmas þreak
time pro-rated by siraighi time earned in the caiendar year ciivicieci by i 785.

10.2.3 Temporary employees will be entitled to the Christmas break as provided for in
lllarrc.a)A1A

10.2.4 Casual employees are not entitled to be paid for the Christmas break.

10.2.5 Employees on unpaid leaves of absence will not be paid for the Christmas break

10.2.6 The days of the Christmas break will be determined by mutual agreement of the
University and the Union based on the calendar days for Christmas and New Year.

Alternate days off, at straight time, will be granted to employees whose presence is
necessary for the operation of the University during the Christmas break. Employees
will be notified at least one (1) month in advance if they are required to work.

10.2.7
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10.3 General Holidavs

10.3.1 Employees will be paid at theír regular rate of pay for the following general holidays

New Year's Day
Family Day
Good Friday
Easter Monday
Victoria Day
Canada Day

BC Day
Labour Day
Thanksgiving Day
Remembrance Day
Christmas Day
Boxing Day

10.3.2

and any other day declared by Federal or Provincial Legislation.

When a general holiday occurs on a Saturday or Sunday, the following Monday will be
observed as the holiday. When Christmas and Boxing Day fall on a Saturday and
Sunday respectively, the preceding Friday and the following Monday will be observed
as the holidays. When Christmas falls on a Sunday, the preceding Friday will be
observed as the holiday.

10.3.3 Temporary employees will be paid for all general holidays that fall within their
assignments.

10.3.4 Casual employees will be paid four and four-tenths percent (4.4o/o) of gross pay in lieu
of paid general holidays.

10.3.5 Part-time employees are entitled to general holidays as provided for in Clause 2.7 .5

10.3.6 Term employees are entitled to general holidays as provided for in Clauses 2.8.7 and
2.8.8.

10.3.7 Employees authorized to work on a general holiday will have the option of being paid
at double time or of receiving the equivalent compensating time off, in addition to
regular pay.

1O.4 Permanent Part-time Benefit Goverage

Permanent Part-time Employees regularly working less than forty percent (40%)
of full-time are not eligible for benefit coverage in accordance with Glause 2.7.5.

10.5 Sick Leave

10.5.1

10.5.2

10.5.3

Eligible'permanent employees will be paid one hundred percent (100%) of salary for
the first three (3) months of any illness, injury or disability.

Eligible probationary employees will be entitled to five (5) days of paid sick leave. lf
these employees do not complete the probationary period, they will repay the
University for any paid sick leave used by deduction from their final pay.

Sick leave provisions for temporary employees are contained in Clauses 2.4.20,
2.4.21, 2.4.22 and 2.4.23.

10.5.4 Casual employees are not entitled to paid sick leave

Any employees absent because of illness may be required to produce a certificate or
recognized equivalent from a duly qualified medical practitioner, licensed to practice in
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10.5.6

the Province of British Columbia, certifying that they are unable to carry out their
duties due to illness. Any costs for the uertiiicale will be paid by the University,

lr¡ cases o[ provert illness during vacation periods, employees may apply for sick leave
and reschedule their vacations.

When employees have been paid sick leave and later recover some or all of this from
a third party insurance plan, the amount recovered will be paid to the University by
the employee or directly by the third party insurance plan.

Pay for time lost due to compulsory quarantine will be paid to permanent employees
rryi{h¡r¡1 -.la¡.lrr¡li¡n¡ S-^^ ^l^l' l^^.,a ô..^L ^..^-^âf:-^ -',^¡ 
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Health Officer.

Employees shall make every effort to schedule medical appointments outside of
working hours. Employees who are unable to schedule medical appointrnents outsicle
of working hours may request paid time off to attertd tlte appoirrtrrrerrts. Such requests
will not be unreasonahly cleniecl

{íl â llrrnl¡iaql Danclnn Dlanrr¡g¡r¡vryqr a 9tfgava¡ ¡ ¡qaa

Except as provided elsewhere in this Agreement, all employees will partícipate in the
Municipal Pension Plan accarding to the terms and conditions contained in the
Municipal Pension Plan. The University contribution will be paid only when the
employee is in receipt of pay or when the Act or other provisions of this Agreement
require it. Details are outlined on Pensions BC website.

ß.7 Deferred Savings Plan

1^a 4 lìajFa¡¡ad ê<.,1-^o ^-+;4¡^-^-a ¡- -.,-¡I-Llâ +^ ^t¡-¡Lt^ ú rs¡r^.,¡JeiÊrrcr'ÐaY¡íìgs efil¡LreñìeíÌE ¡s ava¡¡ap¡G Eo ei¡g¡f¡te peÍ¡T¡anenE emp¡oiíees, s¡x
(6) months following eomplction of their probation period, pursuant to Glause
2.3.1.

14.7.2 The University will contribute an amount equal to two percent (2%) of the
salaries of eligible permanent employees who elect to participate and the
employees will contribute one and one half percent (1y2%1. Effective April 01,
2017, the University will contr¡bute an amount equal to two and one-half percent
(2 yr%l of the selar¡es of eligible permanent employees who elect to participate.
Temporary employees who have completed one (1) year of continuous service have
the option of participating in the plan as provided for in Clause 2.4.11.

10.7.3 The contributions are deposited in a trust fund for the benefit of the employees, and
can be withdrawn according to the contract with the trust company covering the trust
fund.

10.8 Health Insurance

10.8.1 The University will pay the full cost of premiums for the Medical Services Plan and an
extended health benefits plan for all probationary and eligible permanent employees.
Participation is mandatory unless the employee can demonstrate coverage from
another source.

Employees are eligible on the first of the month coincident with or immediatelrt
following their date of employment.

10.5.7

10.5.8

10.5.9

10.8.2
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Temporary employees who have completed one (1) year of continuous service have
the option of participating in the plans as provided for in Clause 2.4.11.

The extended health benefits plan will include optical care insurance in accordance
with the terms of contract with the insuring company, including $500 of eyeglass
coverage. Employees become eligible for optical care inslr¡rance upon completion of
six (6) months service

The University will contínue to pay its contribution while employees are on approved
leave of absence with pay. For the full period of any other absence, employees may
pay the full premium through the University if they desire to continue coverage, exceþt
where other provisions of this Agreement provide for different treatment.

10.8.6 Eye Exarn

Permanent employees will be entitled to be reimbursed a total of seventy-five dollars
($75) every two years for vision exams.

The University will pay for the EFAP except that the employees' share of the
Employment lnsurance rebate will be used to help subsidize the cost of the plan.

10.9.3 There wíll be an ECU Benefits Committee to review the implementation, operation and
effectiveness of the plan. The University and the Union will each appoint up to three
(3) representatives to the committee.

10.10 Group Life lnsurance

10.8.3

10.8.4

10.8.5

10.10.1

10.10.2

10.9 Emplovee and Familv Assistance Plan

10.9.1 The University will provide an Employee and Family Assistance Plan (EFAP)

10.9.2

All eligible permanent employees will participate in the group life insurance and
accidental death and dismemberment plans.

Employees are eligible on the first of the month coincident with or immediately
following the completion of the probationary period.

10.10.3 Temporary employees who have completed one (1) year of continuous service have
the option of participating. in the plans as provided for in Clause 2.4.11.

10.10.4 lnsurance coverage is provided according to the terms of the contract with the
insuring company. The group life plan will provide three (3) times annual salary to the
next higher $1,000.

10.10.5 The University will pay the entire premium cost of the insurance.

10.10.6 Employees who retire at or beyond the age of fifty-five (55) years and who are in
receipt of a pension under the provisions of the Municipal Pension Plan will continue
to enjoy group insurance coverage in an amount equal to the lesser of $10,000 or the
coverage in effect immediately preceding retirement for a period of five (5) years from
the date of retirement with the premium cost paid by the University.

10.11 Lonq Term Disabilitv

10.11.1 All eligible permanent employees will participate in the long term disability plan.
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14.11 .2 Benefits are paici accorciing to the terms of the contract with the insuring company on
the fcllcwing general basis (recognizing that the contract terms are subject to
change):

. amount of benefit - seventy percent (70%) of gross salary;

. duration of benefit - until retirement or as othenrise provided;

. benefit effective - following ninety (90) calendar days continuous absence due to
sickness or injury,

When an employee has been approved for a part-time and/or graduated return to
work by the LTD carrier anci ihe universiiy, the empioyee wiii be paici ai the houriy
rate for the position for the hours worked. Subject to the terms of the LTD plan, the
LTD carrier may continue to provide partial benefits for the period of a graduated
return to work.

10.1 I .3 The premium cost will be paid by the employees by payroll deduction. Should there be
any proposcd incrcasc to thc LTD prcmiums the Partics will meet to review the
proposed increase for the purpose of assessing whether the plan should go to market.

4^ 4il Á l^r¡rranÍ ln¡ama Tov Daar¡la*iano o{qta {ha* hanafifa ¡aaan,^.| l^., 
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long term disability plan are not taxable.

10.11.5 Long term disability benefits will be ar:ranged by the University as provided for in
Clause 10.11.2 or as the Union may determine from time to time.

10.11.6 An ËCU Benefits üommittee wiil periodically review the plan. The Committee will be
made up of two (2) representatives each from the Union, the Faculty Association and
excluded staff.

.l^,lA a
¡ u. r ¡. t

10.1 f .8

The Union wiil be ccnsulted'uvhen the Unive¡"sity markets the long term disability' pian
and no changes will be made uniess the ECU Benefits Committee agrees.

Employees receiving long term disability benefits will continue to be covered by the
Medieal Serviees Plan and Extended Health (elause 10.8) and dental plan (elause
11.13), with the University continuing to pay its contribution of premium costs, as per
Clauses 10.8 and 10.13.5. Premiums for group life insurance (Clause 10.10) are
waived by the insurance carrier while employeeE are on long term disability. Coverage
for Pension Plan (Clause 10.6) will þe as provided in the Municipal Pension Plan.

10.11.9 Subject to Clause 10.11.10, employees on long term disability will keep their status as
employees with the right to return to their previous positions. lf their previous positions
no longer exist, they may exercise their bumping rights contained in Clauses 13.1.3,
Aõ A t Aõ 4 E -^Å A4 4 
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severance pay âs contained in Clause 13.3.

10.11.10 When employees have been absent for the same disabiliiy for a total of twenty-seven
(27) months, including paid sick leave, and it is unlikely that they will be able to return
to work in the next thrêe (3) months, the University may terminate the employees.
Termination under this clause will be considered non-culpable.

10.11.11 Employees who have been terminated as provided for in Clause 10.11.10 will retain
status as interna! applicants vr¡ith accumulated seniority for" ,,,acancies (see Clause
17.0, Notification and Filling of Vacancies) for a period of thirty-six (36) months from
the date of termination.

27



10.11.12 Employees who are rehired within thirty-six (36) months will be credited with past
service as outlined in Clause 17.4 (Rehiring) and will serve a trial period as provided
for in Clause 17.3 (Promotion or Transfer). Employees who do not successfully
complete the trial period will retain their'r¡ghts under Clause 10.11.11.

10.11.'t3 The University may fill on a permanent basis the positions of employees absent on
long term disability prior to twenty-seven (27) months absence, including paid sick
leave, where the medical opinion is that it is unlikely the employees will be able to
return to work within the twenty-seven (27) month period.

10.11.14 .The University and the Union are committed to working with the employee to facilitate
an effective return to work plan for the employee and both acknowledge the duty of
reasonable accommodation to employees with disabilities, including seeking the
assistance of experts to provide an assessment of skills and abilities from an' occupational perspective. The University and the Union, in doing so, need not expose
itself to undue hardship.

18.12

10.12.1

Gratuitv Plan

Gratuity credits are based on the calendar year. For the purposes of accumulating
gratuity credits, the year will be divided into four (4) distinct periods:

. 1 January to 31 March

. 1 April to 30 June

. 1 July to 30 September

. 1 Octoberto 31 December

All dates are inclusive

10.12.2 For each period described in Clause 10.12.1, employees will be given the followíng
credits:

. One (1) day for no absence through illness.

. One-half (112) day for one-half (112) day absence through illness.
o No (0) days for one (1) or more days of absence through illness.

"lllness" will mean non-occupational sickness or injury.

10.12.3 Gratuity credits may be accumulated to a maximum of one hundred twenty (120)
days.

10.12.4 Part{ime employees will accumulate gratuity credits for full quarters worked, pro-rated
according to the percentage of full-time weekly hours they work, subject to Clause
2.7.5.

10.12.5 Term employees will accumulate gratuity credits in accordance with Clause 2.8.9

10.12.6 Temþorary employees who have completed one (1) year of continuous servíce have
the option of participating in the gratuity plan as provided for in Clause 2.4.11.

10.12.7 Temporary employees with less than one (1) year of continuous service and casual
employees are not eligible for the gratuity plan.

10.12.8 Gratuity credits earned prior to I April 1993, may be taken as pay:
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. on retirement on or after reaching m¡nimum retirement age; or

. on retirement with permanent disability; or

. on receípt of long term disability benefits; or
o oR leaving the University's employ;

or as paid leave, subject to Clause 1A12iA.

10.12.9 Gratuity credits earned after 1 April 1993, may be taken as pay or as paid leave,
subject to Clause 10.12.10, at the employee's option.

10.12.10 lf employees use gratuity credits as paid leave, the minimum leave taken will be one-
nalf (112) clay and the maxrmum twenty (20) days at any time. Gratuity leaves wiil be
subiect to the approval of the University President or designate and will be taken
during a period that will not adversely affect the operation of the department.

10.13 Dental Flan

10.13.1 A dental plan for all eligible permanent employees will be provided on the following
basis:

L--¡- J-'-¡-¡ ---.i--- /nt-- 
^\ --..:-.' 

t-- --- L-..--t--- ^rÞasic rieniãi serv-ices (Piar' A) peying îof- onÊ hundrêd pcrcent (i00%) oi the
approved schedule of fees;
prosthetics, crowns and bridges (Plan B) paying for fifty percent (50%) of the
approved schedule of fees;
orthodontics (Plan C) paying for fifty percent (50%) of the approved schedule of
f^^^

10.13.2 Employees are eligible on the first of the month coincident with or immediately
following the completion of the probationary period.

i0.i3.3 Temporary empioyees who have compieteci one (ii year of continuous service have
the option of participating in the dental plan as provided for in Clause 2.4.11.

10.13.4 Probationary and casual employees are not eligible for the dental plan.

10.13.5 The premiums for the dental plan will be paid totally by the University, except for
permanent part-time employees working less than forty percent (40%) of full-
time, as stipulated in Clause 2.7.5 and Clause f 0.4.

10.14 Retirement

-

a

a

10.14.1

10.14.2

10.15

,l^ 4E 4rv. ro. I

Employees typically retire by age sixty-five (65). Employees who work beyond age
sixty-five (65) will be covered by all the terms and conditions of this Agreement except
where prohibited by legislation or benefit plan insurance contracts. ln any case,
employees will provide one year's notice of anticipated retirement date.

Employees who retire from the University under the provisions of the Municipat
Pension Plan will receive their full annual vacation entitlement for the year of
retirement.

Earlv Retirement

The Univei-siiy i-ecognizes ti¡e mutuai i:eneiits of an Eariy Reiirement Pian for
employees and agrees to make such opportunities available to qualified employees at
its sole discretion within the parameters of specific funding allocations.
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10.15.2 Eligible employees may apply in writing to the President to participate in the Early
Retirement Plan. Application must be made at least one year before the retirement
date. Employees aie eligible if they meet the following qualifications:

. are over fifty-five (55) years of age;
r have at least ten (10) years of pensionable service under the Municipal Pension

Plan;
. are a permanent regular employee at the time of early retirement; and
. are on the maximum step of the salary scale.

10.15.3 Between the years fifty-five (55) and sixty (60), employees will be paid up to 100% of
annual salary by way of early retirement incentive. The incentive will be reduced over
age sixty (60) as follows:

61
62
63
64

up to 80% of annual salary
up to 60% of annual salary
up to 40% of annual salary
up to 20o/o of annual salary

The incentive will be paid in equal annual installments over the number of years for
which the employee is eligible.

10.15.4 The Union will be advised of any offer of early retirement made to a member, and the
employee will be advised of their right to consult with the Union.

10.15.5 lf an employee's application for the Early Retirement Plan is approved by the
University, the employee will retire on a date mutually agreeable to the employee and
the Universíty. A written agreement provided by the Associate Vice-President,
Human Resources will confirm the details of the arrangement.

10.15.6 Once early retirement has been offered and accepted, an employee ceases to be an
employee of the University or member of the Union, and forfeits all privileges of
seniority.

10.16 Benefits Plan lnformation

1 0.1 6,1

10.16.2

10.16.3

The University will provide, for employees' access, a copy of all benefit plan contracts
covering Union mqmbers.

Upon request, the University will provide the Union with a copy of all benefit plan
contracts covering Union members. This will apply only to those contracts the
University enters into directly with private insurers.

The University will consult with the Union through the CUPE Local 15 representatives
on the Benefits Committee regarding the insurance carriers and policies as well as
continuance, changes and provisions related to any and all elements of the benefits
coverage prior to changing any coverage with the benefit carriers or changing carriers.

10.17 Death Benefit

ln the event of the death of qn employee with at least one (1) year of service, the
University will pay to the designated beneficiary, spouse, or the estate, of the
deceased employee one (1) month's salary. This payment will be in addition to any
amount owing to the deceased employee related to employment at the University.
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10.18 Salne Gender 9pouse

lu. tõ. I The University will recognize a same gender spousal relationship in the same way it
recognizes opposíte gender relationships. Spouse shall include same gender spouse
for all benefits, rights and entitlements of the Collective Agreement where there is no
regulatory or other impediment external to the University.

Spouse is defined by virtue of a legal marriage or by, at least, twelve (12) months of
aa lralrilalianvv-t tquttqLlvt l.

.ll\.1õ ô TL^ I l..:.,--^:¡., ..,:ll ^É-,,-^ ¿L^t -ll -A ¡L^ ,.-l-....-:¡--- -t ¿L^ L---C¡ -t--- .-.:trlU. lo.¿. lllc, \Jlllvsl¡lty wlll ç,l lÐUlç, lllcll clll LJI Llltt ullL¡Etvvlll,tilù L'l Lt¡E gtUUP Utr'¡ telit ptAals W¡¡¡

provide ioverage for same gender spouses consistent with coverage for spouses.

11.0 Absence from Duty

1',.', Occupational Sickness and lniurv

lf an empioyee is entitled to Workers' Compensation Board wage loss benefits, the
benefits wiii be paiei aireetiy to the University. The University wiii pay the empioyee
hiê/h^F f"il aatân, {ar +tra ,¡,,.-ri^- aÍ +L^ AAA,a.'ar ar^i*rilùrrrçr rr.ill ùclrary rvr trrç \l\¡rcil.twtt vt Ulç aPPtLrv9\J \rtailil.

11.2 Familv lllness

11.2.1

11 n ôI l.z.z

11.2.3

11.2.4

11.2.5

11.3

11.3.1

Probationary and permanent employees will be granted up to five (5) days of paid
Ieave per calendar year to attend to a member" of their immediate -family in the
following circumstances:

r u¡hen no other relative can provide for the needs of the ill fannily rnember; or
o when a member oi the immeciiate family is hospitalizeci.

For the purposes of this clause, "immediate family" will be defined as spouse,
children, ward, parent, parent-in-law or step-parent, grandparent, or a relative
permanently residing in the employee's household.

Any employee absent because of family illness may be required to produce a
certificate from q duly qualified medical practitionêr, licensed to practice in the
Province of British Columbia, certifying the illness of the immediate family member.

Absence. under this clause will not be considered aþsence through illness for the
purposes of Clause 10.12, Gratuity Plan.

Temporary employees who have completed one (1) year continuous service will be
eligible for this leave.

Bereavement Leave

Bereavement leave in the case of the death of a probationary or permanent
employee's spouse, child, ward, brother, sister, parent, guardian, parent-in-law,
grandparent, or other relative permanently residing in the employee's household will
be granted without loss of pay.

I aar¡a urill ha arcnlaÅ fnr a narin¡{ nnf fn avnaar{ fhraa /2\ t¡tarlzina ¡latte Emnlar¡aaarvv rrvl rv v^vvvv rrrrvv \e,/ rvvrf\rrrv vqJg, Lrttyrvyçgù
will advise the University of the time required as far in advancé as possible

14 ?)
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11.3.3 Additional leave of up to two (2) working days may be granted for travel time in
connection with the funeral or to attend to the affairs connected with the funeral.
Requests for this additional leave will be submitted to the Associate Vice-President,
Human Resources or designate who will determine and approve the number of days
required in each case.

1',\.3.4 Employees who require bereavement leave will be granted such leave when on
annual vacation if approved by the Associate Vice-President, Human Resources or
designate.

11.3.5 Employees who are absent on sick leave, any unpaid leave or absent on Workers'
Compensation will not be entitled to bereavement leave.

11.3.6 Temporary employees who have completed one (1) continuous year of service will be
entitled to the provisions of Clause 11.3. Othertemporary and casual employees will
be entitled to bereavement leave without pay or to apply accumulated time off such as
overtime or vacation time to cover the absence with pay.

11 3.7 Employees will be granted leave of up to one-halt (112) day without loss of pay to
attend a funeral in any caSe other than one covered'by Clause 11.3.1. Employees will
advise the University of the time required as far in advance as possible.

11.4 Leave of Absence Without Pay

11.4.1 Leave of absence without pay for up to twelve (12) months may be granted at the
discretion of the University President on written request.

11.4.2 Upon approval of leaves of absence without pay, employees may irnmediately
exercise an option for continuation of medical and insurance benefits by payment of
the full cost of any necessary premiums. Eligibility for purchase of pensionable service
will be in accordance with the Pensions BC regulations

11.4.3 lf employees have been absent without pay for more than one (1) month, their
increment dates will be delayed one (1) month for each month or portion of a month
absent in excess of one (1) month.

11.5 Jurv Dutv and Court Appearance

11.5.1 Employees will be entitled to leave with pay

. when summoned to serve on a jury;

. when subpoenaed as a witness in criminal proceedings;
o when subpoenaed as a witness in a civil action if not a party to the action;
o when appearing as a defendant in a criminal or traffic case, if acquitted.

11.5.2 For employees to qualify for this leave, they will produce a summons or subpoena or
other evidence to show the necessity of attendance at court.

11.5.3 Employees will also provide a statement from an official of the Court of the time taken
and the fees paid, if any. Employees may retain the small sum paid to them by the
courts in lieu of expenses incurred.
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ll.6 Armed Forces Reserve Training

11.6.1 Leave of absence without pay will be granted to ennployees attending armed forces
reserve iraining without loss of senioriiy or service-relatecj benefits, subject to the
operational requirements of the University.

11"7 Emergencv Response Leave

11.7 .1 Employees will be entitled to leave with pay to participate in emergency response.
This leave v;il! be limited to a maximum of 3 days per" calendâi" r-eai-, unless othei'¡;ise
authorized by the President or designate.

12.0 Parenting Leave

12.1 Maternitv Leave

12.1.1 A permanent employee will be entitled to maternity leave without pay for a period of
up to fifty two (52) consecutive weeks.

l¿.t.¿ A tentporar,v empioyee, a probationary empioyee or a easuai empioyee wiii be entitieej
la ma{arni{r, la¡.ra rrrilhn¡ r{ nar¡ in a¡aar¿{an¡a rrri$lr *}ra Emnlar¡man{ Q+an¡lar¡la Â¡t]V rrrsrsrrilry rçsv9 vYrrrruul HqJ ilt qþkvtuørruç YYrrrr l¡rE LrrrHrvyrrrçltr uterrugrvi¡ aaLl.

12.1.3 An employee who takes maternity leave will also be eligible for parental leave

12.1.4 An employee requiring matern¡ty leave will apply in writing to Human Resources at
least fot-¡r' (4) weeks p!'ior to the leave, stating the duration of the leave A.n employee
will provide a certificate from a medicai doctor or e reg¡stercd mid-wifc" stating the
est¡mated date of birth.

'iz.'i.5 ñuiaternity ieave wiii normaiiy commence no eariier than eieven (i i ) weeks prior to
the estimateC Cate cf bii^th.

12.1.6

12.1.7

12.1.8

lf an employee wishes to schedule her return to work within six (6) weeks of the date
of birth, the University may require a certificate from a medical doctor stating the
employee is able to resume her duties.

Where an employee gives birth or the pregnancy is terminated before a request for
maternity leave is made and the employee requests a leave and provides a certificate
from her doctor stating that she has given birth or the pregnancy was terminated on a
specified date, the University will grant her maternity leave. lf the pregnancy has been
terminated, the leave will be for a period requested by the employee, to a maximum of
six (6) weeks. lf the employee has given birth, the leave will be for a period as
provided for in Clauses 12. 1.1 or 12.1.2.

Where an employee on maternity leave is unable to return to work at the end of the
leave for reasons related to the birth or the termination of the pregnancy which is
certified by her doctor, the University will grant further leave without pay for a period
specified by the doctor, but not for a period exceeding six (6) consecutive weeks.

Subject to Clause 12.1.11, an employee on maternity leave will be entitled to Special
Supplementary Employment Benefits, Clause 12.6, for any health-related absence
that commences during the portion of maternity leave required by the Employment
Standards Act (l"he first '18 eonseer-rtive weeks). The employee will pr"ovide a ceftificate
from a medical doctor establishing the length of time the employee is or was unable to
work due to the pregnancy
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12.1.10 Health-related absence is defined as that portíon of time that an employee is unable to
perform her job duties due to the pregnancy.

12.1.11 Permanent employees on maternity leave, who have continued participation in
the LTD Plan and who are disabled for three (3) months may be eligible for long term
disability benefits, Clause 10.11, upon their prescheduled return to work, provided
they are still disabled and subject to the terms and conditions of the long term
disability plan insurance contract.

12.2 Parental Leave

12.2.1 Parental leave of up to six (6) consecutive months without pay will be granted on
written request, subject to the other provisions of this C\ause 12.2.

12.2.2 A natural mother or father will apply for parental leave at least four (4) weeks prior to
the leave and will provide a certificate from a medical doctor stating the date of birth or
probable date of birth if a certificate has not already been provided.

12.2:3 An adopting mother or father will apply for parental leave at least four (4) weeks prior
to the leave, if possible. lf this is not possible, the employee will provide as much
notice as is possible. The employee will provide a letter from the agency that placed
the child confirming the adoption.

12.2.4 A natural mother will be granted parental leave immediately following the end of
maternity leave.

12.2.5 A natural father will be granted parental leave following the birth of the child and within
fifty-two (52) weeks of the birth.

12.2.6 An adopting mother or father will be granted parental leave within a fifty-two (52) week
period following the date the adoptive child comes into the actual care and custody of
the mother or father. At the employee's request, the parental leave will commence up
to two (2) weeks prior to the above date in order to make the necessary arrangements
te assume custody.

12.3 Adoption Leave

12.3.1 Adoption leave without pay will be granted for a period of up to twelve (12) weeks.

12.3.2 Adoption leave will commence immediately following the end of parental leave,
Clause 12.2.

12.3.3 An employee will apply for adoption leave in writing at least two (2) months prior to the
leave.

12.4 General Gonditions

12.4.1 The services of an employee on any parenting leave will be considered continuous for
the purpose of any pension, medical or other plan beneficial to the employee. ln the
case of temporary employees, this will apply only while their temporary positions exist.

The University will continue to make payments to the benefit plans in the same
manner as if the employee were not absent where:

12.4.2
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. the University pays the total cost of the plan;
r [le ernployee continues to pay the employee's share of the eost of a plan that is

paid for.iointly by the University and the employee.

ln the case of temporary employees, this will apply only while their temporary
positions exist.

12.4.3 All benefit plan coverages, terms, conditions and eligibility requirements will at all
times be covered by the actual terms and conditions of the benefit plan contracts.

12.4.4 For the purposes of pension contributions, the Municipal Pension Plan states that the
¿-¡-l 

-----a:-- 
t----- -----¡ J ¡L:J-- 4--- /ô^\,..--t--tular Pdrsnr,rf 19 rc.,vc uiáililur çr(uççu r.iluty-twu tJ¿/ wggKtt.

12.4.5 Vacatron and graturty credrts are not earned durrng the leave

12.4.6 Employees who return from parenting leave will be reinstated in their previous
positions, with all increments to wages and benefits which they would have been
entitled to had the leave not been taken. This will apply to temporary employees only
if their temporary positions still exist.

12.4.7 if ihe I lnir¡ereifrr has cr renenrieri nr riiennniinr red nneraiinnc rir rrínn ihe naranfinn iaarra.v ¡vqrv

and has not resumed operations on the expiry of the leave, the University will, on
resumption of operations and subject to seniority provisions in this Agreement, comply
with the provisions of Clause 13.0, Layoff, Recall and Severance Pay, and Clause
12.4.6.

'l¿.4.ö The University wiil not termínate an ernployee or" change a condition of employment
because of parenting leave or pregnancy unless the employee has been absent for a
period exceeding the period of leave.

4t ao The bLrrden of nroof rs cn the Univ=orsitv that the termination o! an emÐlovee nr a-.|..--....-...,/.-...F'-,

change in a condition of employment is not because of parenting leave or pregnancy.

12.4.10 Employees who have exhausted their parenting leave entitlements may apply for
additional leave as provided for in Clause 11.4, Leave of Absence Without Pay.

12.4.11 Employees who receive additional leave without pay as provided for in Clause 12.4.10
may continue their benefits by paying the full cost of the premiums. Employees are
eligible to continue benefits only for a maximum of one (1) year in addition to the
legislated eighteen (18) week maternity leave and the twelve (12) week parental
ieave.

12.4.12 lf an employee is charged for any medical certificate required by Clause 12.0, the
University will reimburse the employee for the certificate upon presentation of a
receipt.

12.4.13 lf the provisions of the Employment Standards Act of BC are amended and provide
superior conditions to those contained in this Clause 12.0, the superior provisions will
apply.

12.5 RegularSupplementarvEmplovmentBenefits

The University will provide a Supplementary Emoloyment Benefit (SEB) Plan for
permanent employees on maternity or parental leave.

12.5.1
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12.5.2

12.5.3

12.5.4

12.5.5

12.5.6

12.5.7

12.5.8

The SEB Plan will also apply to temporary employees who have completed one (1)
continuous year of service averaging twenty-one (21) hours per week or more over
the year who are on maternity or parental leave.

The SEB Plan is to supplement the Employment lnsurance Benefits received by
employees for temporary unemployment caused by maternity or parental leave.

Except as provided for in Clause 12.6, Special Supplementary Employment Benefits,
the SEB Plan will provide covered employees with one hundred twenty five dollars
($1ZS¡ per week for seventeen (17) weeks if the employees are on maternity leave, or
twelve (12) weeks if on parental leave.

lf employees receive Special SEB payments as provided for in Clause 12.6, they will
be eligible to receive regular SEB payments but the maximum received from the two
plans will be seventeen (17) weeks.

Consistent with Employment lnsurance Regulations, an employee who adopts a
special needs child who is older than six (6) months will receive seventeen (17) weeks
of SEB payments.

Employees who receive these benefits for maternity leave are not eligible to receive
them for parental leave.

Employees must prove that they have applied for and are in receipt of Employment
lnsurance Benefits in order to receive SEB payments.

12.5.9 SEB is payable for the two (2) week Employment lnsurance waiting period.

12.6 SpecialSupplementarvEmplovmentBenefits

12.6.1 The University wíll provide a Special Supplementary Employment Benefit Plan (SSEB)
to supplement the Employment lnsurance Benefits received by employees on
maternity leave who are unable to work due to a health-related absence as defined in
Clause 12.1.10.

12.6.2 The SSEB will be paid subject to the following

a

a

for permanent employees: for a maximum of three (3) months in accordance with
Clause 10.5.1;
for probationary employees: for a maximum of five (5) days ín accordance with
Clause 10.5.2;
for temporary employees: for a maximum of their accumulated sick leave credits,
in accordance with Clause 2.4.20.

a

12.6.3 The benefit level paid under this SSEB Plan is set at ninety-five percent (95%) of
normalgross pay minus Employment lnsurance Benefits and required deductions.

12.6.4 Employees must prove that they are in receipt of Employment lnsurance Benefits in
order to receive SSEB payments.

12.6.5 This plan is payable for-the two (2) week Employment Insurance waiting period.
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f 3.0 Layoff, Recall and Severance Pay

13.', Lavoff

42.4 4 Should the University be required to reduce staff or eliminate positions covered by this
Agreement, the Union will be consulted prior to the University taking any action. When
possible, the University will layoff casual, temporary and probationary employees, in
that order, before laying off permanent employees.

t¿. t.L
t- -rropaüofrary ernproyees wfìo are ro oe rarq-oTT wilr recerve two (z) weeKs noltce or

pay if notice is not given.

13.1 .3 Permanent employees who are to be laid-off will receive the following notice or pay if
notice is not given:

o 0-36 months servíce: four (4) weeks notice;
. 36 months service and over: one (1) additional week notice for each year of

service, to a maximum total of eight (B) weeks notice.

1'4 1 A. Parmaneni emninrreac rnrhn ere er rhieci in iarrnfr r ¡nriar (-:i¡¡ rca i'1 i i marr ennirr ihair
---:--:^-. :- ¡L- L----:-:-- ..-:¡ ¿- J:--l--- ---t-..--- .-.:¿L r--- ---:--ra.- aL,- ¡t .
seniQr¡Iy ¡n Ine Pai-ga¡ning L¡niI Io c¡ispiace empioyees Wiïn ¡eSS Seniofity inAn lneif OWn
provided they possess the ability to adequately perform the work of the employees
being displaced, and provided they exercise their bumping rights within ten (10)
working days from the notice of layoff.

l? I Ã Þarrnenanf arnnlnrraae r¡rrhn occr rma nneifi¡.rne in lnrrrar narr ara¡{ac rrrill harra ilrair' r*J
current salaries protected until the rate for the new position exceeds the protected
rate.

1 3r.1 .6 Should permanent emþloyees assume part-time positions, their saiaries wili be pro-
I øtçu-

13.2 Recall

13.21 lf the llnirrarqitv defcrminec fhaf cfaff nan ha innroacad omnlarraac r¡rrhn harra haan.¡ ¡v¡ vsvvv, ¡e I v vvvi ¡

laid-off will be recalled in the order of their seniority, provided they have the ability to
adequately perform the work made available to them.

13 2.2 The University will give notice of recall by registered mail to the employee, who must
report to work within ten (10) working days of receipt or forfeit any future rights to
recall, unless, on reasonable grounds, the employee is unable to report for work at
that time. lf the position available is at a lower pay grade than that occupied at the
time of layoff, recall rights will not be forfeited.

13.2.3 Laid-off employees engaged in alternate employment and who are recalled will be
permitted to give their current employer reasonable notice of termination to accept the
recall.

13.2.4 No new employee will be hired until laid-off employees have been given the
oppodunity of recall.

Recall rights will apply for twelve (12) months following the date of layoff. Employees
opting forrecall may elect to delay the start of their recall period for" up tc t,r,,elve (12)
months following the date of layoff in order to undertake additional, self-funded
training. lt is agreed that employees who exercise this option will be entitled to access
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13.2.6

13.2.7

Emily Carrcourses underthe same conditions as outlined in Clause 15.3 (Emily Carr
Courses).

An employee who opts for severance pay will forego all bumping and recall rights.

The Uníversity will supply, on request of the Union, the names of laid-off employees
contacted in the filling of a particular vacancy.

Severance Pay13.3

14.2.3

13.3.1 The University will make severance pay ava¡lable to permanent employees in addition
to the required notice or pay if notice is not given.

13.3.2 Temporary employees are eligible for severance pay as provided for in Clause 2.4.26

13.3.3 Casual and probationary employees are not eligible for severance pay

13.3.4 The University will inform employees that they have the right to consult with the Union
prior to accepting severance pay.

13.3.5 Employees who accept severance pay will give up all rights to displace other
employees and all recall rights contained in Clauses 13.1 and 13.2. Should severance
pay not be accepted, recall rights will be preserved.

13.3.6 Employees who accept severance pay will receive one (1) day's pay for each month
of service, pro-rated for part-time employees, to a maximum of one hundred forty
(140) day's pay.

14.O Seniority

14.1 Definition

14.1.1 Seniority is defined as the length of service in the bargaining unit for all permanent
employees.

14.1.2 Seniority will be a factor in determining preference or priority for promotion, transfer,
demotion, layoff, permanent reduction of the work force, recall and access to
preferred shifts, vacation, and other working conditions, as set out in other provisions
of this Agreement.

14.2 Senioritv List

14.2.1 The University will maintain a seníority list showing the current classification and the
date upon which each employee's service commenced.

14.2.2 Where two or more employees commenced work on the same day, preference will be
in accordance with the date of applications for employment.

An up-to-date seniority list will be sent to the Union and. posted o.n the Union bulletin
boards at the University in January of each year.

14.3 Loss of Senioritv

14.3.1 Employees will not lose seniority rights if they are absent from work because of
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. sickness

. disability
r accident
. layoff of less than one year
. labour dispute, or
. leave of absence approved by the University

14.3.2 Employees will only lose their seniority if:

. they are discharged for just cause and not reinstated;

. they voluntarily resign, or abandon their position;
o they voluntarily leave the bargaining unit, except as otherwise provided in this

Agreement;
. they are laid-off for more than one (1) year; or
o thev accept severance pay as provided for in Clause 13,3,

15.0 EducationalandProfessionalDevelopment

15=1 Edueation teave

15.1.1 The University will not unreasonably deny leave to attend an e.ducational institution to
a permanent employee wlth at least thrêe (3) years of corrtinuous service.

15.1.2 lf leave is denied, the reasons for denial will be provided in writing to the employee,
who may pursue the matter through the grievance procedure.

15.1 .3 Extensions to leaves may bê granted provided the total duration of the leave does not
exceed the one (1) year.

15.1.4 Requests for education ieave beyond that provided in Clauses 15.1.1 and 15.1.3 will
be considered under Clause 11.4, Leave of Absence Without Pay.

15.1.5 Employees may apply to be reimbursed for the cost of courses, with prior approval of
the University and subject to proof of successful completion or required attendance
at the course is provided and the course is deemed by the University to be of
significant benefit to the University and the employees

15.1.6 Applications for education leave must normally be submitted to the University
President two (2) months prior to the beginning of the requested leave.

Education leaves will be without pay unless othenruise aúthorized. The normal benefit
premium share will continue for the duration of the leave.

15.1 .8 Employees who do not return to work for a period of time equivalent to the length
of the leave of absence following an education leave will be required to repay any
benefit premiums and tuition fees the University has paid on their behalf during the
leave less any pro-rated amount for the portion of time served subsequent to
the leave. Repayment may be deducted from any vacation, gratuity or other pay that
the employees are entitled to.

15.2 Professional Development Leave

Professional Development Leave with pay is available to a maximum of ten (10) days
a year (pro-rated for part-time employees) for each temporary and permanent
employee who has completed one (1) year of continuous service.
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15.2.2 Professional Development Leave may be used for attendance at workshops,
conferences, courses, visits to other institutions, day lectures, seminars,
symposiums, etc. which are deemed beneficial equally to the employee and the
University.

15.2.3 Employees who wish Professional Development Leave will apply in writing to their
Manager for leave approvalwith as much lead time as is possible.

15.3 Professional Development

15.3.1 Professional Development is available to each temporary and permanent
employee who has completed one (1) year of continuous service.

15.3.2 Professional Development activities requested by the employee and taking
place outside of their scheduled work time will be taken on their own time.

Where the University requires the employee to attend a course outside the
employee's work time the employee will receive equivalent time off scheduled at
a mutually convenient time.

15.3.3 Employees requesting Professional Development will submit a written
application to the Professional Development Gommittee, with as riuch lead time
as possible.

15.3.4 The Professional Development Committee is a committee consisting of three (3)
Union and three (3) University representatives. The Committee will review individual
professional development applications for approval.

f 5.3.5 The Committee will also review and consider other contractual provisions relating to
educatíon leave, training in response to technological change, and Emily Carr
University courses and make recommendations to the respective principals.

15.3.6 The Committee may develop and arrange courses of benefit and interest to University
employees including policy education.

15.3.7 The Committee will meet on University time

15.3.8 The Committee wjll plan, implement and manage a new Employee Training Centre
and program for the joint use of support and administrative staff for the purpose of
facilitating individual and group training in University digital programs and technologies
as University resources become available (see Clause 9.5.)

15.4 Emilv Carr Courses

15.4.1 All employees may have registration fees waived for University courses subject to
University policy and the following conditions.

15.4.2 Employees will take the courses on their time and not during assigned working hours:

Employees must register with the University Admissions Office and meet the
necessary entrance requirements for the course.

15.4.3
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15.4.4

15.4.5

16.1.1

lf the potential enrolment of non-employee applicants for the course exceeds the
nraxitlutrt trutli¡er ui slucienls ailuwed by the Urriversity and/or the designated
instructor, ernployees wil! not be permitted to par-ticipate at that time.

Employees will not be counted as official "enrolled students" in order for the course to
exceed the minimum number of students stipulated by the University and/or the
desig nated instructor.

15.4.6 The Manager or designate may consider any request for rescheduling or leave of
absence without pay to attend courses. Requests will be made in writing at least five
(5) days prior to the commencement of the course. Rescheduling or leave will not
^¡,,^-^^1., ^fiß^^t ¡L^ ^^^-^¡;^^^t -^-. .;-^-^-¡^ ^c ¡L^ I t-:.,^-^;¡..
€r\J vçt Ðçly cll lE\,1 Ll ls UP¡t¡ €lllVl l€ll l ç\,lrJll çl l lçl ltÐ ul Ll lç rJI llVltl Ðlty.

16.0 Employee Rights

16.1 Human Rlqhts

There will be no discrimination exercised or practised with respect to any employee by
reason of age, race, creed, colour, place of origin, religion, political affiliation or
--¡:..:¡,, --.-..-l --:--a-1: --- --:4-¡ -L^L..- .-r- - - -.açuvil.y, sexuar of renr¡rlroil, sex, fïìaf rtar Sralus, prace oT reslc¡enÇe, glsaÐillty, e;onvleMn
fnr a ¡riminal ar o¡rmñâñ, ¡nnr¡i¡{inn ¡l.r.araa tha{ io nnrat^t^'.| ta {ha as^l^.,*^^t -- +^rvt q vr¡rrrrrrqr vr ùqrtrrrtqrJ vvrtv¡vr¡vtt vt19¡v9 arra( rÐ grilgtqtçv lv Utç çtttvtvytttçtlt vi LL,

the intended empioyment of that person, nor by reason of an employee's membership
or activity in the Uníon.

16.1.2 Harassme[t

þlarassment is a form of discrimination that adversely affects the recipients on one or
more of the prohibited grounds under the BC Human Rights Code as referenced in
Clause 16.1.1. Harassment in the workplace is unacceptable. CUPE Local 15 and the
University are commitiecj to proviciing a working anci iearning environment free oi
h¡¡laar"vranf !-lara+am+n* i+ a +a¡i+rr+ +lFfan¡¿ {tra+ *-.-, !.^ ^^..^^ f^- l;^^;^l;-^-,rsrsrsrrrvrrr rú q ùerrvug vrlvrlvg trrqt tttqy uç; vouÐg tvt utðt,lPllll€lly

sanctions including, where appropriate, disrnissai.

Harassment as defined above is behaviour or the effeet of behaviour, whether direct
or indirect, which meets one of the following conditions:

¡ is abusive or demeaning;
r would be viewed by a rcasonable person experiencing the behaviour or effect of

the behaviour, as an interference with his/her participation in an institution related
activity;

¡ creates a poisoned environment.

Sexual harassment is behaviour of a sexual nature by a person who knows or ought
reasonably to know that the behaviour is unwanted or unwelcome; and

which interferes with another person's participation in an institution related activity,
or
leads to or implies employment, or academically-related consequences for the
person harassed, or which creates a poisoned environment.

Violations of Clauses 16.1.1 or 16.1.2 will be eligible to be processed under the
grievance procedure, Clause 6.0 until which time as a mutually agreeable alternative
)l^^,,L^ ---^1..¡:-- ----L-.-:--- :- l-- --¡^.- ^ -ruNrpurc rcs(Jrur,run ilteuf taf ilsf It t5 uevetupeq.

a

a
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16.2 Personal Duties

Employees will not be required to perform duties of a personal nature for supervisory
personnel.

Employees' refusal to perform such duties will not be considered a violation of this
Agreement, nor will it be grounds for disciplinary action.

Notification and Filling of Vacancies

Notification of Vacancies

Before filling any temporary vacancy.expected to exceed three (3) continuous months
or any permanent vacancy covered by this Agreement, notice of the vacancy will be
posted in a conspicuous place on a bulletin board designated exclusively for that
purpose by the University for a minimum of ten (10) working days. Notices will be
mailed to employees who are expecting to be away from the University. The request
for mailing will be in writing and submitted to Human Resources.

lf a temporary vacancy which was not expected to exceed three (3) continuous
months eventually does exceed three (3) months, it wíll be posted at that time.

A temporary vacancy of uncertain length beyond the University's control, such as a
sick leave replacement, may be posted with a note that the actual length of the
temporary work may be shorter or longer than that indicated.

17.1.4 The notice of vacancy will include the job title, qualifications required, outline'of
general duties, hours and days of work, pay grade, salary range and any premiums,
length of any temporary assignment, the duty period if it is a Term position,
competition closíng date and job location, without prejudice to the University's right to
transfer employees.

17.1.5 All notices required by this clause will be sent to the Union.

17.1.6 Employees who are interested in career development opportunities and have provided
advice of their interest to Human Resources and their manager may be consídered for
casual assignments provided they possess the ability to adequately perform the work,
and subject to the approval of their current supervisor and the casual assignment
supervisor. This only applies to positions that are not subject to posting in accordance
with 17 .1.1 .

17.2 Fillinq of Vacancies

16.2.1

16.2.2

17,0

17.1

17 .1.1

17 .1.2

17.1.3

17.2.1

17.2.2

17.2.3

ln filling vacancies, internal applicants will be considered prior to any external
applicants.

Where there are two or more permanent employees who are capable of doing the job
to the standard required. by the University, the job will be awarded to the senior
applicant.

External applicants will be considered only where there is no internal applicant
capable of doing the job to the standard required by the University.

Employees who have not been selected for a posted vacancy may, following
discussion with the person responsible for the decision, request and receive the
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specific reasons in writing why they were not selected. lf employees choose to initíate
a grievance over their non-selection, tlre grievarrce [i¡ne li¡rrits in Clause 6.0 will begin
when the ernployees have recei.¡ed the written reasons for non-selection.

17.2.5 Temporary employees will be considered for vacancies as provided for in Clause
2.4.27.

17.3 Promotion or Transfer

4744 Emnlnrraac rr¡lra ara nramn{a¡{ ar tranafarra¡{ +a na.¡r naaí+i^na ..,íll ^ ¡L-^^ /Ð\Lr r ¡yrvJvvg rvr rv sr v yr vr r rvrgv vr rr qr r9lçr r Ev tv r IEYY PUÞI$L,I tÐ vvilt Ðçit vçi cl t¡ ll ËEi \\rif
month working trial period in the new positions before being confirmed in the
^^^^:-+-^^+ ÎL^ ú-¡^l -^-¡^,¡ --., 

L- ^-¿^-J-J l-.. 
-..a..-¡ 

--------4 B--..--4-qyPvil rrtltEt il,. I ttE r¡ ¡qr },Er ¡vr¡ ¡¡rcry rrç sJ\r.rrrr\rEu rry rrrr,¡Ltta¡ tuttttt¡¡trtttL. ñclql¡Ël|rÐ
for extensions will not be unreasonably denied.

17.3.2 Employees who are not successful in the trial period will be returned to their previous
positions or to other positions at the same pay grade as their previous positions. The
University will notify any employees who may be affected by this clause when it
makes an offer of employment anrl in the appointment letters.

47 a,? Þorrnnnanl arvrninrraac ra¡hn ara nrnmata¿{ nr franefaøa¿.| *a lamnnranr naai{iana ,.,ili¡ vrrrrqrrvr¡! vrrrH¡vrvvg ryrrv qlv ytvtttvtvv vt ttqttstvttçv rv tçttltF,vtgtl l!'ljÐit¡v¡iù w¡¡¡
return to their previous positions when the tempor"ary assignmênts are complete.

17.3"4 Upon promotions through competition, employees will be placed on the scale
according to theír length of service with the University and without change to their
increment date.

17.4 Rehirins

1t .1. I Former employees who are rehired on a permanent (including probationary) basis
.¡,i+1^;^ fi¡,^lr,^ /.1 1\ 'h^A+h^ ^f l^^.,i^^ ^*^l^..*^-r ...:il r^^ ^-^rl¡^l ...;¿L.vvrLrilrr rvvsrvç \ r¿.,, r¡rvrßrrÞ rJi rçtviltY gtrrptvyt¡tçiI vyilt IJE; t/tE;L¡il,(iu w¡L¡t,

. length of service for benefit, increment and vacation entitlement;

. sick and gratuity leave credits (for which they had not been previously paid); and
r seniorit

that they had accumulated, except where severance pay has been accepted.

17.4.2 Employees rehired on a temporary or casual basis within twelve (12) months will be
credited with accumulated length of service as applicable under their current status,
including increments.

18.0 Health and Safety

18.1 Workers Compensation Act

The University and the Union agree to comply with all regulations made
pursuant to the Workers Gompensation Act, or any other statute of the Province
of British Columbia perta¡n¡ng to the safe working environment of the faculty,
staff, students and the University

It is agreed that the maintenance of a safe, non-hazardous and sanitary
environment requires the cooperation and contribution of every employee and
^!¿L.- l¡-:-----:4-- 

^ ^---J7-- --t-- F----^r-er lns Lrfilversrly. 
'{Gc(,rorngry, 

EmProyees are ooilgateo to luily compty wttn any
and all reasonable rules of cónduct established by the University.

18.2
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18.3 Pursuant to Division 4 of the Workers Gompensation Act, the University shall
maintain an Occupational Health and Safety Committee which includes at least
one representative selected by the Union. Participation on this committee shall
be without loss of pay and shall be considered service to the University.

18.4 The Occupational Health and Safety Committee shall hold meetings at regular
intervals and where necessary on an expedited basis to consider any unsafe,
hazardous, violent, or dangerous conditions in the workplace, to review any
specific complaints pertaining thereto, and to make recommendations
pertaining to the alleviation and elimination of occupational health and safety
hazards and unfavourable conditions. A copy of all minutes of the Health and
Safety Committee shall be made available to all employees.

18.5 Every Employee is obligated to report at the first possible opportunity any injury
or accident and/or any unsafe, hazardous, violent, or unsanitary condition
which might result in an injury or accident, to First Aid personnel and to their
immediate supervisor.

r8.6 The Occupational Health and Safety Gommittee shall be notified of each
accident or injury and may investigate and make recommendations as
appropriate. Recommendations will be reported to the relevant personnel and
supervisor.

18.7 Employees have the right to refuse to perform work they reasonably consider to
be unsafe, including for pregnant employees. The employee must report the
unsafe condition to his or her supervisor or to the appropriate person in
Administration. No employees shall lose pay, benefits or seniority, or be subject
to discipline for refusing to perform duties he or she reasonably considered to
be unsafe. Resolution procedures will be in accordance with WCB.

18.8 All computer installations and usage will meet the regulations and guidelines of
the Workers Compensation Act (WCB).

18.9 Traininq

CUPE representatives to the Occupational Health and Safety Committee are
entitled to paid training time in accordance with the Workers Compensation Act
and subject to operational requirements.

18.10 ProtectiveClothinq

18.10.1 The University will provide protective clothing and equipçnent determined necessary
by the Occupational Health and Safety Committee.

18.10.2 Requests for replacement of safety gear which has deteriorated will not be
unreasonably denied.

'i-8,11 Preqnant and Disabled Emplovees

Every reasonable effort will be made to maintain employment for pregnant and
disabled employees in receipt of a medical certificate advising against performing their
regular duties by providing these employeeé with work that is compatible with their
abilities but does not create unnecessary work.

18.17.1
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18.11.2 Pregnant employees will be entitled, upon request, to be transferred away from work
tlrat itrvolves lrazardous funres, cf lernicals, rnagnetie fields, and/or heavy liftlng wlthout
loss of pay.

18.12 First Aid Traininq

18.12.1 The normal hours of work and overtime provisions will be relaxed to allow for first aid
training as provided for in this Clause 18.12.

4A ',1 
.) Emnlarraao rerha h^.r^ haan ¡.|¡¡i^na{aÀ an¡l a^-^^-J +^ ^^6,^ ^^ l..J. .^¿-:-l r:--¿ 
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attendants will have courbe and material fees paid by the University for obtaining,
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18.f 2.3 Employees will be given leave with pay to attend these courses

18.12.4 Every effort will be made to enable employees to take the regular course. However,
an employee may elect to take the evening or compressed course.

18.13 First Aid Premium

Fmoiovees reouired to hoid an lndustriai Flrst ¡rld ticket rlvili be naid fhe fnllor-¡rrinn¡rüi_ ii ¡v ¡ v¡iviù ¡¡ ¡_ìi

premrums

. "4" Ticket: $120 per month

. "8" Ticket: $100 per month

. rrCrr Ticket. $80 per month

19 Workplace Changes

19.1

When the University intends to make substantive changes that will affect staffing, work
P!LrucÞÞeÞ, wuti\ fjf ruiluelr ur wurKl'$Jaces, r¿ wilt utsuuss tne proposec cnanggs wltn all
affected employees to afford the opportuníty for input prior to making the changes.

Technoloqical Chanqe

19.1.1 Definition

Technological change will mean the introduction by the University of a change irr its
work, undertaking or business, or a change in its equipment or material from the
equipment or material previously used, or a change in the manner the University
carries on ¡ts work, undertaking or business related to the introduction of new
equipment or material.

i9.1.2 introduction of Technoiogical Change

19.1.2.1 The University will not introduce any technological change, as defined in Clause
19.1.1, which would adversely affect one or more employees in matters such as
wages, working conditions, health and safety, security of employment or other related
concerns during the life of this Agreement.

19.1.2.2 The University will provide the Union with complete information as far in advance as
possible of any proposed technological change.
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19.1.3 Training

Where new equipment or other new technology is introduced for which training is
required, the University will provide adequate training as it determines is appropriate
to the need. Training will normally be on University time, but if the training is arranged
on an evening or other basis, there will be compensating time off at straight time.

19.2 General Chanses

19.2.1 Any reports or recommendations about to be made to the University dealing with
matters covered by this Agreement, including recommendations for changes in
methods of operation that may affect wage rates, will be made known to the Union
before they are dealt with by the University to allow the Union reasonable opportunity
to consider them and to make representations to the University concerning them.

'19.2.2 lf employees are deprived of employment by an implementation of these changes,
they will receive priority consideration for other employment with the University
provided they possess the ability to adequately perform the work in question. This
priority consideration will be consistent with the lay-off provisions and other clauses
dealing with acquired rights.

19.3 Notice of Gonstruction and Workplace Chanqes

The University will provide advance notÍce to all employees who may be affected by
construction, renovations, repairs and maintenance, including the use of chemicals,
so that the employees may make alternate arrangements to minimize disruption to
their work.

20.0 Miscellaneous lssues

20.1 Personnel File

20.1.2

Employees or their designates will have access to all material in their personnel files
at a time which is mutually convenient to the University and the employees in the
presence of someone authorized by the University.

Upon writtèn request by the employee, the University shall remove disciplinary letters
and written reprimands from the employee's personnel file that are three years or
older, provided that there have been no further disciplinary infractions of any nature
within the preceding three year period

20.1.1

20.1.3 Letters of discipline or written reprimands placed on an employee's file will be copied
to the employee, within ten (10) working days, indicating placement on the file.

20.1.4 Fãilure to notify employees will result in the removal of the material from the file

20.1.5 Any material placed on a file prior to 1 April 1992 will not be subject to Clauses 20.1.2,
20.1.3 or 20.1.4.

20.1.6 Except for routine administrative access, files will be open to other persons only with
the written consent of the employee concerned.

20.1.7 A separate file will be established for grievance correspondence.
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20.2.1

20.2 Gorrespondence

20.2.2

The University will make every effort to copy the Union on any and all correspondence
to members of the bargaining unit that applies or interprets the Agreement or letters of
termination or is a statement of University policy, or is a general notice for employees.

Should the University inadvertently fail to copy the Union on any of this
correspondence, no penalty will apply. Should an error be discovered, it will be
corrected retroactively.

20.3 Excess Workload

20.3.1 When an employee is absent, another employee may be required to carry out some of
the duties oi the absent employee. ln this event, priorities will be established by the
employee and supervisor to accommodate the work to be performed. This clause is
not intended to supersede Clause 9.3, Substitution.

2ø.3,2 Employees who have concerns abr¡ut workload may cCIn.s(¡lt with their immediate
supervisors to review priorities and explore other strategies to resolve the workload
nrnhlam
Pr vvrvr r ¡.

20.3.3 lf the concern is not resolved, the employees or the employees' shop steward may
refer the matter to the Associate Vice-President, Human Resources, the Vice
President Academic and Provost or the Vice President Finance and Administration
who will investigate the matter and recommend solutions.

¿u. ð..+ The University is committed to providing êmployees with e humenê and supportive
workplace. lssues surrounding workload will be dealt with by the University in this
spirit.

20.4 Disciplinary llllcctinqs

20.4.1 An employee shall have the right to shop steward representation at any formal
meeting with the University regarding matters of a potentially disciplinary nature
involving the employee and at any disciplinary meeting with the University. Where a
meeting becomes disciplinary, or where an employee states they feel it is a
disciplinary meeting, the employee has the right to have a shop steward present, even
if it involves temporarily adjourning the meeting. lf the employee is a shop steward,
the employee has the right to have another Union representative present.

20.4.2 The supervisor or manager wiii advise the employee of the right to have a shop
steward present in advance of the meeting.

20"5 Present e and Benefits

Any working conditions and welfare benefits, or other conditions of employment at
present in force which are not specifically mentioned in this Agreement and are not
contrary to its intention, will continue with full force and effect for the duration of this
Agreement

20.6 Production of Aqreements

Agreements will be p.roduced and distributed within sixty (60) calendar days of the
Parties signing the Memorandum of Agreement. The University agrees to maintain
the agreement on its intranet, once implemented.

20.6.1
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20.6.2 The University and the Union will commit the necessary resources to accomplish this

20.6.3 The University and the Union will alternate responsibility for producing the signing
copies of the Agreement.

20.6.4 Sufficient copies of the Agreement will be produced for all existing and new
employee's, along with a reasonable number of copies for the use of the University
and the Union.

20.6.5 The Union and the University will share equally the cost of producing copies of the
Agreement.

20.7 Emplovment Standards Act

20.7.1 The University will apply Sections 32(3) (Periods Free From Work), and 35 (Hours
Free From Work) of the Employment Standards Act.

20.7.2 Other provisions of the Employment Standards Act will apply, as provided for in the
Act.

20.8 Ethics and Universitv Policv

lf employees feel they are being asked to do something unethical or in violation of
University policy, they may pursue the matter through the grievance procedure
(Clause 6.0) but this will not be arbitrable.

20.9 Discipline or Dismissal

20.9.1 The Labour Relations Code, Section 84(3), currently requires the following provision
tq be in the Agreement: "The employer will not dismiss or discipline an employee
bound by this agreement except for just and reasonable cause."

20.9.2 lf the legislation changes, the Agreement will be changed accordingly

20.10 Written Response

Employees or the Union are entitled to receive a wrítten answer or confirmation of
receipt to any written enquiry or question concerning the interpretation or application
of the Agreement, University policy or University benefit plans..The response will
normally be within ten (10) working days. Where this is not possible, the University will
provide an estimate of when the employee or Union may expect a full timely answer tó
the enquiry or question. Where the University requests information of the Union, the
Union will provide a response within these same parameters.

20.11 Public Universitv Board Meetinqs

The University will provide the Union with minutes of all public University Board
meetings. The University will provide the Union with agendas in advance of the
meetings.

20.12 Earlv Return From Leave

Employees on leaves allowed by this Agreement who notify the University in writing
that they wish to return to work prior to the scheduled end of their leaves will be
offered any available casual work for which they are qualified in order of seniority.

20.12.1
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20.12.2

20.12.3

irrespective of seniority. these empioyees wiii have acüess [t-r casuai work prior to it
being offered to permanent part-time or Terrn employees (see Clause 2.9).

Employees who accept casual work will be paid the hourly rate for the classification
plus four and four{enths percent (4.4o/o) in lieu of general holidays. Step placement
and vacation pay will be based on accumulated ca.sual service.

20.12.4 ln accordance with existing pension legislation, if employees are contributors to the
lìlr ¡ninin¡l Danaian Dlan ¡ll hn¡ ¡ro a-¡lr,'{i^^ arrartim^ ar^ ^^^^i^nahla ^^'.I ..,illrvrsrrrvryqr I vt19tv¡t I ¡qtl, q¡r rrvur9, v^vruviltv vvgttilttç, atI Pç;I!Ðlvllault; c¡llL¡ vvlll

contr¡bute to pensionable service.

20.13 Recovery of Overpavments

20.13.1 lt is the intention of the University to recover overpaid wages occurring due to clerical
error using the procedure contained in this Clause 20.13.

20.13.2 When an obvious ovêrpayment has occurred, it may be correctecj within one (1)
month of its occurrence, without need for consultation with the affected employee or
fha I lninn

20.13.3 lf an overpayment occurred which was not corrected within one (1) month of its
occurrence, the University will notify the affected employee and the Union in writing,
specifying:

o the amount of overpavment claimed;
. t generai description of the situation which gave rise to the claimed overpayment;
. a detailed calculation of the claimed overpayment;
r the intended schedule of recovery; and
¡ the empioyee's right to consuit with the union regarding this matter.

tÍl 42 Á. Should the employee cr the Union dispute either the intended !'ecovery or the
calculation provided, the matter will be discussed informally with the Associate Vice-
President, Human Resources and an effort made to reconcile the calculation and to
accommodate the employee regarding the schedule of recovery. lf alternate
arrangements are agreed, they will be confirmed in writing to all concerned.

20.13.5 lf agreement cannot be reached informally, the matterwill be dealt with through the
grievance procedure commencing at Step 2. Recovery will not proceed until the
grievance is resolved.

20.13.6 lf the employee leaves the employment of the University before recovery is
accomplished, complete recovery will form part of the normal end-of-employment
reconci I iation practices.

20.13.7 This Clause 20.13 does not apply to normal reconciliation at the end of employment
for vacation, gratuity leave and other entitlements where reconciliation is clearly
specified in the Agreement, or to garnishees or other court-ordered claims initiated by
a third party.

20.14 Hirinq Gommittees

Sr tnenricnre tnrhn aro I lninn nnarnharc rrrill l.¡a nn hirinn nnmmi{faae fnr nneifinne f}rar¡I tt ¡ t¡ttvv9 tvr yv9tttvt t9 t¡ tv,

supervise. Ïhe University will not be required to delay the hiring process or contact
erhployees if employees are on leave.
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20.15 Sinqular and Plural

When the singular ís used in this Agreement, it will include the plural, and více versa,
when the context requires.

20.16 Personal Gomputer Purchase Plan

The Uníversity agrees to include support staff in the Computer Purchase Assistance
Plan.

2A'i7 Bike Purchase Plan

Employees are eligible to participate in the University Bike Purchase Assistance
Plan, if available, in accordance with the terms set by the University and as
amende.d from time to time.

20.18 lntellectual Propertv

The Partíes to this Collective Agreement agree to be governed by the laws,
regulations and guidelines applicable to copyright established by the Federal
Government as set out in Board-approved University Policy.

20.19 Excluded Positions

The University will províde the Union with all postings of new permanent positions
considered managerial exclusions. The Parties may meet to review the responsibilities
of the position.
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--{(^.
This Agreement signed on the q day of

For the Union:

rren Williams
President

2016.

For the University

Blair
Chairman, Board of Governors

Ron ett
President

(

Michael Clifford
Vice P nt Finance and Administration

Adrian Tees
Associate VP, Human Resources

FOR PSEA:

Roy
Chairperson, PSEA rd of Directors

\

Sally Bankiner
Secretary-Treasurer

te
Representative

aye owler
Bargaining Committee

on Mc
Bargaining Committee

Brian Fossl
Bargairiing Committee

Danie!!e
Bargaini

d,¡liet
m
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Schedule A
Allocation of Glassifications to Pay Grades

Pay.
Grade Glassification Working Titles Covered

A
B Receptionist

Mailroom/Copv Glerk
Receptionist B
Mailroom/Copv Clerk

c Accounting Glerk I
Administrative Assistant C
Library Assistant
Receptionist

Accounting Clerk l, Cashier
Administrative Assistant C, Advising Centre
Administrative Assistant G, Admissions +

Registration
Administrative Assistant C, Continuing Studies
Administrative Assistant C, Facilities
Library Assistant
Receptionist C

D Accounting Clerk 3
Administrative Assistant D
Technician

Accounting Glerk 3, Accounts Payable
Administrative Assistant D, Admissions +

Recruitment
Administrative Assistant D, CAFA Program
Administrative Assistant D, Continuing Studies
Administrative Assistant D, Financial Awards
Administrative Assistant D, lndustry Liaison
Adm in istrative Assistant Dn I nternational

Education
Administrative Assistant D, Records +

Registration
Administrative Assistant D, Special Projects +

Youth Program
Administrative Assistant D, University

Advancement
AV Technician

E Accounting Glerk 3
Administrative Assistant E
Bookstore Assistant
Technician

Accounting Glerk 3, Accounts Receivable
Administrative Assistant E, Continuing Studies
Administrative Assistant E, Deans Office
Administrative Assistant E, Facilities
Administrative Assistant E, Grad Program
Administrative Assistant E, Student Services
Administrative Assistant E, Technical Services
Administrative Assistant E, University

Advancement
Bookstore Assistant
Continuing Studies Technician

F Administrative Assistant F
Library Assistant 4
Technician I

Administrative Assistant F, Communications
Administrative Assistant F, Research Ethics Board
Administrative Assistant F, University

Advancement
Classroom Support Technician
Junior Programmer*
Library Assistant 4
Studio Technician 1, Photography
Studio Technician 2. Output Service Bureau*
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G Admin istrative Assistant G
I'echnician 2
Operating Engineer
Payroll Glerk 3

Administrative Assistant G, Special Projects
Gomputer Tech 2, eurrlculum + Technical

Support"
Computer Technician 3, Workstations +

Telephony*
Continuing Studies Technician 2
Operating Engineer
Payroll Glerk 3
Studio Technician 2, Tool Crib

H Accounts Payable
Supervisor
t J-:-:-4--4:--^ ¡ --:-4--¿ I It{ul ll¡¡ r¡Ðt ¡ útltvrt ,{ÐÐtl'Latt tL rl
Advisor
Program Assistant
Senior Library Assistant 2
Studio Technician 2

Accounts Payable Supervisor
Admissions Advisor
E¡.---4- 

^---J:--¿--r^--- ---1- ô-_ ---_ ^_^L:-_Evç¡ I LÐ ler.rllr ql I ¡at Lf.tfTLrrJf P()fä19 Ðlr9¡tögf5f I ¡p
Financial Awards Advisor
Foundation Program Advisor
lnternational Education Advisor
Registration Advisor
IDS Technician 3'
I ntermed iate Aceou ntant
Program Assistant, Continuing Studies
Senio¡'Library Assist 2, Circulation + 9.,¡s1s¡¡"

Supervisor
Studio Technician 2, Ceramics
Studio Technician 2, Painting
Studio Technician 2, Shop Support _ *_
GNC Technician 3
Coordinator. Publications
Goordinator, Teaching + Lesrning Centre*
Curriculum Mac Support Technician
Gallery Assistant 1
tA^ t_ _L-_t_!_ _ .*luÐ I ecnntc¡an +'
Senlor Equiprnent Technician
Senior Communieations Designer
Studio Technician 3, Animation
Studio Technician 3, Communication Design
Studio Technician.3, Foundation
Studio Technician 3, Media Arts
Studio Technician 3, lUletalShop
Studio Technician 3, Mixed Media Sculpture
Studio Technician 3, Output Service Bureau
Studio Technician 3, Painting
Studio Technician 3, Print Media
Studio Technician 3, 3D Sculpture
Studio Technician 3, Soft Shop/Embroiderv

Coord inator, Publlcatlons
Studio Technician 3
Senior Graphic Designer

J Audio Visual Coordinator
Engineering Supervisor
Senior Accountant
Studio Technician 3

Audio Visual Goordinator
Engineering Supervisor
Gallery Assistant 2
Senior Accountant*
Studio Technician 3, Ceramics

K Coord inator of Photography Services
L Shop Technologies

Coordinator
Shop Technologies Coordinator

M
posiúions as per Añicle 7
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Schedule B

Annual Rates Effective f April 20151
Pay Equity Scale

Employees whose regular shifts end at latêr than 7:00pm or who are required to work weekends
will be paid a premium of $1.21 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

A 34,117.54 34,903.04 35,705.70 36,526.61

B 35,705.70 36,526.61 37,366.84 38,226.37

38,226.37 39,105.22c 37,366.84 40,004.47

D 39,105.22 40,004.47 40,925.18 41,866;27

E 40,925.18 41,866.27 42,828.82 43,813.90

F 42,828.82 43,813.90 44,821.53 45,852.76

G 44,821.53 45,852.76 46,907.59 47,986.06

H 46,907.59 47,986.06 49,090.26 50,219.14

I 49,090.26 50,219.14 51,373.77 52,556.32

J 51,373.77 52,556.32 53,764.58 55,000.78

K 53,764.58 55,000.78 56,265.93 57,560.07

57,560.07 58,884.25L 56,265.93 60,238.50

M 58,884.25 60,238.50 61,623.84 63,041.38
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A 2,843.13 2,909.59 2,975.48 3,043.88

B 2,9V5.48 3,043.88 3,113.90 3,185.53

c 3,113.90 3,185.53 3,258.77 3,333.71

D 3,258.77

E 3,410.43

3,333.71

3,488.86

3,410.43

3,569.07

3,¡[88.86

3,651.16

F 3,569.07 3,651.t6 3,735.13 3,821.06

G 3,735.13 3,821.06 3,908.97 3,998.94

H 3,908.97 3,998.84 ¡1,090.86 4,184.93

4,090.86 4,184.93 4,281.15 4,379"69

J 4,281,15 4,379.69 4,480.38 4,583.40

K 4,480.38 4,583.40 4,688.83 4,796.67

L 4,688.83 4,796.67 4,907.02 5,019.88

M 4,907.02 5,019.8E 5,135.32 5,253.45

Schedule B

Monthly Rates Effective I April 20151
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to wor:k weekends
will be paid a premium of $f .21 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.
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A 18.75 19.18 19.62 20.07

19.62 20.07 20.53 21.00B

c 20.53 21.00 21.49 21.98

22.49 23.00D 21.49 21.98

E 22.49 23.00 23.53 24.07

F 23.53 24.07 24.63 25.19

24.63 25.19 25.77 26.37G

H 25.77 26.37 26.97 27.59

27.59 28.23 28.88I 26.97

J 28.23 28.88 29.54 30.22

30.22 30.92 31.63K 29.54

L 30.92 31.63 32.35 33.10

33.86 34.64M 32.35 33.10

Schedule B

Hourly Rates Effective I April 20151
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.21 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.
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ô^L^J--r- ôaru¡tËuuls rJ

A-,...,.l ô-a-- ?Æ^^L!--- a F-L------ 
^^a^a 

t,{ililucil faatlË:' EtteGl¡ve ¡ relJruary ¿u ¡o' -
Pay Equity Scale

Pay Grade

A

I
34,271"07

2 3 4

35,060.10 35,866.39 36.690.98

35,866.38

37,534.99

36,690.98 37,534.99

38,398.39 44j84.49

42,054.6739,281.19 40,184.49 41,109.34

E 41,109.34 42,A54.67 43,021.55 44,011.06
Ef 43,C21.55 44,011"06 45,023.23 46,059.10

G 46,023.23 ,a nÊo {nTVTVVVT a V A7 4/,A A7
-a r ¡ rv.vl ^9 

tÍtt trfîav.3v-.vv

t1 4t,11ó.Ol 4ö,¿U¿.UU 4J,,5-l'l .', I Ðu,44ã.'l J

49,311.17 50,445.13 51,604.95 52,792.82

J 5t,604.9õ 52,792.82 54,006.52 55,248.28
at E a atf¡ê Er¡g¡lr{rtrg.û¿ tt ,l¡at tôoorz+o.zo EE Eaa\ aqvvtv a ú. 19 Et ôaâ 

^^va t* |4.q¿

L 56,5'19.13 57,819.09 59,149.23 60,509.57

nt qo {rq r?vvt.-e!-e An 4no Ã7svrvse'v ! A{ On{ {rv ¡ t9v !. É v Ê:1,'ttR î7vvtv-v.s å

B 38,398.39

c

Ð

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.21 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2Wage rates have been ir¡creased by 0.45% as per the Memorandum of Understanding on
the Economic Stability Dividend.
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A 2,855.92 2,921.68 2,988.97 3,057.58

B 2,988.87 3,057.58 3,127.92 3,199.87

c 3,127.92 3,199.87 3,273.43 3,348.71

D 3,273.43 3,348.71 3,425.78 3,504.56

E 3,425.78 3,504.56 3,585.13 3,667.59

F 3,585.13 3,667.59 3,75f .94 3,838.26

G 3,751.94 3,838.26 3,926.56 4,016.83

H 3,926.56 4,016.83 4,109.26 4,203.76

4,109.26 4,203.76 4,300.¡[f 4,399.40

J 4,300.4f 4,399.40 4,500.54 4,604.02

K 4,500.54 4,604,02 4,709.93 4,818.26

L 4,709.93 4,818.26 4,929.10 5,042.46

Irí 4,929.1O 5,042.46 5,158.43 5,277.09

Schedule B

Monthly Rates Effective I February 201612
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.21 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2Wage rates have been increased by 0.45o/o as per the llllemorandum of Understanding on
the Economic Stability Dividend.
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A 18.83 19.26 19.71 20.16

21.10B

c

19.71

20.62

20.16

21.10

20.6:2

21.58 22.08

D 21.58 22.08 22.59 23,11

E 22,59 23"11 23.64 24.18

F 23.64 24.18 24.74 25.31

,: ,ã aA
-T.f I nE.r.,t tÊ fro ?6.48

H 25.89 26.48 27.O9 27.72

27.09 27.72 28.36 29.01

J 28..35 2-c.01

K 29.67 30.36

29.67

31.05

-10.36

31.77

L 31.05 31.77 32.50 33.25

lll ô4 Ë^o¿.irt qq qÊ
oo.¿¡¡ rt+.u I ö'l¡ I J

Schedule B

Hourly Rates Effective I February 201612
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
wiil be paid a premium of $1.21 per hour for ail hours workeci. Shift premiums wili not be paid for
overtime hours worked.

{The first day of the first full pay period after thls date.

2Wage rates have been increased by 0.45o/a as per the Memorandum of Understanding on
the Economic Stability Dividend.
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35,235.40 36,045.71 36,874.43A 34,442.43

B 36,045.71 36,874.43 37,722.66 38,590.38

c 37,722.66 38,590.38 39,477.60 40,385.41

39,477.60 40,385.41 41,314.89 42,264.94D

E 41,314.89 42,264.94 43,236.66 u,231.12

F 43,236.66 44,231.12 45,248.35 46,289.40

G 45,248.35 46,289.40 47,354.26 48,443.01

H 47,354.26 48,443.01 49,557.73 50,697.36

49,557.73 50,697.36 51,862.97 53,056.78

J 51,862.97 53,056.78 54,276.55 55,524.52

K 54,276.55 55,524.52 56,801.73 58,108.19

L 56,801.73 58,108.19 59,444.93 60,812.12

60,812.12 62,210.66 63,64f .70Iu 59,444.93

Schedule B

Annual Rates Effective I April 20161
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premíum of $1.22 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.
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A 2,870.20 2,936.28 3,003.81 9,072-87

B 3,003.81 3,072.87 3,143;56

c 3,143.56 3,215.87 3,289.80 3,365.45

D 3,289.90 3,365.45 3,442.91 3,522.08

E 3,U2.91 3,522.08 3,603.06 3,685.93

F 3,603.06 3,685.93 3,770.70 3,857.45

.D ÊEA 
'EVtgV, .Tr, 3,946.19 , ¡tâê õt'lrlrrrfr. g¿G

H

3,77A.70

3,946.19 4,036.92 4,129.81 4,224.78

4,129.81 4,224.78 4;321.91 4,421.40

J 4,321.91 4,421.40 4,523.05 4,627.04

K 4,523"05 4,627,44 4,733,48 4,842,35

L 4,733.48 4,842,35 4,953.75 5,067.68

M 4,953.75 5,067.68 5,184.22 5,303.48

Schedule B

Monthly Rates Effective I April20{61
Pay Equity Scale

3,215.87

Emplo¡¿ees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium oÍ t1.22 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

lThe first day of the first full pay period after this date.
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A 18.92 19.36 19.81 20-26

B 19.8t 20.26 20.73 21.20

c 20.73 21.20 21.69 22.19

D 21.69 22.19 22.70 23.22

E 22.70 23.22 23.76 24.30

23.76 24.30 24.86F 25.43

G 24.86 25.43 26.02 26.62

26.62H 26,O2 27.23 27.86

27.23 27.86 28.50 29.15

J 28.50 29.15 29.82 30.51

K 29.82 30.51 31,21 31.93

L 31.21 31.93 32.66 33.41

M 32.66 33.41 34.18 34.97

Schedule B

Hourly Rates Effective I April 20161
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premíum of $1.22 per hourfor all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.
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Ðcnequre Ef

a,------¡ Ã-a-- Faa_ 
^t-__ 

¿ F-t---__--_- 
^^a-1 

,1Annuaf ](ates trIrect¡ve -r repruary ¿v'a (' - -
Pay Equity Scale

Pay Grade I
34,786.85

2 3 4

A 35"587.75 36,406.17 37.243.17

B 36,406.17 37,243.',,7 38,099.89 38,976.28

c 38,099.89 38,976.28 39,872.38 40,789,26

D 39,872.38 40,789.26 41,728.04 42,687.59

E 41,728.04 42,687.59 43,669.03 44,673.43

F 43,669.CI3 44,673.43 4õ,700.83 46,762.29

(t tF 
-^^ 

ã^45 
'rltt 

¡f-f t^ 
-F^ ^^Lìa t3t /5 4t ßtt latl

H 47,827.80 48,927.44 50,053.31 5{,204.33

I 50,053.31 51,204.33 52,381.60 53;587.35

J 52,381.60 53,587.35 54,819.32 56,079.77

K 54,8r-9"32 56,t79"77 57,369.75 58,689"27

L 57,369.75 58,689.27 60,039.43 61,420.24

lt
IT¡ ^^ ^â^ ¡âVVtVVV.-V ^t 

t^^ 
^t0 1r+{V.t+ ^â 

ôââ tt
vÊrg{É. I t ^a ^1^ 

!^
osþrz1 a.'a 4

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.23 per hour for all hours worked. Shift premiums will not be paid for
^r,^r;m^ h^,,.-,,,^,1.^Åvvgt tIt I tç I tvLrt Þ vvvt Ngv.

rThe first day of the first full pay period after this date.

'See Memorandum of Understanding on the Economic Stability Dividend {ESÐ}. Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD
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Schedule B

Monthly Rates Effective I February 20171 2 3

Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $f .23 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See lUlemorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD.

A 2,899.90 2,965.65 3,033.85 3,103.60

B 3,033.85 3,103.60 3,174.99 3,248.02

c 3,174.99 3,248.02 3,322.70 3,399.11

D 3,322.70 3,399.11 3,477.34 3,557.30

E 3,477.34 3,557.30 3,639.09 3,722,79

F 3,639.09 3,722.79 3,808.40 3,996.02

G 3,808.40 3,896.02 3,985.65 4,077.29

H 3,985.65 4,077.29 4,171.11 4,267.03

I 4,171.11 4,267.03 4,365.13 4,465.61

J 4,365.13 4,465.61 4,568.28 4,673.31

K 4,568.28 4,673.31 4,780.81 4,890.77

L 4,780.81 4,890.77 5,003.29 5,118.35

Iu 5,003.29 5,118.35 5,236.06 5,356.51
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r9.55 20.00 20.46

B 20.00

c 20.93

20.46

21.42

20.93

21.91

21.42

22.41

D 21.s1 22.41 22.93 23.45

E 22.93 23.46 23"99 24.55

F 23.99 24.55 26.11 25.69

rJ 28.',|'/, 2õ.69 26.28 26.88

H 2s.ze 26.88 27.50 28.13

27.ã0 28.t3 28.78 29.u
ig ôô ta10., o ãÃ ataJ.++ Ðv.11 ^^ 

ãaou.o I

K 30.12 30.8r 31.52 32.25

L 'tl E 7,t t4, It oo 11 7t

lltl 32.99 33.75 34.52 35.32

Schedule B

Hourly Rates Effective I February 2017123
Pay Equity Scale

19.11

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.23 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See Memorandum of Understanding= oq-t!e Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD.

A
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A 34,960.78 35,765.69 36,588.20 37,429.39

B 36,588.20 37,429.39 38,290.39 39,171.16

39,171.16 40,071.74c 38,290.39 40,993.21

D 40,071.74 40,993.21 41,936.68 42,901.03

E 41,936.68 42,90f .03 43,887.38 44,896.80

F 43,887.38 ¡[4,896.80 45,929.33 46,986.05

G 45,929.33 46,986.05 48,066.94 49,172.08

H 48,066.94 49,172.08 50,303.58 51,460.35

I 50,303.58 51,460.35 52,643.5f 53,855.29

53,855.29J 52,643.51 55,093.42 56,360.17

K 55,093.42 56,360.17 57,656.60 58,982.72

L 57,656.60 581982.72 60,339.63 61,727.34

M 60,339.63 61,727.34 63,146.93 64,599.51

Schedule B

Annual Rates Effective I April 20171"
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of î1.24 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

3Wage rates to be determined depending on the ESD.
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2,990.4V 3,049.02 3,119.12A

B 3,264.26

c

2,913.40

3,049.02

3,190.87

3,119.12

3,264.26

3,190.97

3,339.31 3,416.10

D 3,339.31 3,416.10 3,494.72 3,575.09

E 3,494,72 3,õ7õ"09 3,657.28 3,741.4A

F 3,657.28 3,741.44 3,827.U 3,915.50

l¡t 3,827.44 3,915.õ0 4,01¡6.59 4,097.67

H 4,005.58 4,097.67 4,191.97 4,288.36

4,f 91.97 4,288.36 4,386.96 4,487.94
¡r, I at6ã îtÊ¡+r999.V9 t t6t 

^t+r+ot.¿+ a E^a t^+ro¡' t.l¿ t 
^^^ ^^flr0vo.0l'

K 4,591.12 4,696.68 4,804.72 4,916.23

L Á, QñA 7t
-tvvï¡ ¡ - 4,915.23 E nte învtV-V.úV li ,lrA oEvt !rg¡úv

Iu 5,028.30 5,143.95 5,262.24 5,383.29

Schedule B

Monthly Rates Effective I April 201713
Pay Equity Scale

rThe first day of the first full pay period after this date.

3Wage rates to be determined depending on the ESD.

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.24 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.
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19,65A 19.21 20.10 20.57

B 20.10 20.57 21.04 21.52

c 21,04 21.52 22.02 22.52

D 22.02 22.52 23.04 23.57

E 23.04 23.57 24.11 24.67

F 24.11 24.67 25.24 25.82

G 25.24 25.82 26.41 27.02

H 26.41 27.02 27.64 28.27

27.64 28.27 28.93 29.59

J 28.93 29.59 30.27 30.97

K 30.27 30.97 31.68 32.41

L 31.68 32.41 33.f 5 33.92

M 33.15 33.92 34.70 35.49

Schedule B

Hogrly Rates Effective I April 2017'3
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $f .24 per hour for all hours worked. Shift premiums will not be paíd for
overtime hours worked.

lThe first day of the first full pay period after this date.

3Wage rates to be determined depending on the ESD.
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A 35,310.39 36,123.3õ 36,9õ4.08 37,803.68

B 361954.08 37,803.68 38,673.29 39,562.87

u 38,673.29 ,39,562.87 4Vr4(Z.4ti 4i,403.i4

D 40,472.46 41,403.14 42,356.05 43,33û.04

E 42,356.05 43,330.04 44,326.25 45,345.77

F 44,326.25 45,345.77 46,388.62 47,455.91

46,388.62 47,455.91 48,547.61 49,663.80G

ft 48,547,61 49,663.80 50,806.62 51,974.95

50,806.62 51,974.95

53,169.95 54,393.84

53,169.95

55,644.35

54,393.84

56,923.77J

K 55,644.35 56,923.77 58,233.17 59,572.55

L 58,233.17 59,572.55 60,943.03 62,344.61

nt 60,943"03 62,344.61 63,778.40 65,245.51

Schedule B

Annual Rates Effective 1 February.20l81 2 
"

Pay Equity Scale

Empioyees whose reguiar shiits end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.25 per hour for all hours worked. Shift premíums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD

69



3,010.28A 2,942.53 3,079.51 3,150.31

B 3,079.51 3,150.31 3,222.77 3,296.91

c 3,222.77 3,296.91 3,372.71 3,450.26

3,372.71 3,450.26 3,529.67 3,610.84D

E 3,529.67 3,610.84 3,693.85 3,778.81

3,778.81 3,865.72 3,954.66F 3,693.85

G 3,865.72 3,954.66 4,045.63 4,138.65

H 4,045.63 4,138.65 4,233.89 4,331.25

4,233.89 4,331.25 4,430.83 4,532.82

J 4,430.83 4,532.82 4,637.03 4;t43.65

K 4,637.03 4,743.65 4,852.76 4,964.38

L 4,852.76 4,964.38 5,078.59 5,195.38

5,195.38 5,3f 4.87 5,437.13[,t 5,078.59

Schedule B

Monthly Rates Effective I February 20191 2 3

Pay Equity Scale

Employees whose regular shifts end at later than 7:00prn or who are required to work weekends
will be paid a premíum of $1.25 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date,

2See Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending'on the ESD.

"Wage rates to be determined depending on the ESD.
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A 19.40 19.85 20.30 20.77

B 20.30 20.77 21.25 21.74

u ¿",.2c zl .14 22.24 zz.tö

D ^^ ^a¿¿,¿1 ¿¿.IC 23.27 23.81

E 23.27 23.81 24,36 24.92

F 24.36 24.92 25.49 26.07

G 26.49 26.07 26.67 27.29

Zö.tiI zI.zC 27.92 28.56FI

27.92 28.56 29.2r 29.89

J 29.21 29.89 30.57 31.28

K 30.57 31.28

L 32.00 32.73

32.00

33.49

32.73

31.26

M 33.49 34.26 35.04 35.85

Schedule B

Hourly Rates Effective I February 201Er ¡ ¡
Pay Equity Scale

Empioyees whose reguiar shifrs end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.25 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be detemined depending on the ESD.
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37,'138.85 37,992,70A 35,486.94 36,303.97

37,138.85 37.,992.70 38,866.66 39,760.68B

c 38,866.66 39,760.68 40,674.82 41,610.16

41,610.16 42,567.83 43,546.69D 40,674.82

E 42,567.83 43,546.69 44,547.88 45,572.50

46,620.56 47,693.19F 44,547.88 45,572.50

46,620.56 47,693.19 48,790.35 49,912.12G

H 48,790.35 49,912.12 51,060.65 52,234.82

52,234.82 53,435.80 54,665.81I 51,060.65

J 53,435.80 54,665.81 55,922.57 57,208.39

57,208.39 58,524.34 59,870.41K 55,922.57

L 58,524,34 59,870.41 61,247.75 62,656.33

64,097.29 65,571.74M 61,247.75 62,656.33

Schedule B

Annual Rates Effective f April 20181"
Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.26 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

3Wage rates to be detetmined depending on the ESD.
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Schedule B

Monthly Rates Effective I April 2018' "
Pay Equity Scale

A 3,166.06

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be.paid a premium of $1.26 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

,lThe 
first day of the first full pay period after this date.

3Wage rates to be determined depending on the ESD.

2,957.25 3,025.33 3,094.90

B 3,094.90 3,166.06 3,238.99 3,313.39

c 3,238.89 3,313.39 3,389.57 3,467.51

D 3,389.57 3,467.61 3,547.32 3,629.99

E 3,547.32 3,628.89 3,712.32 3,797.71

F 3,712.32 3.797.71 3.885.05 3.974.43

3,88õ.0õ 3,974.43 4,065.86 {r'lÐu..t¡ltt

H 4,065.86 4,159.34 4,255.05 4,352.90
I
I

a 
^c- ^a+r¿oo.uo a 

^n^ ^^
'lr.tO¿.UU

¿lrrlc¿.uu ¿trÐcc,¡lú

Ir, t tEq Ã6+r+o3.¿0 ' 
EEÊ Iã+rooI,.flo a õÊ^ 

^a¡?rgou.¿ l a q6, 
^q+rIflI..rl

K 4,660.21 4,767.37 4,877.03 4,989.20

L 4,877.43 ß 4n? oaVt l .gv E tr4 .r.a
Vt¡- I .99

M 5,103.98

4,989.20

5,221.36 5,341.U 5,464.31
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A 19.50 19.95 20.41 20.88

20.88 21.36 21.85B 20.41

c 21.36 21.85 22.35 22.86

23"39D 22.35 22.86 23.93

23.93 24.48 25.04E 23.39

F 24.48 25.04 25.62 26.21

26,21 26.81 27.42G 25.62

26.81 27.42 28.06 28.70H

29.36 30.04I 28.06 28.70

29.36 30.04 30.73 31.43J

32.16K 30.73 31.43 32.90

32.16 32.90 33.65 34.43L

ltt 33.65 34.43 35.22 36.03

Schedule B

Hourly Rates Effective I April20lSr 3

Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paíd a premium of $1.26 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

lThe first day of the first full pay period after this date.

3Wage rates to be determined depending on the ESD.
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Schedule B

Annual Rates Effective I February 20191 2 ?

Pay Equity Scale

Empioyees whose reguiar shifts end at later than 7:00pm or who are requireci to work weekencis
will be paid a premium of t1.27 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD.

A 35,841.81 36,667.01 37,510.24

B 37,510.2,4 38,372.63 39,255.33

38,372.63

40,158.29

U ö9,250.5ö 40,i58.29
I

41,0ü1.57 42,026.26

U ¡tI ,Uõ'l .C / 42,VZb-.ZA 42,993.51 43,982.16

E 42,993.51 43,982.16 44,993.36

F 44,993.36 46,028.23 47,086.77

G 47,486.V7 48,170.12 49,278.25

46,028.23

48,170.12

50,411.24

49,278.25 50,4ii.24 51,õ71.26 52,767.17H

53,970.16 55,212.47

J

51,571.26

53,970.16

52,757"17

55,212.47 56,481.80 57,780.47

K 56,481.80 57,780.47 60,469.11

L 59,{09.59 60,469.1I

59,t09.59

6f ,860.23 63,282.99

wt 61,860.23 63,282.89 64,739.26 66,227.46
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A 2,986.82 3,055.58 3,125.85 3,197.72

3,197.72 3,271.28 3,346.52B 3,125.85

c 3,271.28 3,346.52 3,423.46 3,502.19

3,582.79 3,665.18D 3,423.46 3,502.19

3,582.79 3,665.18 3,749.45 3,835.69E

F 3,749.45 3,835.69 3,923.90 4,014.18

4,014.18 4,106.52 4,200.94G 3,923.90

H 4,106.52 4,200:94 4,297.61 4,396.43

4,396.43 4,497.51 4,601.04I 4,297.61

J 4,497.51 4,601.04 4,706.82 4,815.04

4,925.80 5,039.09K 4,706.82 4,8f 5.04

L 4,925.80 5,039.09 5,155.02 5,273.57

5,394.86 5,518.96M 5,155.02 5,273.57

Schedule B

Monthly Rates Effective f February 201912"
Pay Equity Scale

Emplöyees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premíum of i1.27 per hour for all hours worked. Shift premiums will not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

2See Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD. ,

3Wage rates to be determined depending on the ESD.
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Schedule B

Hourly Rates Effective I February 20191 2 3

Pay Equity Scale

Employees whose regular shifts end at later than 7:00pm or who are required to work weekends
will be paid a premium of $1.27 per hour for all hours worked. Shift premiums wíll not be paid for
overtime hours worked.

rThe first day of the first full pay period after this date.

zSee Memorandum of Understanding on the Economic Stability Dividend (ESD). Wage
rates may be adjusted depending on the ESD.

3Wage rates to be determined depending on the ESD.

G

A 19.69 20.15 20.6f 2t,08

B 20.61 21.08 21.57 22.06

2i.57 22.06 22.57 23.09

u 22.57 23.09 23.62 24.17

E 23.62 24.17

F 24.72 25.29

G 25.87 26.47 27.08

24.72

25.87 26.47

27.70

25,29

H 27.08 27.70 28.34 28.99

28.34 ,n qq
'O 

AR în ?,.

J 29.65 30.34 3r.03 31.75

K 32.48 33.22

L

3,l.03

32.48

31.75

33.22 33.99 34.77

M 33.99 34.77 35.57 36.39
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Schedule B

Memorandum of Understandinq - Economic Stabilitv Dividend

Definitions

'1. ln this Letter of Agreement:

"Gollective agreement year" means each twelve (121 month period commencing on
the first day of the renewed collective agreement. For example, the collective
agreement year for a collective agreement that commences on April 1,2014 is April I,
2014to March 31,2015 and each period from April I to lUlarch 31 fortheterm of the
collective agreement.

"Economic Forecast Gouncil" means the Economic Forecast Council appointed
under s. 4 of the Budget Transparency and Accountability Acú, [S.B.C. 20001 c.23.

"Forecast GDP" means the average forecast for British Golumbia's real GDP growth
made by the Economic Forecast Gouncil and as reported in the annual February
budget of the government.

"Fiscal yeaf' means the fiscal year of the government as defined in the Financial
Administration Act [1996 S.B.C.! c. 138 as 'the period from April I in one year to
March 3l in the next year'.

"Galendar year" is a twelve (121 month period starting January I and ending
December 3l of the same year based upon the Gregorian calendar.

"GDP" or "Gross Domestic Product" for the purposes of this LOA means the
expenditure side value of all goods and services produced in British Columbia for a
given year as stated in the BG Economic Accounts.

"GWl" or o'GeneralWage lncreese" means a generalwage increase resulting from the
formuta set out in this LOA and applied as a percentage increäse to allwage rates in
the collective agreement on the first pay day after the commencement of the eleventh
(11th) month in a collective agreement year.

'tReal GDP" means the GDP for the previous fiscal year expressed in constant dollars
and adjusted for inflation produced by Statistics Ganada's Provincial and Territorial
Gross Domestic Product by lncome and by Expenditure Accounts (also known as the
provincial and territorial economic accounts) and published as "Real Gross Domeitic
Product at Market Prices" currently in November of each year.

The Economic Stability Ðividend

2. The Economic Stability Dividend shares the benefits of economic growth between
employees in the public sector and the Province contingent on growth in BG's real
GDP.

3. Employees will receive a general wage increase (GWl) equal to one-halî (1121of any
percentage gain in real GDP above the forecast of the Economic Forecast Council for
the relevant calendar year.

4. For greater clarity and as an example only, if real GDP were one percent (1%) above
forecast real GDP then employees would be entitled to a GWI of one-half of one
percent (0.5%). 
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Annual Galculation and publication of the Economic Stability Dividend

5. The Economic Stability Dividend will be calculated on an annual basis by the Minister
of Finance for each collective agreement year commencing in 2015116 to 2018t2019
and published through the PSEC Secretariat.

6. The timing in each calendar year will be as follows:

(¡) February Budget - Forecast GDP for the upcoming caienciar year;
(¡i) November of the following calendar year - Real GDP published for the

---.-:-.-- --¡--J--PrËvr9uÐ r,drrilrucr¡ yfrcra,
(¡¡¡) November - Calculation by the Minister of Finance of fifty percent (50%) of the

difference between the Forecast GDP and the Real GDP for the previous
calendar year;

(¡v) Advice from the PSEC Secretariat to employers' associations, employers and
unions of the percentage allowable General Wage lncrease, if any, for each
bargaining unit or group with authorization to employers to impiement the
Economic Stability Dividend.

7 " For greater clarity and as en example on!y:

For collective agreement year 3 (20161171=

(vi
(v¡)
(vii)

,..i::t
lvr¡r,

(¡x)

February 20i5 - Forecast GDP for calendar 2015;
November 2016 - Reai GDP published for calendar 2015:
November 2016 - Calculation of the fifty percent (õ0%) of the difference
between the 2015 Forecast GDP and the 2015 Real GDP by the lUlinister of
Finance through the PSEC Secretariat;
Direciion from the PSEC Secretariat to empioyers' associations, empioyers
aa¡l r¡niana a# +ha æaraa**aæã 

^!!^..'-l-l^ ^^----l 
ltr--- !------^ :t ---- t--srrv errrvrrs vr a¡rE |J¡t¡vçrrlaul' ar¡rrwawrg \¡lt¡tE¡al¡ lragrt ¡¡¡t,¡t¡;dÐli;, ll d¡¡y, lv¡

each bargaining unit or group with authorization to employers to implement
the Economic Stability Dividend
Payment will be made concurrent with the General Wage lncreases on the first
pay period after respectively February, 1,2016, Febrruary 1, 2017, February l,
2018 and February 1,2019.

Availability of the Economic Stability Dividend

8. The Economic Stability Dividend will be provided for each of the following collective
agreement years: 2015116 (based on 2014 GDP); 2016117 (based on 2015 GDP);
2017118 (based on 2016 GDP); and,2018ll9 (based on 2017 GDP).

Allowable Method of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stability Dividend as a percentage increase only
on collective agreements wage rates and for no other purpose or form.
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Schedule C

Understandings from 2001 -2004 Bargaining

The University and the Union will execute a letter of understanding providing for the transfer of
members of CUPE Local 15 from Langara College and the Vancouver Art Gallery.

Letter of Understandinq #1 - Great Northern Wav

The parties recognize the practice of University consultation prior to and the Union's
cooperation around change affecting employees as contemplated by Article 19.1. ln this
spirit and in anticipation of the new campus for Emily Carr University at the Great Northern
Way site, the University is committed to engaging support staff in the design and planning
process, including move and operations planning in accordancewith Articles 19.0, 19.1, 19.2
and 19.3 of the Collective Agreement.

The Joint Consultation Committee will be tasked with monitoring the effectiveness of the
consultation with support staff and will address any issues that may arise during this process.

Letter of Understandinq #2

The Parties agree to meet before the expiry of the Collective Agreement to continue discussions
on the feasibility of and interest in establishing a Deferred Salary Leave Plan.

Letter of Understandinq #3 April'2013 - Disabilitv Manaqement Prosram

The Parties agree to develop .a Disability Management Prôgram (DMP) with the following
characteristics:

1. The purpose of the program is rehabilitative

2. Where an employee is absent for five (5) or more consecutíve days of work or where it
appears that there is a pattern of consistent or frequent absence from work, the empfoyee
may be referred for participation in the Disability Management Program. lf an employee is
referred, s/he must participate in the DMP.

3. The employee will provide the information necessary for the disability management services
provider to determine the employee's ongoing participation in the DMP and the prognosis for
early managed return to work.

4. The parties jointly must maintain any employee medical information received or shared as
confidential; managers will only be provided with the information necessary for rehabilitative
employment.

5. Employees may request Union representation at any stage of the DMP. The Union agrees to
maintain the confidentiality of the employee's medical and related information

The parties will establish a committee of two (2) members each that will develop the
implementation plan for the Disability Management Program. The committee will conclude
meetings by 30 June 2013. ln the event that the parties are unable to reach agreement on the
program by 30 June 2013, they agree to submit their differences to an arbitrator agreed to by the
parties, by 14 July 2Q13. The arbitrator must adhere to the principles outlined above, and the
parties will request that the arbitrator will issue his/her decision on the design of the plan by 21

July 2013 for implementation by 1 August 2013. Thereafter the Committee will meet annuall¡¡ to
review the effectiveness of the plan, or as needed.
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Letter of Understandinq #4 - Term Lenqth

For ttre balance of the 2A1.4,-2019 collective agreement on!y:

Term employees and positions will normally be scheduled for:

17 weeks in the Fall semester and,

17 weeks in the Spring semester

. additional days immediately prior to or irnmediately following classes, fiây be added
. !.a. -a .1,.wltn agreemenf or tne emproyees. r ne unrversrry wilt enqeavour to noüiy afiected
employees of the first day of their term by May each year and of the last day of their
term by March each year

The University and the Union agree to review the term assignment length once fully
operational in the New Campus to make recommendations to their principles for changeè
to the coilective agreement after 2019. Any changes are subject to ratification by CUPE,
the University and the Post-Secondary Employers' Association.

I altar rrf I ln¡larcf¡ndinn #Ev¡ v¡¡9v¡vtq¡ag¡a¡9 19

The parties agree to convene a working group of three (3) CUPE representatives from the
Technical Services department and three (3) University representatives within one year of
the ratification of the agreement. The Working group will review issues and recommend
strategies to the Vice-President, Academic & Provost, to address the apBlleatlon of -the
collective agreement to the current expectations around technical instruction and thc
impact on Studio Technicians.

Proposais or rccommendations having eost or colleetive agreemcnt impacts wiii be
L--..-L^ L--!- a- LL- 

- ---a -- a - rr .auluugl¡t uäutl Le r,fte frëxr rouno or collecuve oargatntng ano any co¡¡ecüve agreement
ehanges are subleet ts ratification by CUPE, the University and the Post-Secondary
Employers' Association.

Other representatives from Academic Administration and faculty may be invited by the
Committee to participate in relevant discussions.
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Schedule D
Grievance Procedure

Comments

The Associate Vice-
President, Human
Resources may be
accompanied by
another person

The Vice President
Finance +
Administration may be
accompanied by
another person

This step is optional;
either Party may
request it and the other
may refuse; the Parties
can agree that this step
is final and binding

The decision is final and
binding

Response

Within 10
working days of
the meeting

Within 10
working days of
the meeting

Within 30
calendar days*

Not specified*n

Meeting to
HaPPen

Within 10
working days

Within 10
working days

Within 30
calendar days*

Not specified"*

lnitiate or
Advance

Within 15
working days of
the event or
becoming
aware

Within 10
working days of
the Step 1

response

Within 20
working days of
the Step 2
response

Within 20
working days of
the Step 2 or
Step 3
response

Who's lnvolved

Employee/steward
or Union rep and the
Associate Vice-
President, Human
Resources or
designate

Employee/steward
Union rep and Vice
President Finance &
Administration or
designate

Not specified

Not specified

Method to lnitiate

ln writing to the
Associate Vice-
President, Human
Resources and the
Union Office indicating
the nature

ln writing to the
Associate Vice-
President, Human
Resources and the
Union Office

ln writing to the
President and the Union
Office

ln writing to the
President and the Union
Office

Step

1

2

3

4

*
**

The hearing and fhe response depend on the lnvestigator's schedule
The hearing and the response depend on the Arbitrator's schedule
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G¡ha¡lr¡la EvullEuulË L

T,.-Ll^ êL----:-- rr--^¿!^- F-¿!4t--^-a:-- f t----- t^- - ^r----- 
¿^ ar

| äU¡e Ðflf)wlflg YaGALlull E¡llltlellletll |tl nOUrS tliee r¿lAUlie lU. l,

* Vacation entitlement in the first year is 112 hours pro-rated

Start Year 2011 2012 2013 2014 2015 2016 2017 2018 2019

2019 N/A N/A N/A N/A N/A N/A N/A N/A 112*

în, o lt, A lt r^ ltrA ll rA ltr^ ltrAllrA ttrA t aL a+r

2017 N/A N/A N/A N/A N/A N/A 112* 147 147

201 6 N/A N/A N/A N/A N/A 1',l2* 147 147 147

201 5 N/A N/A N/A N/A 112* 147 147 147 '147

2014 N/A N/A N/A 112n 147 147 147 147 154

201 3 N/A N/A 1'|'2* '147 147 147 147 154 161

zutz ¡tr'l t aa a+l lqt t+t t+a I o.l to¡ too

2011 112* 147 147 147 147 '|-54 I A,l 168 175

2010 147 147 147 147 154 161 168 175 182

ZUUU "t4I 14t 14í i54 Í6Í i68 i75 i82 í89

2008 147 147 154 161 168 175 182 189 f96

2007 147 154 161 168 .la E 182 189. r96 t^a

2006 I O¡+ i6i f68 i75 to¿ loJ f96 ¿ua) ¿tu

200s 161 168 175 182 189 196 203 210 217

2004 168 175 182 189 196 203 210 217 217

2003 175 182 189 196 203 210 217 217 217

2002 182 r89 f96 203 210 217 217 217 217

2001 f89 196 203 2'|.0 217 217 217 217 217

2000 196 203 210 2'|.7 217 217 217 217 217

r999 203 210 217 217 217 217 217 217 217

1998 210 217 217 217 217 217 217 217 217

1997 217 217 217 217 217 217 2/17 217 217

1996 217 217 217 217 217 217 217 217 217

1995 217 217 217 217 217 2'|.7 217 217 217
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1

Schedule F

Labour Relations Code
(as of 2 November 1999)

Adiustment Ptan - Section 54

lf an employer introduces or intends to introduce a measure, policy, practice or change
that affects the terms, conditions or security of employment of a significant number of
employees to whom a collective agreement applies:

a The employer shall give notice to the trade union that is Party to the collective
agreement at least 60 days before the date on which the measure, policy,
practice or change is to be effected; and

After notice has beên given, the employer and trade union must meet, in good
faith, and endeavour to develop an adjustment plan, which may include
provisions respecting any of the following:

(i) consideration of alternatives to the proposed measure, policy, practice or
change, including amendment of provisions in the collective agreement

human resource planning and employee counselling and retraining

b

(ii)

(iii)

(iv)

(v)

notice of termination

severance pay

2

3.

entitlement to pension and other benefits including early retirement
benefits

(vi) a bipartite process for overseeing the implementation of the adjustment
Plan.

lf, after meeting in accordance with subsection (1), the Parties have agreed to an
adjustment plan, it is enforceable as if it were part of the collective agreement between
the employer and the trade union.

Subsections (1) and (2) do not apply to the termination of the employment of employees
exempted by section 65 of the Employment Standards Act from the application of
section 64 of that Act.

(NOTE: Section 65 of the Employment Standards Act refers to termination for just cause, of
casual employees, of temporary employees hired for periods of less than one (1) year, and of
employees who have been offered and refused reasonable alternative work by the University.)
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A Absence from Duty 31

Access to Additional GasualWork for
Permanent Employees

1 1.0

2.9 I

Adjustments to Salary 7.5 17

^ 
J--i!-- ! 

-----

'{qr.,ptrrJrl 
LgäYti t¿-J .).1

Allocation of Classificat¡ons to Pay Grades Schedule A 5¿

6.8 14Alternate Dispute Resolution Methods

AnnualVacation 1 0. 1 22

Casual Employees 2.5.6 4

Temporary Employees .t t 'l^ o 4a2..+. ta s, 1r ô.)

Term Employees 2.8.9 7

^ññ^-l 
tt-^^^-- , l^L E.,-l.r-+:Ã- El^.':^..'t,a|.,l,Eal F lrrr,Eìtìt lrrrru LVCr¡t'lC¡1|\tll f\¡tv¡lÉUY, aðt.o AEto

Arbitration (Grievances) 6.5 13

Armed Forces .Reserved Training 11.6 33

B Benefits 10,0 22

Casual Employees 2.5.2 4

Probationary Employees I

Parenting Leave

2.3.3

12.4.2 &3 35

Temporary Employees 2.4.1CI & 11 2

Term Employees 2.8.5 & 6 6

Benefits Plan lnformation 10.16 30

Bereavement Leave 311 31

Bidding Rights 17.2 42

Temporary Employees 2.4.27 4

Bumping Rights 13.1.4 - 6 37

c Garry Over of Vacation 10.1.6 & 7 23

Casual Employees and Positions 2.5 4

Benefits 2.5.2 4

IAITìEìr'Ittubrl
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Christmas Break 2.5.7 4

2.5.8 5General Holidays

lncrements 2.5.3 - 5 4

Rehiring 2.5.9 5

2.5.6 4Vacation Pay

Change in Shift 8.1.3 18

4.4 ICheck Off

Chemicals (Use of) 19.3 46

Christmas Break 10.2 23

2.5.7 4Casual Employees

Part-Time Employees 2.7.3 5

Temporary Employees 2.4.18 3

2.8.10 7Term Employees

Glassification List Schedule A 52

Goffee Breaks 8.1.5 & 6 '18

8.5.5&9-11 20Compensating Time Off

Compressed Work Week 8.3 19

Gomputer Purchase Plan 20.16 50

19.3 46Gonstruction and Workplace Ghanges

Consultation Gommittee 5.0 11

20.2 47Correspondence

Gourt Appearance 11.5 32

2,6 5Creation of Permanent Part-Time Positions

Creation of Permanent Term Positions 2.6 5

8.1 17D Days and Hours of Work

10.17 31Death Benefit

Deferred Savings Plan 10.7 25
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Ðefinition of University 2. 1.1 1

Definition of University President 2.1.2 1

Definition of Union 2.1.3 1

Definition of Seniority 14.1 38

Definition of Technologica! Ghange 19.1.1 45

Definitions + Coverage for Employee Benefits 2.0 1

Dental Plan 10.13

18.1 1

29

45Disabled and Pregnant Employees

Disciplinary Meetings n^ tl Âanl

F¡:^^:-t:-^ ^- Fr:--:^^^rrJr-rl,rP¡¡rtË t : utÐ¡¡ttÐÐd: ¿U.J ¿þo

Discrimination 161 1 41

Dismissal 20.9 48

Duty Months for Term Positions 6

E Early Retirement Plan

2.8.2

10.15 29

Eariy Return from Leave 2t.12 48

Educational and Professional Development 15=0 39

Education Leave 1
Ã

1 39

Emergency Response Leave 11.7 33

15.4 40Emily Carr Courses

Temporary Employees 2.4.24 4

Employee and Family Assistance Plan 10.9 26

Employee Benefits 10.0 22

Employee Rights 16.0 41

Employment Standards Act 20.7 48

Ethics and University Policy 20.8 48

Excess Workload 20.3 47

Excluded Positions 20.19 50
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Experimental Work Schedu les 8.3 19

Extended Health Benefits 10.8 25

Eye Exam 10.8.6 26

F Family lllness 11.2 31

Filling of Vacancies 17.2 42

First Aid Premium .18.13 45

First Aid Training 18.12 45

Flex Time 8.2 18

Part-Time Employees 8.2.1 18

Temporary Employees 2.4.12 3

Term Employees 2.8.14 & 8.2.1 7 &18

Funeral Leave 11.3.7 32

G General Changes 19.2 45

General Holidays 10.3 24

Casual Employees 2.5.8 5

Part-Time Employees 2.7.6 o

Temporary Employees 2.4.19 3

Term Employees 2.8.7 &8 b

Gratuity Plan 10.12 28

Parenting Leave 12.4.5 35

Part-Time Employees 2.7.3 5

Term Employees 2.8.9 7

Great Northern Way Schedule C 80

Grievance and Arbitration Procedure 6.0 11

G rievance Gorrespondence 20.2 47

Grievance Procédure 6.1 11

Chart Schedule D 82

Step 1 6.2 12
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ùïep z b.5 12

Step 3 - lnvestigator 12

Step 4 - Arbitration

6.4

6.5 13

Time Limits þ.þ 13

Group Life !nsurance 10.10 26

H Harassment 16.1.2 41

Health lnsurance 10.8 25

Health Related Absence (Maternity) 12.1.10 & 1 1 34

43

l'lealth and Safety Gommittee

Health and Safety 18.0

18.3

Ll:-:6- ar^ÉÉ:¡¡^ãã¡-¡¡l¡i¡g vlimm¡IEGÊS a,\ ,l À¿-v. t+

44

u^.tv

Hourly Rates Schedule B 54

l{¡r¡rre Fraa Fr¡¡rn lllla¡k

Hours of Work

24.7.1

8.1

Á.4

17

lJ..--- El:ÀL+âr r{¡!!rarr r\¡s'!rtÐ 1â. .l
^'l'Tt

I
I

lncrements 9.2 21

Casual Employees 2.5.3 - 5 4

Leave Without Pay 21

Permanent Employees

9.2.8

9.2.1 &2 21

Promotion J.Z. I 21

Reclassification 9.2.6 21

Salary Review 9.2.6 21

Temporary Employees 2.4.13 - 15 3

Term Employees 2.8.11 7

Transfer 9.2.7 21

ln-Hiring Rates of Pay 9.1.3 21

lntellectual Property 20.18 50
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19.'1.2 45lntroduction of Technological Ghange

J Job Bidding Rights 17.2 42

Temporary Employees 2.4.27 4

Job Glassifications Schedule A 52

Job Evaluation and Salary Review 7.0 14

Adjudication 7.3.3 16

Adjustments to Salary 7.5 17

7.3 15Appeal Procéss- Job Évaluation Review

7.4Appeal Process - Anomalous Positions 16

New Positions 7.6 17

Review Proceduie 7.2 15

Job Posting 1 7 1 42

8.3Job Sharing 19

Joint Gonôultation Committee 5.0 11

Jury Duty & Gourt Appearance 1 1.5 32

L Labour Relations Gode Schedule F 84

Layoff, Recalland Severance Pay 13.0 37

1 3. 1 37Layoff

Temporary Employees 2.4.26 4

Term Employees 2.8.3 - 5 o

Leave of Absence Without Pay 11.4 32

Armed Force Reserve Training 11.6 33

15.1.4 39Education Leave

lncrements 9.2.8 21

12.4.10 & 11 35Parenting Leave

10. r .8 23Vacations

Long Term Disability Plan 10.11 26

Maternity Leave 12.1.11 34
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Loss of Seniority 14.3 38

Lunch Breaks 8.1.4 & 6 18

M Management Rights 3.0

Maternity Leave ,l
I L 'lI

I

\) \)

Tnn lln'-r -r 12F'R"^ ?qn ?A

Msal Breaks Q4¿,e_Av.r.aqv 4a

Medical lnsurance 10.8 25

Meetings During Meal Breaks 8.1 .8 18

Membership lnformation 4.8 11

20.0 46

lt---:-:--t ñ---:^- ñr--¡üruril(;rPar rer rÐtr¿tr rtatt

Miseellaneous lssucs

lu.o ¿c

Parenting Leave 12 4.4 35

Darf Tima Emnl¡.raoor qr t- r r¡ r rç Lr r r}/lvygçJ aa a

Term Employees 2.8.15 7

N
ll-.-. ñ^-:4:---trëw rul'tt¡ufi¡t 7.6 A-

It

ll^4:,-- ^4 a 
---- 

ÆrY(,r,rçË ur LayL'rr a^ t 
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õ 
^lJ- l.Z ó( J JI

Notice of Shift Change 8.1.3 18

Notice of. Gonstruction and Workplace
Ghanges

19.3 46

Notifiôation and Filling of Vacancies 17,0 42

Notification of Vacancies 1 7 1 42

o Observation of Holidays 10.3.1 &2 24

Occupational Sickness & Injury 11.1 31

Occupational Health & Safety 18.3 44

Occupational Health & Safety Updates 18.4 44

OpticalCare Insurance 10.8.4 26

Overpayments 20.13 49

Overtime 8.5 20
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P Parental Leave 12.2 34

Top Up 12.5 36

Parenting Leave 12.0 33

Part-Time Employees 2.7 5

Part-Time Positions 2.7 5

Creation 2.6 5

lncrease of Hours 2.7.1 &2 5

Pay Dates 9.4 22

Payment of Gratuity 10.12.8 & 9 29

Pension Plan 10.6 25

Parenting Leave 12.4.4 35

Part-Time Employees 2.7.4 5

Term Employees 2.8.15 7

Periods Free From Work 20.7.1 48

Permanent Employee 2.2 1

Permanent Part-Time Employees and
Positions

2.7 5

Christmas Break 2.7.3 5

Creation 2.6 5

General Holidays 2.7.6 o

Gratuity 2.7.3 5

lncrease of Hours 2.7.1 &2 5

Municipal Pension Plan 2.7.4 5

2.7.3Sick Leave 5

Vacation 2.7.3 5

Permanent Term Employees and Positions 2.8 b

Benefits 2.8.5 & 6 6

Christmas Break 2.8.10 7

Duty Months 2.8.2 6
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Flex Time 2.8.14 & 8.2"1 7 &18

General Holidays 2.8.7 &8 6

Gratuity 2.8.9 7

lncrease to Twelve Months 2.8.16 7

lncrements 2.8.11 7

Layoff 2.8.3 & 4 6

Municipal Pension Plan 2.8.15

Seniority 2.8.11

7

7

Sink I aarra 2.8.9 7

Vacations 2.8.9&11*13 7

Personal Computer Purchase Plan 21.16 50

Personai Duties i6.2 42

Personal Leave

Personnel File

11.4

20.1

32

46

Picket Lines 4.3 I
Piural and Singular 20.1s 50

Posting 1 7 1 42

Preference for Vacancies 17.2 42

Temporary Employees 2.4.27 4

Pregnant and Disabled Employees 18.1 1 45

Present Conditions & Benefits 20.5 47

Probationary Employee 2.3 1

Probationary Period 2.2 &2.3.1 1

Temporary Employees 2.4.4 -7 2

Production of Agreements 20.6 47

Proféssional Development 15.2 40
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Promotion or Transfer 17.3 43

Protective Glothing 18.10 44

Public University Board Meetings 20.11 48

R Recall 13.2 37

Recovery of Overpayments 20.13 49

Regular Supplementary Unemployment
Benefits

12.5 35

Rehiring 17.4 43

Casual Employees 2.5.9 5

Reinstatement 6.7 14

Renovations and Repairs 19.3 46

Rest Breaks 8.1.5 & 6 18

Retirernent 10.14 29

Return From Leave 20.12 48

Rights of Management 3.0 I

S Safety Equipment 18.10 44

Schedule BSalaries 54

Salary Protection (Layoff) 13.1.5 37

Salary Schedule 9.1 20

Same Gender Spouse 10.18 31

Scheduling Vacation 10.1.5 23

Second Shifts 8.4 19

Seniority 14.0 38

Filling of Vacancies 17.2.2 42

Temporary Employees 2.4.8 2

Seniority List 14.2 38

Severance Pay 13.3 38

Temporary Employees 2.4.26 4
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8.1.3 18Shift Change

Shift Premium Schedule B 54

Clr^ñ ê¡a..,---t-vrrvP rrLguYsl tl:t 41+.t IU

Preparation for Meetings 4.5.4 10

Attendance at Meetings 4.5.6 10

Sick Leave 10.5 24

Part-Time Employees 2.7.3

Temporary Employees 2.4.?0 -23 3&4

5

Tarrrr Fmnlnrraacr vrrrr E¡.ryrvf evv 2.8.9 7

Singular and Plural 20.15

Special Supplementary Unemployment
Benefits

12.5

50

36

6.2 12Step I (Grievance Procedurel

Step 2 (Grievance Procedure) 6.3

Step 3 (lnvestigator) 6.4

12

12

Step 4 iArbitration) ^Ã 13

9.2 21

Studio Technician Vacation

Step lncrease

14.1.4 23

SUB Plans 12.5 & 6 35&36

Substitution 9.3 21

Superannuation 10.6 25

Parenting Leave 12.4.4 35

Part-Time Empioyees 2.7.4 5

Term Employees 2.8.15 7

T Technical Assistant Vacation 10.1.4 23

Technological Ghange 1 9 1 45

Temporary Employees and Positions 2.4 2

Benefits 2.4.10 & 11 2
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Christmas Break 2.4.18 3

Emily Carr Courses 2.4.24 4

Flex Time 2.4.12 3

General Holíday 2.4.19 3

lncrements 2.4.13 - 15 3

Layoff 2.4.26 4

Preference for Vacancies 2.4.27 4

Probationary Period 2.4.4 -7 2

Severance Pay 2,4.26 4

Seniority 2.4.8 2

Sick Leave 2.4.20 -23 3&4

Vacation 2.4.16 & 17 3

Temporary Position Definition 2.4.1 2

Temporary Promotion or Transfer 17.3.3 43

Term Employees and Positions 2.8 o

Term of Agreement 1.0 1

Time Limits (Grievances) 6.6 13

Top Up 12.5 & 6 36

Training (Technological Change) 19.1 .3 46

Transfer or Promotion 17.3 43

Trial Period 17.3.1 &2 43

U Understandings From Bargaining Schedule C 80

Union Activity 4.6 10

Union Bargaining Committee 4.5.2 &3 9

Union Business 4.5.1 I
Union Definition 2.1.3 1

Union Dues 44 9

Union Leave 4.5 I
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Union Membership 4.1 I
Union Eecurity 4.0 I
University Board Meetings 20 11 48

U n iversity Course Reg istration 15.4.1 40

University Definition 2.1.1 1

University Policy 20.8 48

University President Definition 2.1.2 1

Use of Ghernicals 4ô 2
r v.J AA

V Vacancies - Notiiication 1 7 1 42

t r^ ^ ^a: - -^VAGAI¡9fI I U I 22

Casual Fmnlovees

Parenting Leave 12.4.5

2.5.6 4

35

Temoorary Emoloyees 2.4.16 & 17 3

2.8.9 7Term Employees

Vaeation Table Sehedrrle F 83

W Wage Rates Schedule B 54

Weekend Premium Schedule B 54

Work Day 8.1.2 &7 18

Work Related Meetings 8.1.8 18

Work Week 8.1.1 17

Workers' Gompensation 11.1 31

Working Conditions 8.0 17

Working Titles Schedule A 52

Workshop Presentations 9.5 22

Workplace Ghanges 19 45

Written Response 20.10 48
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